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ɩɪɢ ɨɛɳɟɦ ɫɨɤɪɚɳɟɧɢɢ ɩɨɬɪɟɛɧɨɫɬɢ ɜ ɩɪɟɩɨɞɚɜɚɬɟɥɹɯ ɤɜɚɥɢɮɢɤɚɰɢɹ ɫɩɟɰɢɚɥɢɫɬɨɜ ɜɵɫɨɤɨɝɨ 
ɭɪɨɜɧɹ ɜ ɩɟɪɫɩɟɤɬɢɜɟ ɛɭɞɟɬ ɫɧɢɠɚɬɶɫɹ (ɩɨɫɤɨɥɶɤɭ ɢɡɦɟɧɢɬɫɹ ɫɪɟɞɚ, ɜ ɤɨɬɨɪɨɣ 
ɜɵɫɨɤɨɤɥɚɫɫɧɵɣ ɫɩɟɰɢɚɥɢɫɬ ɬɚɤɨɜɵɦ ɫɬɚɧɨɜɢɬɫɹ). ɉɪɢɱɟɦ ɩɪɢɜɥɟɱɟɧɢɟ ɬɚɤɢɯ ɫɩɟɰɢɚɥɢɫɬɨɜ 
ɞɨɫɬɚɬɨɱɧɨ ɞɚɠɟ ɧɚ ɜɪɟɦɟɧɧɨɣ ɨɫɧɨɜɟ. ȼ ɫɜɹɡɢ ɫ ɱɟɦ ɜ ɫɥɭɱɚɟ ɭɫɩɟɯɚ ɪɟɚɥɢɡɚɰɢɢ ɨɧɥɚɣɧ 
ɤɭɪɫɨɜ ɤɚɤ ɡɚ ɪɭɛɟɠɨɦ, ɬɚɤ ɢ ɜ Ɋɨɫɫɢɢ, ɩɟɪɟɞ ɜɭɡɚɦɢ ɜɫɬɚɧɟɬ ɞɨɫɬɚɬɨɱɧɨ ɫɟɪɶɟɡɧɚɹ ɤɚɞɪɨɜɚɹ 
ɩɪɨɛɥɟɦɚ: ɩɨɢɫɤ ɜɵɫɨɤɨɤɜɚɥɢɮɢɰɢɪɨɜɚɧɧɵɯ ɤɚɞɪɨɜ. 

Ɍɚɤɢɦ ɨɛɪɚɡɨɦ, ɪɚɡɜɢɬɢɟ ɞɢɫɬɚɧɰɢɨɧɧɨɝɨ ɨɛɪɚɡɨɜɚɧɢɹ ɜ Ɋɨɫɫɢɢ ɦɨɠɟɬ ɩɨɫɥɭɠɢɬɶ 
ɤɚɬɚɥɢɡɚɬɨɪɨɦ ɫɨɤɪɚɳɟɧɢɹ ɧɟɷɮɮɟɤɬɢɜɧɵɯ ɜɭɡɨɜ, ɚ ɬɚɤɠɟ ɜɨɣɬɢ ɧɚ ɝɥɨɛɚɥɶɧɵɣ ɪɵɧɨɤ 
ɞɢɫɬɚɧɰɢɨɧɧɨɝɨ ɜɵɫɲɟɝɨ ɨɛɪɚɡɨɜɚɧɢɹ. ɉɪɢ ɷɬɨɦ, ɩɪɟɠɞɟ ɜɫɟɝɨ, ɧɟɨɛɯɨɞɢɦɨ ɨɩɪɟɞɟɥɢɬɶ ɬɟ 
ɤɨɧɤɭɪɟɧɬɧɵɟ ɩɪɟɢɦɭɳɟɫɬɜɚ, ɤɨɬɨɪɵɟ ɩɨɡɜɨɥɹɬ ɤɨɧɤɭɪɢɪɨɜɚɬɶ ɫ ɢɡɜɟɫɬɧɵɦɢ ɡɚɪɭɛɟɠɧɵɦɢ 
ɜɭɡɚɦɢ ɧɚ ɞɚɧɧɨɦ ɪɵɧɤɟ.  
