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KNIOYEBbIMU MOKA3ATENAMU OLEHKW AEATE/IbHOCTU BY3A CTAHOBATCA BOCTPEBEOBAH-

HOCTb BbINYCKHUKOB U UX NMPO®ECCNOHAJIbHAA YCNELWIHOCTb. UMEHHO 3TU MOKA3ATE-

JIN TOBOPAT O KAYECTBE NOAroTOBKU CMELMUANIMCTOB, AKTYAJIbHOCTU BEKTOPA PA3BUTUA
BY3A, CTENEHW Er0 B3AMMOAENACTBUA C NOTPEBUTE/IbCKUM PbIHKOM.

YKCITy [MOKa3aTeseil ypoB-
Hf  BOCTPEOOBaHHOCTH
BBIIIYCKHUKOB OTHOCSITCS

TaKue, Kak: KOJIMYeCTBO 3asBOK (Ba-
KaHCUH) OT paboTonareneii, Kouu-
YECTBO TPYAOYCTPOEHHBIX BBIIYCK-
HUKOB, KOJINYECTBO BBIITYCKHUKOB,
TPYIOYCTPOCHHBIX 110 IOJy4YeH-
HOM CHELHMAIBbHOCTH, KOJINYECTBO
KOMIIaHuil-paboTonatened u T. 1.

AHanu3  cuTyaluu C  Tpy-
JIOyCTPOMCTBOM BbITyCKHUKOB TIIY
2012 roma 1mO3BOJAET CHEIATh BEI-
BOJ O JIOBOJIBHO BBICOKOM M YCTOM-

v

4YKBO CTAOMIIBHOM CIIPOCE CO CTOPO-
HBI paboToaTerneil Ha BBITYCKHUKOB
By3a (puc. 1).

Kak mnokxasbiBaeT npaxTuka Io-
CJIEIHUX 5 JIET, CIIPOC HA BBITYCKHH-
kxoB TIIY, kak mpaBuIIO, MPEBHIILIAET

KAK IIOKA3BIBAET IIPAK-

THUKA IIOCJIEJHUX 5 JIET,
CITPOC HA BBIITYCKHUKOB
TIIV, KAK TIPABUJIO, IIPE-
BBIITAET KOJIMYECTBO
BBIITYCKHHMKOB B 1,5 PA3A.
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KOIITIECTBO BBITYCKHUKOB HE MEHEE
geMm B 1,5 pa3a. A KOJIHMUYECTBO BBI-
ITyCKHHUKOB, HANPaBICHHBIX Ha Me-
cTO paboThl, mpessbiaet §5-90 %.

Beimycknuku TITY Boctpe6oBa-
HBI HE TOJIBKO Ha POCCUHCKOM, HO U
Ha MEXTyHapOTHOM pBIHKE TpyJa.
OO0 3TOM CBUJIETENIBCTBYET OOJBIIOE
KOJIMYECTBO 3asBOK HA BBITYCKHHU-
koB TIIY, nocTynaroommx He TOJIbKO
ot npeanpuatuil Tomcka n Tomckoit
obnmactTy, HO M JPYT'HX PErHOHOB
Poccum, cTpan OIIKHETO U HabHe-
o 3apyOexbs (puc. 2,3).
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3APYBEXDBA.

BBITYCKHHUKHM TITY BOCTPEBOBAHBI HE TOJIBKO HA POC-
CHUIICKOM, HO I HA MEXIYHAPOIHOM PBIHKE TPYJIA. Ob
O9TOM CBUJAETEJIbCTBYET BOJIBIIOE KOJIMYECTBO 3ASBOK
HA BBIITYCKHHUKOB TIIY, IIOCTYIIAIOIINUX HE TOJIBKO OT
HPEJITPUATHA TOMCKA U TOMCKOM OBJIACTH, HO U JIPY-
I'MX PETMOHOB POCCHUM, CTPAH BJIMDKHEI'O W JAJIBHET'O

' B . N
GRADUATES EMPLOYMENT

The professional success of
university’s graduates and the
employer's demand for them are
becoming the key indicators of
university’s activity estimation. These
particular parameters show the quality
of specialist training, the relevance of
the university’s development vector,
and the degree of its cooperation with
consumer market.

