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Abstract:

The world market of HRM-systems is still at the stage of growth, so there is a demand from
consumers. The domestic market of HRM-systems is also quite actively growing, attracting a growing
interest of Russian companies. One of the main trends in the HRM-systems in the Russian market, as well as
on the world market, is the training of personnel.

The study conducted in this work suggests that TPU should create an online training center, develop
their LMS and provide companies with the system with paying additional educational courses based on
SaaS. It is also necessary to create competitive educational courses, taking into account all the requirements
of modern society: courses should be interesting, not boring, consisting of 80% of practices. They should
include the modern methods of teaching, such as games, social networking, etc., courses should be provided
by highly qualified teachers.

The results of this work can be used as a basis for improving the educational process in accordance
with the development of information technology and the needs of society, as well as to review the
organizational structure of the IDE (Institute of Distance Education) and the IACE (Institute of additional
continuing education) and MBA TPU, especially the creation of the online center that provides training
Tomsk enterprises in the IDE TPU, which would also be included in distance courses offered by IACE TPU.

Muposoii perHok HRM-cuctem HaxoauTes emie Ha CTaWH POCTa, YTO TOBOPHUT O CYMIECTBYIOIIEM
cmpoce co CTopoHbl motpeduteneil. OredecTBeHHBI phIHOK HRM-cuctem Takke HOCTaTOYHO aKTHBHO
pacTeT, IpuBJeKas BCce OOJIBIIMI MHTEPEC POCCHMCKUX KoMIaHui. OIHOM U3 OCHOBHBIX TeHeHIMi B HRM-
CHCTEMax Ha POCCHIICKOM PBIHKE, TAKXKE KaK U HA MUPOBOM PBIHKE, SIBIIICTCA 00yUCHHUE IepCcoHAaIa.

[To pesynpTaram mccnemoBaHus, ObUTIO BBIsABIEHO, uTo TIIY HeoOxomumo coszmath OHIAWH EHTP
MOBBIIIICHUS KBanu(ukamnuu, pa3padboraTth cBor0 LMS u npeocTaBisTh KOMIIAHHSIM 3Ty CHCTEMY C
JIOTIOJTHATENIPHO OIUIAYMBAIONIMMHE 00pa3oBaTeIbHBIMU KypcamMu Ha 0Oa3ze SaaS. HeoOxoaumo Tarke
TPaMOTHO CO3/1aBaTh 00pa30BaTeIbHbIE KYPChI, YIUTHIBas BCE TPEOOBAHUS COBPEMEHHOTO OOIIECTBO: KYPChI
JIOJDKHBI OBITH WHTEPECHBIMH, HE CKY4YHBIMH, cocrosimme Ha 80% wu3 mpaktuk. B HHUX JOMKHBI OBITH
WCIIOJIb30BAaHBI COBPEMEHHBIE METOJBI OOyUEeHHE, TAKUE KAK UTPBI-CUMYJISITOPBI, COINMAILHBIE CeTH U T.1I.,
KYPCHI TOJKHBI TIPEAOCTABIATHCS BEICOKOKBATH(PUIIMPOBAHHBIMHU TTPETIOIaBATEISIMU.

Pesynprarter paboThl MOTYT OBITH TPHUMEHEHBI B KAadeCTBE OCHOBBI JIJIS YCOBEPIICHCTBOBAHUS
00pa3oBaTeIHHOTO MPOLIEcca B COOTBETCTBHH C Pa3BUTHEM HH()OPMAIIMOHHBIX TEXHOJIOTUH U MOTpeOHOCTEH
ob1ecTBa, a TaKxkKe A epecMoTpa oprarm3anuoHHoi cTpyktypsl MO u MIHO u MBA TIIY, a umeHHO
cozmanne B MJIO TIIY oHmailH meHTpa, OOECIEYMBAIONIETO TIOBBIMIEHHUE KBATU(PUKAIUH TOMCKHX
MPEANPUATHN, KyAa Obl TAKKE BXOAIIN JUCTAHIIMOHHBIE KypCHI, peaocTapisiemeie MJJTHO TITY.
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Automated Personnel Management Systems have changed quite dramatically throughout their
development, and now they continue to change. HR-managers have to apply new techniques and participate
in the development of new approaches to personnel to maintain and retain qualified personnel. The modern
trend of this development is a distance education on the basis of Saas, because due to this the companies
significantly reduce costs in the constant acquisition of software products and licenses to them.