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ȼ ɩɨɫɥɟɞɧɢɟ ɝɨɞɵ ɢɧɮɨɪɦɚɰɢɨɧɧɵɟ ɬɟɯɧɨɥɨɝɢɢ ɩɪɨɧɢɤɥɢ ɩɪɚɤɬɢɱɟɫɤɢ ɜɨ ɜɫɟ ɫɮɟɪɵ 

ɠɢɡɧɢ ɱɟɥɨɜɟɤɚ ɢ ɨɛɳɟɫɬɜɚ. ɇɟ ɹɜɥɹɟɬɫɹ ɢɫɤɥɸɱɟɧɢɟɦ ɢ ɭɩɪɚɜɥɟɧɢɟ ɩɟɪɫɨɧɚɥɨɦ, 
ɞɟɹɬɟɥɶɧɨɫɬɶ ɤɚɞɪɨɜɵɯ ɫɥɭɠɛ ɩɪɟɞɩɪɢɹɬɢɣ ɢ ɨɪɝɚɧɢɡɚɰɢɣ Д1Ж. Ⱦɥɹ ɚɜɬɨɦɚɬɢɡɚɰɢɢ ɫɥɭɠɛɵ 
ɭɩɪɚɜɥɟɧɢɹ ɩɟɪɫɨɧɚɥɨɦ ɜ ɪɚɦɤɚɯ ɩɪɟɞɩɪɢɹɬɢɹ ɫɨɡɞɚɟɬɫɹ ɢɧɮɨɪɦɚɰɢɨɧɧɚɹ ɫɢɫɬɟɦɚ (ɂɋ). 
Ɉɛɵɱɧɨ ɬɚɤɢɟ ɫɢɫɬɟɦɵ ɨɛɨɡɧɚɱɚɸɬɫɹ ɚɛɛɪɟɜɢɚɬɭɪɨɣ HRMS (ɫɢɫɬɟɦɵ ɭɩɪɚɜɥɟɧɢɹ ɬɪɭɞɨɜɵɦɢ 
ɪɟɫɭɪɫɚɦɢ). ȼ ɫɚɦɨɦ ɩɨɥɧɨɦ ɤɨɦɩɥɟɤɫɧɨɦ ɜɚɪɢɚɧɬɟ ɷɬɢ ɫɢɫɬɟɦɵ ɨɯɜɚɬɵɜɚɸɬ ɜɫɟ ɭɪɨɜɧɢ 
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ɭɩɪɚɜɥɟɧɢɹ ɩɪɟɞɩɪɢɹɬɢɟɦ – ɨɩɟɪɚɰɢɨɧɧɵɣ, ɬɚɤɬɢɱɟɫɤɢɣ ɢ ɫɬɪɚɬɟɝɢɱɟɫɤɢɣ; ɚ ɜ 
ɮɭɧɤɰɢɨɧɚɥɶɧɨɦ ɩɥɚɧɟ – ɤɚɞɪɨɜɵɣ ɭɱɟɬ, ɪɚɫɱɟɬɵ ɫ ɩɟɪɫɨɧɚɥɨɦ ɢ ɫɢɫɬɟɦɭ ɭɩɪɚɜɥɟɧɢɹ 
ɬɪɭɞɨɜɵɦɢ ɪɟɫɭɪɫɚɦɢ, ɜɤɥɸɱɚɸɳɭɸ ɜ ɫɟɛɹ ɦɨɞɭɥɢ ɧɚɣɦɚ ɢ ɩɨɞɛɨɪɚ ɩɟɪɫɨɧɚɥɚ, ɨɰɟɧɤɢ, 
ɨɛɭɱɟɧɢɹ, ɪɚɡɜɢɬɢɹ ɢ ɦɨɬɢɜɚɰɢɢ ɩɟɪɫɨɧɚɥɚ.  

ɉɨɫɤɨɥɶɤɭ ɢɫɬɨɪɢɹ ɚɜɬɨɦɚɬɢɡɚɰɢɢ ɤɚɞɪɨɜɵɯ ɫɥɭɠɛ ɧɚɱɚɥɚɫɶ ɩɪɚɤɬɢɱɟɫɤɢ 
ɨɞɧɨɜɪɟɦɟɧɧɨ ɫ ɜɧɟɞɪɟɧɢɟɦ ɢɧɮɨɪɦɚɰɢɨɧɧɵɯ ɬɟɯɧɨɥɨɝɢɣ ɜ ɭɩɪɚɜɥɟɧɢɢ, ɧɟɨɛɯɨɞɢɦɨ 
ɭɬɨɱɧɢɬɶ, ɤɚɤɢɟ ɩɪɨɝɪɚɦɦɧɵɟ ɫɪɟɞɫɬɜɚ ɟɫɬɶ ɜ ɚɪɫɟɧɚɥɟ ɫɨɜɪɟɦɟɧɧɨɝɨ ɤɚɞɪɨɜɢɤɚ.  