Among the indicators of the level
of demand for graduates are the
following: the number of requests
(vacancies) from employers, the
number of employed graduates, the
number of graduates employed in
received specialty, the number of
employing companies, etc.

The analysis of employment
of 2012 TPU graduates shows a
sufficiently high and stable demand
for the university’s graduates (Fig. 1).

Five-year results show that
generally the demand for TPU
graduates is 1.5 times higher than
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mmm Puc 3. leozpagusa mpydoycmpolicmaa sbinyckHuKos 2012 200a

WHTEepecHBIM — NPE/ICTABISACTCS
M TOKa3arelb BOCTPEOOBAHHOCTH
BBIITYCKHUKOB B paspese IO CTPYyK-
TypHbIM  TofApasaenenusM  TITY
(puc. 4). Tax, mpaouyuonno co-
XpaHaemcs 6blCOKUIL CRPOC HA Gbl-
HYCKHUKOG:

*  OU3UKO-TEXHUYECKOT0 HMHCTH-
tyTa — 237 %.

*  DHEPreTHYecKkoro HHCTUTYTA —
207 %.

* MHcTUTYTa MIPUPOIHBIX pECYp-
coB — 168 %.

e HMHcTuTyTa HEpa3pymIalomero
xoHTpOouIs — 173 %.

Haunyywiue pesynomamut no
UMO2AMNEPCOHATIBHOZOMPYOOYCHPOIl-
cmea evinyckuukos 2012 y cnedyro-
WUX CHPYKMYPHBIX ROOPaA30enenuil
TI1Y:

e HuctuTyra HepaspyllaroLlero
KoHTpoJIs — 99 %

* T'ymanmraproro daxynsrera —
96 %

e U®BT, DBOHHH, OTHU =u
NMOSIK - 91 %

Kpynneiinmmu 3aka3qukaMul BbI-
myckaukoB TIIY cramm crnemyrormme
NPEANpUATHS, TpPeICTaBICHHbIE B
Tabm. 1.

Boxpyr TIIV cdopmuposancs
YCTOWYMBBIA KPYT 3aKa3YUKOB BBI-
myckaukoB TIIY, omHako, komu-
YeCTBO  NPENPHATHI-3aKa3uNKOB
MOCTETIEHHO ~ CHMXaeTcs. Kpowme
TOr0, HAaMETWIaCh TEHICHIUS K
CHIDKEHHMIO 3allpOCOB Ha IpHEM
BBIITYCKHUKOB B psiI  TPEAIPH-
situid. [IpuauHbl MaHHOW cHUTyanuu
paszHooOpa3ubl. K HHM OTHOCSAT-
Cs UW3MEHEHHS B JESITENbHOCTH
HPEANPUSTHH, TPOLECCHl PECTPYK-
TypHU3aliH, HO U, I10 TAaHHBIM HEKO-
TOPBIX KOMITaHHM, TIePEHACHIILICHNE
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mEE Puc. 4. Mmoau MoHUMOpuUHaa mpydoycmpolicmBa BbiNyCKHUKOB