Now we observe the following trends in e-learning. One of the main trend is offset generations, when
the generation Y and Z, who can not imagine their life without the Internet, come to the universities. The
arrival of the generation Y and Z («born in digital») in the universities leads to a conflict of generations - the
conflict of expectations of the student and the teacher who does not have pedagogical and technological
innovation. So, we should not try to "pull out” the students from the digital world and "immerse" the teachers
there.



In addition, the creation of corporate training centers is actively developing today. It gives employees
more developed and improved e-learning, then universities.

In this work comparative analysis of foreign and Russian analogues of systems of online education
was conducted on the basis of secondary and primary data. The primary data was expert assessment obtained
on the basis of structured interview of divisions TPU: IDE (Institute of Distance Education), IACE (Institute
of additional continuing education) and MBA TPU.

Table 1. Comparative analysis of foreign and Russian analogues of systems of online education

TPU Edinburgh Business School
IDE o The world's first scale
Advantages Disadvantages
e Experience in| e No  seminars || e Graduates work in more than 40% of the
distance learning | and courses PC; companies in the list of "Top 500 corporations,”
since 1939, through | e Not motivated | | according to Fortune.
elearning - since | students of distance
2008; learning . 4 forms of learning (full-time training/ part-

e Strong material and

approach to companies

MBA

Advantages
. Three forms of
education: an evening,

Disadvantages
o Lack of
programs elearning;

on weekends and | e Lack of public
modular accreditation of MBA
o Training begins | programs

when the group is

formed

time, trained by an approved partner, distance

scientific and learning)
technological ~ base o The combination of all forms of learning
and highly skilled . Elearning MBA program runs with the
teachers opportunity for students and their personal schedule.
eUsing a learning
environment Moodle
and WebCT
IACE
Advantages Disadvantages
. 871  licensed | e Just 4 programs
training programs; of distance learning;
° Experience o The courses are
with more than 1500 | not qualitative and not
companies interesting
o Individual

Each division dealing with distance learning or provide training programs to employees of firms, has

both advantages and disadvantages. However, all have a strong enough financial, scientific and technical
base. The main disadvantage of IACE and MBA TPU is the lack of developed distance learning programs
that are so in demand in the corporate sector. So, the analysis has shown, that none of the three divisions of
TPU can not provide quality staff development courses in e-learning format. While the Edinburgh Business
School MBA provides distance courses in more than 150 countries.

Also the analysis of the demand for training in elearning format was conducted to identify the demand
of Tomsk companies for this service. The survey was conducted among 33 major Tomsk companies,
employing 500-1000 people. In general, companies are aware of the need and benefit of e-learning.

In this work development of training center based on e-learning is encouraged as a recommendation of
improvement the performance of TPU in cooperation with the companies. As an example, Edinburgh
Business School and the Perm Regional Institute for Advanced Studies were taken. As a result, the training
center should provide activities IDE TPU that already has a lot of experience in distance education and a



huge database of e-learning courses. The center should also be related to IACE TPU that provides full-time
training staff development. Now IACE TPU provides only 4 programs. IDNO also should provide their full-
time courses in electronic format. This process will provide IDO TPU.

IDE TPU and IACE TPU have different learning management systems, so it’s necessary to set a just
one single system in distance education. So, it needs to develop TPU’s own learning management system
with the possibility of its sale or rental. Every company should install that system to use the services of an e-
learning TPU.

So, the scheme of learning management system (LMS) was developed. It consists of five important
modules (learning zone, module of HR Manager module, module of administrator TPU, module of the
authors of courses, module of tutor) that should be to create a product that will be in demand in the market.

First of all, it needs correctly set up educational courses, taking into account all aspects of modern
society: the courses should be interesting, not boring, consisting of 80% of practices. The games in elearning
are important part. In 2011, the gaming software spending will be followed at a distance by gaming hardware
and online gaming, reaching $17.8 billion and $11.9 billion. So, the elearning courses should have the
modern methods of teaching, such as games, social networks, etc., courses should be provided by highly
qualified teachers.

In recent years the Russian market trend towards the introduction of e-learning in companies.
However, they have not yet developed so much, and available analogues of foreign companies are not
effective in the Russian reality. So, it’s very important to create a product that are tailored to the Russian
mentality, social and economic characteristics of the country.
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