ɉɪɨɝɪɚɦɦɧɵɟ ɩɪɨɞɭɤɬɵ ɦɨɠɧɨ ɪɚɡɛɢɬɶ ɧɚ ɱɟɬɵɪɟ ɝɪɭɩɩɵ: ɢɧɮɨɪɦɚɰɢɨɧɧɨ- 
ɫɩɪɚɜɨɱɧɵɟ ɫɢɫɬɟɦɵ, ɩɪɨɝɪɚɦɦɵ, ɚɜɬɨɦɚɬɢɡɢɪɭɸɳɢɟ ɨɬɞɟɥɶɧɵɟ ɭɱɚɫɬɤɢ ɜ ɪɚɛɨɬɟ ɤɚɞɪɨɜɨɣ 
ɫɥɭɠɛɵ; ɦɨɞɭɥɢ ɜ ɫɨɫɬɚɜɟ ɤɨɦɩɥɟɤɫɧɨɝɨ ɩɪɨɞɭɤɬɚ ɞɥɹ ɚɜɬɨɦɚɬɢɡɚɰɢɢ ɩɪɟɞɩɪɢɹɬɢɹ; 
ɫɩɟɰɢɚɥɢɡɢɪɨɜɚɧɧɵɟ ɤɨɦɩɥɟɤɫɧɵɟ ɫɢɫɬɟɦɵ.  

ɂɧɮɨɪɦɚɰɢɨɧɧɨ-ɫɩɪɚɜɨɱɧɵɟ ɫɢɫɬɟɦɵ – ɷɬɨ ɩɪɚɜɨɜɵɟ ɫɩɪɚɜɨɱɧɵɟ ɫɢɫɬɟɦɵ. ɋɟɝɨɞɧɹ ɜ 
ɧɚɲɟɣ ɫɬɪɚɧɟ ɫɭɳɟɫɬɜɭɟɬ ɰɟɥɵɣ ɪɹɞ ɩɪɚɜɨɜɵɯ ɫɩɪɚɜɨɱɧɵɯ ɫɢɫɬɟɦ: «Ʉɨɞɟɤɫ», «Ɋɟɮɟɪɟɧɬ», 
«ɘɪɢɞɢɱɟɫɤɢɣ ɦɢɪ», «ȼɚɲɟ ɩɪɚɜɨ», «ɘɪɢɫɬɤɨɧɫɭɥɶɬ», «Ɂɚɤɨɧɨɞɚɬɟɥɶɫɬɜɨ Ɋɨɫɫɢɢ». 
ɋɚɦɵɦɢ ɤɪɭɩɧɵɦɢ ɹɜɥɹɸɬɫɹ «Ƚɚɪɚɧɬ» ɢ «Ʉɨɧɫɭɥɶɬɚɧɬɉɥɸɫ». ɗɬɢ ɞɜɟ ɮɢɪɦɵ ɫɨɡɞɚɥɢ 
ɧɚɢɛɨɥɟɟ ɪɚɡɜɟɬɜɥɟɧɧɭɸ ɫɟɬɶ ɫɜɨɢɯ ɢɧɮɨɪɦɚɰɢɨɧɧɵɯ ɰɟɧɬɪɨɜ ɜ ɪɚɡɥɢɱɧɵɯ ɪɟɝɢɨɧɚɯ Ɋɨɫɫɢɢ. 
ɉɨɦɢɦɨ ɢɧɮɨɪɦɚɰɢɢ ɩɨ ɡɚɤɨɧɨɞɚɬɟɥɶɫɬɜɭ ɜ ɨɛɟɢɯ ɫɢɫɬɟɦɚɯ ɫɨɡɞɚɧɵ ɨɛɲɢɪɧɵɟ 
ɤɨɧɫɭɥɶɬɚɰɢɨɧɧɵɟ ɛɚɡɵ.  