2012 200a 8 pa3pe3e no nodpasdeneHuam TIY

KosmmuecTBo
HaspaHue opranusanuu BBIIYCKHHKOB ‘
OI'BOY BIIO HU TITY 57
Hayuno-npoussozacteennsiii nentp Iomroc OAO 31
ODumman OAO Konneps Pocsneproarom PocToBckast aToMHas CTaHIMSA 20
Hayuno-npoussozacreennoe oobennnenne Cankr-Ilerepoyprekas
Onexrporexuuyeckas Kommnanus 20
T'ocynapcTBeHHBIN HayIHBIN HEHTP - HAYYHO-UCCIIEA0BATEIbCKUI
HHCTHUTYT aTOMHBIX peakTopoB OAO 16
OAO Tomcknepts BHK 15
ATtomtexduepro OAO Cmounenckuit ¢punnan CMOIEHCKATOMTEXIHEPro 13
Jlensuepro OAQO DHepreTHKHU U AIEKTPOPHKALUH 13
OT'VII POAI-BHUUT® um. akanemuka E.W. 3ababaxuna 13
3aB0oJ1 AMEKTPOTEXHUYECKOT0 000opyaoBanus 3A0 13
Hagouiickuii ropHO-MeTaTyprudeckiuii KOMOMHAT 12
Dunnan PH-Duepronedrs 3A0 B KpacHospckoM kpae 12
OAO CrnaBred1b-Mernonnedreras 12
Onepromain (ExatepunOypr) Vpamsnekrporsukmai 3A0 11
TomckHUITUHepTs OAO 11
EBPA3 O6beaunennstii 3anagHo-CuOupeKuii MeTamtyprudeckuii
kombunar OAO 11
Marucrpanbuble HedrenpoBoasl Ientpansnoit Cubupu OAO 11
Poccuiicknii GenepaibHbIi SICPHBINA IEHTP BCEPOCCHUCKHI HAyIHO-
HCCIIeI0BATEIbCKUI HHCTUTYT dKCepiuMeHTanbHON (u3uku PIYIT 10
00O TI'a3npom Tpancra3z Tomck 10

mmm Tabn. 1. Mpednpuamus, NPUHABLULUE MAKCUMA/IbHOE KOJIUu4ecmso

BbINycKHUKOB 2012 200a

BOKPYT TITY COOPMHUPOBAJICS] YCTOMUMBBIN KPYT 3AKA3-

UYHMKOB BBIITYCKHHKOB TIIV.
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cnenuanucramu.  ClenoBaresbHo,
B uncio 3amad TIIY Heobxomumo
BHECTHU U TaKHe, KaK aHaJIU3 phIHKa
Tpyda (BKJIOUas MOKa3aTelb €MKO-
CTH PBIHKA) M PBIHKA ITOTpeOuTeNei
BeimyckaukoB TIIY, pacmmpenne
Kpyra IapTHEpPOB-3aKa34HKOB BBI-
nyckuukoB TITY.

YHCIIO BBITYCKHUKOB, TPYAOYyCTpau-
BAIOIIUXCS CAMOCTOSITENILHO (pHC. 5).

Jna pewenusa 3aoau, ceazan-
HBIX ¢ MPyooyCmpoiucmeom u 6oc-
mMpeboeanHoCmvl0  GbINYCKHUKOS,
6 yHugepcumeme npoeoOUmMcs cu-
cmemamuueckan paboma:

— TPWKIBI B IOl — LIEHTPAIN30-

Croutr ormerutb, uto B 2012 BaHHas IpoLENypa  Iepco-
Troy 3HAYMUTEIBHO  YBEINYUIOCH HAJIBHOTO  TPYJAOYyCTpOMCTBa
BT e o W ren & o T e o v 0T T S L e T
0 Pl m b Oy e e i Py PR
mEE Puc. 5. PacnpedeneHue BbinyCKHUKOB NO KAOHA/IAM 3aHAMocmMu

the number of graduates. The share
of employed graduates exceeds
85-909%.

TPU graduates are in demand
not only in Russia but also in the
international labour market. This
is proved by a large number of
requests for TPU graduates not
only from enterprises of Tomsk and
Tomsk oblast but also from other
regions of Russia, near and far
abroad countries (Fig. 2; 3).

The index of demand for
graduates in view of TPU structural
subdivisions (Fig.4) presents a
certain interest. The graduates of
the following departments are
traditionally highly demanded by
employers:

Institute of Physics and
Technology - 237%

Institute of Power Engineering
-207%

Institute of Natural Resources
- 168%

Institute of Non-Destructive
Testing - 173%

According to the results
of personal employment of
graduates in 2012, the best

results are shown by the following
TPU'’s structural subdivisions:

Institute of Non-Destructive
Testing - 99%
Humanitarian Faculty — 96%

Institute of High Technology
Physics, Institute of Power
Engineering,  Institute  of
Physics and  Technology,
Institute  for International
Education and Language
Communication — 91%

The enterprises listed in Table 1
requested a maximum number of
TPU graduates in 2012.