Ɋɚɡɪɚɛɨɬɚɧɵ ɢ ɩɪɢɦɟɧɹɸɬɫɹ ɨɬɞɟɥɶɧɵɟ ɩɪɨɝɪɚɦɦɵ ɚɜɬɨɦɚɬɢɡɚɰɢɢ. ɗɬɨ – 
ɩɪɨɝɪɚɦɦɧɵɟ ɩɪɨɞɭɤɬɵ, ɚɜɬɨɦɚɬɢɡɢɪɭɸɳɢɟ ɨɬɞɟɥɶɧɵɟ ɮɭɧɤɰɢɨɧɚɥɶɧɵɟ ɡɚɞɚɱɢ. Ʉɚɤ 
ɩɪɚɜɢɥɨ, ɷɬɨ ɩɪɨɝɪɚɦɦɵ ɤɚɞɪɨɜɨɝɨ ɭɱɟɬɚ, ɪɚɫɱɟɬɚ ɡɚɪɚɛɨɬɧɨɣ ɩɥɚɬɵ, ɧɚɣɦɚ ɩɟɪɫɨɧɚɥɚ, 
ɚɬɬɟɫɬɚɰɢɢ, ɬɟɫɬɢɪɨɜɚɧɢɹ, ɭɩɪɚɜɥɟɧɢɹ ɤɨɦɩɟɧɫɚɰɢɨɧɧɵɦ ɩɚɤɟɬɨɦ, ɨɰɟɧɤɢ, ɨɛɭɱɟɧɢɹ, 
ɪɚɡɜɢɬɢɹ ɢ ɦɨɬɢɜɚɰɢɢ ɩɟɪɫɨɧɚɥɚ. ɍɪɨɜɟɧɶ ɪɚɡɪɚɛɨɬɤɢ ɷɬɢɯ ɩɪɨɝɪɚɦɦ ɦɨɠɟɬ ɛɵɬɶ ɪɚɡɧɵɣ – 
ɨɬ ɩɪɢɦɢɬɢɜɧɨɝɨ ɞɨ ɫɚɦɨɝɨ ɩɪɨɞɜɢɧɭɬɨɝɨ. ɂɯ ɨɛɴɟɞɢɧɹɟɬ ɩɪɢɧɰɢɩ ɫɨɡɞɚɧɢɹ – ɪɚɡɪɚɛɨɬɱɢɤɢ 
ɷɬɢɯ ɩɪɨɝɪɚɦɦ ɢ ɧɟ ɫɬɚɜɢɥɢ ɩɟɪɟɞ ɫɨɛɨɣ ɰɟɥɢ ɪɚɡɪɚɛɨɬɚɬɶ ɤɨɦɩɥɟɤɫɧɵɣ ɩɪɨɞɭɤɬ. ɗɬɨ ɧɟ 
ɤɨɦɩɥɟɤɫɧɵɟ ɫɢɫɬɟɦɵ ɜ ɩɪɨɰɟɫɫɟ ɪɚɡɪɚɛɨɬɤɢ, ɚ ɩɨɥɧɨɫɬɶɸ ɡɚɜɟɪɲɟɧɧɵɣ ɩɪɨɞɭɤɬ. Ʉɚɤ 
ɩɪɚɜɢɥɨ, ɫɢɫɬɟɦɧɵɟ ɪɟɲɟɧɢɹ, ɥɟɠɚɳɢɟ ɜ ɨɫɧɨɜɟ ɷɬɢɯ ɪɚɡɪɚɛɨɬɨɤ, ɧɟ ɩɨɡɜɨɥɹɸɬ ɢɦ 
ɪɚɡɜɢɜɚɬɶɫɹ ɤɚɤ ɤɨɦɩɥɟɤɫɧɵɦ HRM-ɫɢɫɬɟɦɚɦ. ɉɨɧɹɬɧɨ, ɱɬɨ ɬɚɤɢɟ ɩɪɨɝɪɚɦɦɵ ɢɦɟɸɬ 
ɥɨɤɚɥɶɧɨɟ ɩɪɢɦɟɧɟɧɢɟ ɢ ɦɨɝɭɬ ɛɵɬɶ ɪɟɤɨɦɟɧɞɨɜɚɧɵ ɬɨɥɶɤɨ ɧɟɛɨɥɶɲɢɦ ɨɪɝɚɧɢɡɚɰɢɹɦ ɞɥɹ 
ɪɟɲɟɧɢɹ ɭɱɟɬɧɨ-ɨɬɱɟɬɧɵɯ ɡɚɞɚɱ ɜ ɤɨɧɮɢɝɭɪɚɰɢɢ «Ɂɚɪɩɥɚɬɚ – Ʉɚɞɪɵ». 

ɋɩɟɰɢɚɥɢɡɢɪɨɜɚɧɧɵɟ ɤɨɦɩɥɟɤɫɧɵɟ ɩɪɨɝɪɚɦɦɵ ɭɞɨɜɥɟɬɜɨɪɹɸɬ ɫɚɦɵɦ ɜɵɫɨɤɢɦ 
ɬɪɟɛɨɜɚɧɢɹɦ ɩɨ ɮɭɧɤɰɢɨɧɚɥɶɧɨɫɬɢ. ɋɭɳɟɫɬɜɭɸɬ ɪɚɡɧɵɟ ɬɨɱɤɢ ɡɪɟɧɢɹ ɨɬɧɨɫɢɬɟɥɶɧɨ ɫɨɫɬɚɜɚ 
ɩɨɥɧɨɮɭɧɤɰɢɨɧɚɥɶɧɨɣ ɫɢɫɬɟɦɵ. Ɉɞɧɢɦ ɢɡ ɪɚɫɩɪɨɫɬɪɚɧɟɧɧɵɯ ɜɚɪɢɚɧɬɨɜ ɦɨɠɧɨ ɫɱɢɬɚɬɶ 
ɩɟɪɟɱɟɧɶ ɫɥɟɞɭɸɳɢɯ ɮɭɧɤɰɢɣ: ɨɪɝɚɧɢɡɚɰɢɨɧɧɵɣ ɦɟɧɟɞɠɦɟɧɬ; ɤɚɞɪɨɜɵɣ ɭɱɟɬ; ɤɚɞɪɨɜɵɣ 
ɞɨɤɭɦɟɧɬɨɨɛɨɪɨɬ; ɬɚɛɟɥɶɧɵɣ ɭɱɟɬ; ɪɚɫɱɟɬ ɡɚɪɩɥɚɬɵ; ɪɟɝɥɚɦɟɧɬɢɪɨɜɚɧɧɚɹ ɨɬɱɟɬɧɨɫɬɶ; 
ɤɨɦɩɟɧɫɚɰɢɨɧɧɵɣ ɩɚɤɟɬ; ɩɥɚɧɢɪɨɜɚɧɢɟ ɱɟɥɨɜɟɱɟɫɤɢɯ ɪɟɫɭɪɫɨɜ; ɩɥɚɧɢɪɨɜɚɧɢɟ ɮɨɧɞɚ ɨɩɥɚɬɵ 
ɬɪɭɞɚ; ɭɩɪɚɜɥɟɧɢɟ ɤɨɦɩɟɬɟɧɰɢɹɦɢ; ɨɰɟɧɤɚ ɩɟɪɫɨɧɚɥɚ; ɭɩɪɚɜɥɟɧɢɟ ɦɨɬɢɜɚɰɢɟɣ; ɭɩɪɚɜɥɟɧɢɟ 
ɨɛɭɱɟɧɢɟɦ; ɷɥɟɤɬɪɨɧɧɨɟ ɨɛɭɱɟɧɢɟ; ɩɨɞɛɨɪ ɩɟɪɫɨɧɚɥɚ; ɭɩɪɚɜɥɟɧɢɟ ɤɚɞɪɨɜɵɦ ɪɟɡɟɪɜɨɦ 
(ɩɨɪɬɚɥ); ɢɧɮɨɪɦɚɰɢɨɧɧɨɟ ɫɚɦɨɨɛɫɥɭɠɢɜɚɧɢɟ; ɚɧɚɥɢɬɢɤɚ ɩɨ ɩɟɪɫɨɧɚɥɭ. 