TPU has a range of permanent
customers  who  employ its
graduates; however, as Table 2
shows, their number is constantly
decreasing. Besides, the downtrend
of requests for graduates in a
number of enterprises is observed.
There are various reasons for this,
including changes in the companies’
activity, reorganization processes,
and according to the information
from several companies, a glut of
specialists. Therefore, TPU’s main
tasks should include analysis of
labour market (including market
capacity index) and TPU graduates
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BoimyckHukoB TITY. Pesynbra-
TOM PalbOTbl CTAHOBUTCSI cOOP
3a5BOK Ha MOJIOJBIX CIELU-
anmMCTOB M (pOPMIPOBAHHUE Ha-
TpaBJICHUH 1711 Oy/y1ero Tpy-
JIOYCTPOICTBA BBIITYCKHUKOB;
— Ha TPOTSDKCHHH  Yy4eOHOTO
rozia — IPOBEIEHUE MEpPOIpU-
ATUH, CIOCOOCTBYIOMINX TPY-
JIOYCTPOICTBY ~ BBIITYCKHHKOB:

MPE3eHTAN  TIPEATIPUSITHH,
SPMapKy BAKaHCUH, THU Kapbe-
PBIUT. 1L}

— TIOCTOSIHHBIA aHaau3 moTped-
HOCTEW OpraHu3anyii Ha OCHO-
BaHMM TocTynarommx B TIIY
3asiBOK, aHKETHPOBAHUs pado-
Tozareseil B Mepuojl MpoBere-
HUS IPMApOK BaKaHCHUI.

—  B3aUMOJICHCTBUE CO CITy»KOO¥
3QHSITOCTH HACCIICHHSE;

— TpOBE/iCHNE PAOOTHI CO CTYCH-
TaMH YHHBEPCHTETa B IICIISIX
MOBBIIICHUST MX KOHKYPEHTO-
CMOCOOHOCTH Ha PBIHKE Tpy/a
MOCPEJICTBOM  MPOhOpHEHTA-
11K, HHHOPMHUPOBAHUS O TEH-
JICHIISIX CIIPOCA HA MOJIOIBIX
CIICIHAITICTOB C BBICHIUM 00-
pasoBaHueMm;

— pa3MelieHue ONepaTUBHON MH-
dopmali O BaKaHCHAX Ha
caiite OOITuT TITV.

B 2012 r. B xauecTBe 3KCHEpH-
MeHTa OblTa MpoBeleHa pabora co
cTyneHTaMu Miaamux Kypcos (1 u
2 Kypchl), HanpaBJieHHasi Ha IOBBI-
[IIEHHE HABBIKOB Pa0OOTHI HA PBIHKE
Tpyzaa. B yacTHOCTH, CO CTyeHTaMuU
OHUH, UK, UDBT B TeueHue yueo-
HOTO TOJa NPOBOIMINCH MacTep-
KJIaCCBHI 10 COCTABIICHHIO PE3lOMe H
MeToaM Imoucka paboTsl. s cry-
JICHTOB U BbIMYCKHUKOB TIIY ObLI
W3/1aH TEPBBIA BBIMYCK CIPABOYHU-

Ka mnpennpustuii-naptaepos TITY
(«IlyTeBOomuTEnb IO IPEANPUSTU-
sam»). Ha 6aze DHMH mnposenens
BCTPEUH-TIPE3CHTALIMU C KOMITAHUSI-
mu OAO «®CK EDC» u Tomckum
¢mwmanom OAO «TTK-11», oco-
OCHHOCTBIO JAaHHBIX BCTpPEY CTAJIO
BHEJPEHUE B TpPaJULMOHHBIA (op-
MarT TPE3CHTAINH HIPOBBIX JIEMEH-
ToB. Kak OTMETHIIM TpeCTaBUTEIH
KOMIIaHUH-paboToaresieii,  TaKue
«He(opMaTHBIC» MEPOTIPHUSITUS T10-
3BOJISIOT OIICHHUTH B TOM YHCIIE H
JIMYHOCTHBLIC KayeCTBa y‘laCTHl/l-
KOB, YMEHHE DPaboTaTh B KOMaHJE,
aJIaITUBHBIE  HABBIKH  CTYICHTOB
M T.II., IBJISTFOIIEECS] HEMAJIOBAYKHBIM
ACTIeKTOM B TNPHUHITHH PEUICHHUS O
MprUeMe MOJIOJIOTO CIICHHATNCTa Ha
paboty (Ha MpakTUKY).