ɇɟ ɜɫɟ ɢɦɟɸɳɢɟɫɹ ɧɚ ɪɵɧɤɟ ɩɪɨɞɭɤɬɵ ɢɦɟɸɬ ɜɵɲɟɩɟɪɟɱɢɫɥɟɧɧɭɸ 
ɮɭɧɤɰɢɨɧɚɥɶɧɨɫɬɶ, ɜ ɧɟɤɨɬɨɪɵɯ ɫɢɫɬɟɦɚɯ ɡɚɹɜɥɟɧɧɚɹ ɮɭɧɤɰɢɨɧɚɥɶɧɨɫɬɶ ɧɚɯɨɞɢɬɫɹ ɜ 
ɡɚɱɚɬɨɱɧɨɦ ɫɨɫɬɨɹɧɢɢ, ɧɨ ɜɫɟ ɪɚɡɪɚɛɨɬɱɢɤɢ HRM-ɫɢɫɬɟɦ ɞɟɤɥɚɪɢɪɭɸɬ ɩɥɚɧɵ ɩɨ ɫɨɡɞɚɧɢɸ 
ɩɨɥɧɨɮɭɧɤɰɢɨɧɚɥɶɧɨɝɨ ɩɪɨɞɭɤɬɚ. ɗɬɨ ɩɨɡɜɨɥɹɟɬ ɩɨɥɶɡɨɜɚɬɟɥɹɦ ɩɪɨɝɪɚɦɦ ɧɚɞɟɹɬɶɫɹ, ɱɬɨ ɩɨ 
ɦɟɪɟ ɜɨɡɧɢɤɧɨɜɟɧɢɹ ɭ ɧɢɯ ɩɨɬɪɟɛɧɨɫɬɢ ɜ ɧɨɜɵɯ ɮɭɧɤɰɢɨɧɚɥɶɧɵɯ ɦɨɞɭɥɹɯ, ɬɚɤɢɟ ɛɭɞɭɬ 
ɩɪɟɞɥɨɠɟɧɵ ɪɚɡɪɚɛɨɬɱɢɤɚɦɢ. ɉɨɷɬɨɦɭ ɋɩɟɰɢɚɥɢɡɢɪɨɜɚɧɧɵɟ ɤɨɦɩɥɟɤɫɧɵɟ HRM ɫɢɫɬɟɦɵ 
ɦɨɠɧɨ ɧɚɡɜɚɬɶ ɫɬɪɚɬɟɝɢɱɟɫɤɢɦ ɢɧɫɬɪɭɦɟɧɬɨɦ ɪɚɡɜɢɬɢɹ ɤɚɞɪɨɜɵɯ ɫɥɭɠɛ, ɪɚɫɫɱɢɬɚɧɧɵɦ ɧɚ 
ɞɨɥɝɢɟ ɝɨɞɵ ɷɤɫɩɥɭɚɬɚɰɢɢ.  
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Ɍɚɤɢɦ ɨɛɪɚɡɨɦ, ɫɨɜɪɟɦɟɧɧɵɟ HRM-ɫɢɫɬɟɦɵ ɨɯɜɚɬɵɜɚɸɬ ɜɫɟ ɜɨɡɦɨɠɧɵɟ ɨɛɥɚɫɬɢ 
ɞɟɹɬɟɥɶɧɨɫɬɢ ɫɥɭɠɛɵ ɩɟɪɫɨɧɚɥɚ. Ɉɫɧɨɜɧɨɣ ɨɬɥɢɱɢɬɟɥɶɧɨɣ ɱɟɪɬɨɣ ɷɬɢɯ ɩɪɨɝɪɚɦɦ ɹɜɥɹɟɬɫɹ 
ɧɚɥɢɱɢɟ ɟɞɢɧɨɝɨ ɢɧɮɨɪɦɚɰɢɨɧɧɨɝɨ ɩɪɨɫɬɪɚɧɫɬɜɚ, ɤɨɬɨɪɨɟ ɩɨɡɜɨɥɹɟɬ ɢɫɩɨɥɶɡɨɜɚɬɶ ɜ ɪɚɛɨɬɟ 
ɤɚɠɞɨɝɨ ɦɨɞɭɥɹ ɜɫɟ ɦɧɨɝɨɨɛɪɚɡɢɟ ɧɚɤɨɩɥɟɧɧɨɣ ɜ ɫɢɫɬɟɦɟ ɢɧɮɨɪɦɚɰɢɢ, ɩɨɫɬɪɨɢɬɶ 
ɷɮɮɟɤɬɢɜɧɵɟ ɚɧɚɥɢɬɢɱɟɫɤɢɟ ɫɢɫɬɟɦɵ ɢ ɫɢɫɬɟɦɵ ɩɨɞɞɟɪɠɤɢ ɩɪɢɧɹɬɢɹ ɪɟɲɟɧɢɣ.   
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ɍɩɪɚɜɥɟɧɢɟ ɩɟɪɫɨɧɚɥɨɦ – ɧɟ ɬɨɥɶɤɨ ɨɛɥɚɫɬɶ ɡɧɚɧɢɣ, ɧɨ ɢ ɫɮɟɪɚ ɩɪɚɤɬɢɱɟɫɤɨɣ 

ɞɟɹɬɟɥɶɧɨɫɬɢ, ɧɚɩɪɚɜɥɟɧɧɚɹ ɧɚ ɨɛɟɫɩɟɱɟɧɢɢ ɨɪɝɚɧɢɡɚɰɢɢ «ɤɚɱɟɫɬɜɟɧɧɵɦ» ɩɟɪɫɨɧɚɥɨɦ ɢ 
ɩɪɟɞɭɫɦɚɬɪɢɜɚɸɳɚɹ ɨɩɬɢɦɚɥɶɧɨɟ ɟɝɨ ɢɫɩɨɥɶɡɨɜɚɧɢɟ Д1Ж. 

ȼ ɤɨɧɰɟ XX ɜɟɤɚ ɩɪɨɢɡɨɲɥɨ ɝɪɚɧɞɢɨɡɧɨɟ ɫɨɛɵɬɢɟ – ɫɦɟɧɚ ɬɟɯɧɨɥɨɝɢɱɟɫɤɨɝɨ ɛɚɡɢɫɚ 
ɧɚɲɟɝɨ ɨɛɳɟɫɬɜɚ. ɇɚ ɫɦɟɧɭ ɷɩɨɯɟ ɦɚɲɢɧ ɩɪɢɲɥɚ ɷɩɨɯɚ ɢɧɮɨɪɦɚɰɢɨɧɧɵɯ ɬɟɯɧɨɥɨɝɢɣ. 
Ɉɝɪɨɦɧɨɟ ɜɥɢɹɧɢɟ ɨɤɚɡɵɜɚɟɬ ɧɚ ɱɟɥɨɜɟɤɚ ɢɧɮɨɪɦɚɰɢɹ – ɫɚɦɵɟ ɪɚɡɧɨɨɛɪɚɡɧɵɟ ɫɜɟɞɟɧɢɹ ɢ 
ɡɧɚɧɢɹ, ɤɨɬɨɪɵɟ ɨɧ ɩɨɥɭɱɚɟɬ ɜ ɩɪɨɰɟɫɫɟ ɜɫɟɣ ɫɜɨɟɣ ɠɢɡɧɢ. ɋ ɤɚɠɞɵɦ ɞɧɟɦ ɭɜɟɥɢɱɢɜɚɟɬɫɹ 
ɨɛɴɟɦ ɢɧɮɨɪɦɚɰɢɢ, ɧɚɤɚɩɥɢɜɚɟɦɨɣ ɱɟɥɨɜɟɱɟɫɬɜɨɦ, ɪɚɫɬɟɬ ɢ ɟɟ ɡɧɚɱɢɦɨɫɬɶ ɜ ɠɢɡɧɢ ɱɟɥɨɜɟɤɚ. 
ȼɦɟɫɬɟ ɫ ɷɬɢɦ ɪɚɡɜɢɜɚɥɢɫɶ ɢɧɮɨɪɦɚɰɢɨɧɧɵɟ ɬɟɯɧɨɥɨɝɢɢ (ɂɌ) – ɩɪɨɰɟɫɫ, ɢɫɩɨɥɶɡɭɸɳɢɣ 
ɫɨɜɨɤɭɩɧɨɫɬɶ ɫɪɟɞɫɬɜ ɢ ɦɟɬɨɞɨɜ ɫɛɨɪɚ, ɨɛɪɚɛɨɬɤɢ ɢ ɩɟɪɟɞɚɱɢ ɞɚɧɧɵɯ (ɩɟɪɜɢɱɧɨɣ 
ɢɧɮɨɪɦɚɰɢɢ) ɞɥɹ ɩɨɥɭɱɟɧɢɹ ɢɧɮɨɪɦɚɰɢɢ ɧɨɜɨɝɨ ɤɚɱɟɫɬɜɚ ɨ ɫɨɫɬɨɹɧɢɢ ɨɛɴɟɤɬɚ, ɩɪɨɰɟɫɫɚ ɢɥɢ 
ɹɜɥɟɧɢɹ (ɢɧɮɨɪɦɚɰɢɨɧɧɨɝɨ ɩɪɨɞɭɤɬɚ) Д2Ж. 

Ƚɥɚɜɧɵɟ ɮɭɧɤɰɢɢ ɩɪɨɰɟɫɫɚ ɭɩɪɚɜɥɟɧɢɹ ɩɟɪɫɨɧɚɥɨɦ, ɪɟɚɥɢɡɭɟɦɵɟ ɧɚ ɪɚɡɧɵɯ ɭɪɨɜɧɹɯ 
ɫɢɫɬɟɦɵ ɭɩɪɚɜɥɟɧɢɹ ɨɪɝɚɧɢɡɚɰɢɟɣ – ɜɵɪɚɛɨɬɤɚ ɪɟɲɟɧɢɣ ɢ ɤɨɧɬɪɨɥɶ ɡɚ ɢɯ ɢɫɩɨɥɧɟɧɢɟɦ. 