IMTOTPEBHOCTH COBPE-
MEHHOI'O PBIHKA TPYJA
OOPMHPYVIOT M HOBBIE
TPEBOBAHIA K BBIITYCK-
HHKAM BY30B.

OnHako, HECMOTPSI Ha Pe3yIbTa-
TBl TPOJICJIIAHHOH PAOOTHI, MHOTHE
KJIIOYEBBIE  BOIPOCHl  COXPAHMIH
CBOIO aKTyaJbHOCTb. Oco00Oro BHH-
MaHUS 3aCily)KHMBaeT BOIPOC IO-
JydeHHs: OOpaTHOW CBS3M OT BBI-
ITyCKHUKOB II0 YacTH «IIPHOBITUS
Ha MecTa TPYyIOyCTPOHCTBa» U MO-
HUTOPHHIa KapbepHBIX TPAEKTOPUi
BBIITYCKHUKOB.

HeoOxonum aHanu3 JesTeNbHO-
CTH W BbIpabOTKa CTpaTerud B 00-
JIACTH OpPTraHM3alMK NPAKTUK U TPY-
JIOYCTpOMCTBa BBUJLy 3HAUYUTEIBHBIX
W3MEHEHUI BHEUIHUX YCIOBHUM: pe-
CTpyKTypu3auuu MunucrepcTsa 00-
pasoBaHus U Hayku P®D, m3mMeHeHui
B JICATEIILHOCTH OPTaHOB 3aHATOCTH
HACEeJICHUsI, peCTPYKTYpHU3aIu1 Opra-
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HOB yripaBiieHus: TOMCKO# 001acTH.

Iotpebuoctu COBPEMEHHOI0
pBIHKA Tpyna (OPMUPYIOT M HOBBIC
TpeOOBAHUS K BBITYCKHHKAM BY30B.
TTomMuMo  3HauMTEIBHOrO HabOpa
IPpOo(hECCHOHANBHBIX  KOMITETEHIIHH,
COBPEMEHHBI MOJIOION CHENUANNUCT
JODKeH 001afaTh pAAoM HaBbl-
KOB 17151 3G ()EKTUBHOIO BBIXOA HA
PBIHOK Tpy#a: 3HaTh, KaKk I'PaMOTHO
COCTaBHTh DPE3IOME; yMETh Mpe3eH-
TOBaTh ce0sl MOTCHIMAIBHOMY Pado-
TOIATENIO; UMETh BBICOKUII ypOBEHb
MOTHUBALMK K NPOQeCcCHOHAILHOI
JIeSTENIBHOCTH; TTOHUMATh U HpHMe-
HATh MEXaHU3MBI cOOpa M aHaIm3a
nH(OpPMALMK O PBIHKE TPyIa M €ro
yYacTHHKaX M T. A. B pesymsrare
oIpoca, MPOBEIECHHOTO Cpenu pado-
TojaTenel, yduacTHUKOB JIHel kapbe-
pst B TIIV (ampens 2012 1), cpedu
NpUYUH, NPENAMCMEYIOUUX NpPU-
eMy MOJ100bIX CReYUANUCIO0E HA Pa-
Oomy, Ovlu HA36aANHbL cledylouiue:

1. 3aBblieHHbIE  TpeOoBaHUS
BBIITYCKHHKOB By3a K YPOBHIO
omarsl Tpyna — 36 %.