ɂɦɟɧɧɨ ɧɟɨɛɯɨɞɢɦɨɫɬɶ ɨɛɟɫɩɟɱɟɧɢɹ ɜɵɩɨɥɧɟɧɢɹ ɷɬɢɯ ɮɭɧɤɰɢɣ ɞɚɟɬ ɜɨɡɦɨɠɧɨɫɬɶ 
ɪɚɫɫɦɚɬɪɢɜɚɬɶ ɭɩɪɚɜɥɟɧɢɟ ɩɟɪɫɨɧɚɥɨɦ ɤɚɤ ɢɧɮɨɪɦɚɰɢɨɧɧɵɣ ɩɪɨɰɟɫɫ, ɬ. ɟ. ɮɭɧɤɰɢɨɧɚɥɶɧɨ 
ɜɤɥɸɱɚɸɳɢɣ ɩɨɥɭɱɟɧɢɟ, ɩɟɪɟɞɚɱɭ, ɨɛɪɚɛɨɬɤɭ (ɩɪɟɨɛɪɚɡɨɜɚɧɢɟ), ɯɪɚɧɟɧɢɟ ɢ ɢɫɩɨɥɶɡɨɜɚɧɢɟ 
ɢɧɮɨɪɦɚɰɢɢ, ɚ ɫɚɦɭ ɢɟɪɚɪɯɢɱɟɫɤɭɸ ɫɢɫɬɟɦɭ ɭɩɪɚɜɥɟɧɢɹ – ɤɚɤ ɢɧɮɨɪɦɚɰɢɨɧɧɭɸ ɫɢɫɬɟɦɭ. 

 ɂɧɮɨɪɦɚɰɢɨɧɧɨɟ ɨɛɟɫɩɟɱɟɧɢɟ ɫɢɫɬɟɦɵ ɭɩɪɚɜɥɟɧɢɹ ɩɟɪɫɨɧɚɥɨɦ ɩɪɟɞɫɬɚɜɥɹɟɬ ɫɨɛɨɣ 
ɫɨɜɨɤɭɩɧɨɫɬɶ ɪɟɚɥɢɡɨɜɚɧɧɵɯ ɪɟɲɟɧɢɣ ɩɨ ɨɛɴɟɦɭ, ɪɚɡɦɟɳɟɧɢɸ ɢ ɮɨɪɦɚɦ ɨɪɝɚɧɢɡɚɰɢɢ 
ɢɧɮɨɪɦɚɰɢɢ, ɰɢɪɤɭɥɢɪɭɸɳɟɣ ɜ ɫɢɫɬɟɦɟ ɭɩɪɚɜɥɟɧɢɹ ɩɪɢ ɟɟ ɮɭɧɤɰɢɨɧɢɪɨɜɚɧɢɢ. Ɉɧɨ 
ɜɤɥɸɱɚɟɬ ɨɩɟɪɚɬɢɜɧɭɸ ɢɧɮɨɪɦɚɰɢɸ, ɧɨɪɦɚɬɢɜɧɨ-ɫɩɪɚɜɨɱɧɭɸ ɢɧɮɨɪɦɚɰɢɸ, 
ɤɥɚɫɫɢɮɢɤɚɬɨɪɵ ɬɟɯɧɢɤɨ-ɷɤɨɧɨɦɢɱɟɫɤɨɣ ɢɧɮɨɪɦɚɰɢɢ ɢ ɫɢɫɬɟɦɵ ɞɨɤɭɦɟɧɬɚɰɢɢ 
(ɭɧɢɮɢɰɢɪɨɜɚɧɧɵɟ ɢ ɫɩɟɰɢɚɥɶɧɵɟ) Д3Ж. 

ɉɪɨɰɟɫɫ ɭɩɪɚɜɥɟɧɢɹ ɦɨɠɧɨ ɩɪɟɞɫɬɚɜɢɬɶ ɤɚɤ ɨɛɪɚɛɨɬɤɭ ɢɧɮɨɪɦɚɰɢɢ, ɫɥɟɞɨɜɚɬɟɥɶɧɨ, 
ɱɟɦ ɤɚɱɟɫɬɜɟɧɧɟɟ ɨɛɪɚɛɨɬɤɚ ɢɧɮɨɪɦɚɰɢɢ, ɬɟɦ ɷɮɮɟɤɬɢɜɧɟɟ ɭɩɪɚɜɥɟɧɢɟ. ɂɧɮɨɪɦɚɰɢɨɧɧɵɟ 