2. Cnabo HaJIaXKEHBI CBSI3H C BY-
3amu — 32 %.

3. HemocraTouHblit 00beM
BBIIyCKa  CIICI[HAIUCTOB B
By3ax — 18 %.

4. KayecTBO TOATOTOBKUA BEI-
MyCKHUKOB HE COOTBETCTBYET
MPEABSBISIEMBbIM TPEOOBAHH-
sM — 14 %.

CremoBareibHO,  HEOOXOAMMa
pa3paboTka KOMILIeKca MEpONpHsi-
TUH IPOGOPHUESHTAIIMOHHOTO | aJ1aIl-
TAIMOHHOTO XapakTepa B paboTe
CO CTYICHTaMH M BBIITYCKHUKAMH.
U, Ge3yciioBHO, KIIFOUEBOH 3aaadyeid
SIBIISICTCS BBIPAOOTKA METOAMKH CO-
JeiicTBHS B TPyHOycTpoiicTBe Oaxa-
JIABPOB, MaCCOBBIH BBITYCK KOTOPBIX
coctoutcs B 2014 romy.
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consumer market, and increasing
the number of partners - potential
employers.

It is worth noting that the number
of graduates who found employment
by themselves significantly increased
in 2012 (Fig. 5).

To solve the problems connected
with the employment and demand
for graduates, TPU takes specific
measures on a regular basis:

- a centralized procedure of
personal  employment  of
TPU graduates. As a result of
this work requests for young
specialists are  collected,
courses for future employment
of graduates are developed -
three times a year,

— activities organized to facilitate
graduates employment:
companies presentations, job
fairs, career days, etc. — during
the academic year;

- constant analysis of companies
needs based on the requests
received by TPU and on polling
of employers during job fairs;

- cooperation with the
employment service;
— work with students in order to
increase  their competitive

ability in the labour market
by means of career guidance
and informing on the trending
demand for young specialists
with a university degree,

— providing information
concerning vacancies to be
immediately posted on the
website of TPU Division of
Placement and Employment.

In 2012 an experimental work
was conducted with the first- and
second-year students focused on
developing their skills of dealing
with labour market. In particular,
academic year-long master classes
were organized for students of
the Institute of Power Engineering,
Institute of Cybernetics, Institute of
High Technology Physics in which
they were trained to write CVs and
use job search method. The initial
issue of a reference book with a
list of TPU partners (Enterprises
Guideline) was published for
TPU students and graduates.
Presentations of OJSC Federal Grid
Company of Unified Energy System
of Russia and Tomsk branch
of 0JSC Territorial Generation
Company No.11 were organized
on the base of the Institute of
Power Engineering. These meetings
combined a traditional presentation
format with game elements. As the
companies’ representatives noted,
such “offbeat” activities allow them
to estimate personal qualities of
the participants, their abilities to
work in a team, adaptability etc.
which may influence their decision
to employ (to place) a specialist.

However, despite the results

of the performed work, many
key issues remained urgent. A
particular attention should be paid
to an issue of getting a feedback
from graduates regarding “arrival
to the place of employment” and
monitoring of graduates’ career
achievements.

It is necessary to analyse the
activity and develop the strategy
concerning the organization
of industrial placements and
employment due to a significant
changes of external conditions,
namely, reorganization of the
Ministry of Education and Science
of the Russian Federation, changes
in the activity of labour offices, and
reorganization of regulatory bodies
of Tomsk Oblast.

The needs of current labour
market specify new requirements
to university graduates. In addition
to an impressive set of professional
skills, modern young specialists
should have a range of skills to be
effective in the labour market: to
know how to make a competent CV,
to be able to present themselves to
a potential employer, to be highly
motivated in their professional
activity, to understand and to apply
the mechanisms of information
accumulation and analysis
regarding labour market and its
participants, etc. The polling of
employers during the Career Days
in TPU in April 2012 showed that
the reasons preventing companies
from employing young specialists
include the following:

1. Overstated requirements of

graduates to remuneration
level — 369%.
2. Weak communication with

universities — 32%.

3. Insufficient amount of
specialists graduated from
universities — 18%.

4. Specialists training quality
does not correspond to the
specified requirements — 14%.

Therefore, it is necessary to
develop a set of professionally-
oriented and adaptation actions
in the work with students and

graduates. Undoubtedly, a key
concern is the development
of methods to assist in the

employment of Bachelors a large
number of whom will graduate in
2014.



