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Abstract

In this article, modern socio-economic processes within the framework of work public administration systems, which
require changes in management methods, and government tools in the society with functioning based on knowledge
were studied. Innovations inside the public administration system are carried out within the framework of traditional
management models the use of which is unacceptable. Therefore, innovation process is carried out within the shortage
of time resources. Accordingly, the public administration system requires a modern, scientifically well-grounded,
organizational and methodological process of innovative methods implementation, which are accompanied by reduced
time-consuming and a complex of tools for solving social and economic problems of the modern world.
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1. Introduction

P. Drucker, one of the founders of the concept of social and managerial innovations, wrote that
the "innovation" notion has social value, that it is a change in the habitual type of thinking and
life-style. The introduction of dynamism into a "persistent” order, the creation of a higher level of
uncertainty — all this, in P. Drucker's opinion, is the essence of innovative activity as a social and
managerial process [1].

In this article, the subject of research is the economic processes of initialization and
introduction of innovations in the system of public administration.

2. Discussion

The specificity of innovation as a methodological basis for the management phenomena
analysis is the following:

1.  Atthe forefront there are the changes that play an essential role in the development of the
investigated phenomenon.

2. In the center of attention are not so much the processes of producing a new one, but the
processes of its implementation.

The first methodological feature makes it possible to distinguish the innovations themselves
from insignificant modifications, as well as reorganization. Consequently, the most important



phenomena for the development of management systems are in the focus of attention. For
example, the system of public administration characterized by procedural innovations, which
include the development and application of new technologies, methods of organization, the
formation of new organizational structure (ue xBaraet ckazyemoro) [4].

3. Managerial innovation

The structural and functional evaluation of managerial innovation allows analyzing
organizational changes and transformations of the functional imperative of managerial activity.
Thus, we can state the following - the concept of "management innovation™ has a wide limit of its
application. Disclosure of one or other aspects is an important methodological basis for the
research connected with problems of public administration modernization [3]

Innovations
Goal: make a profit Goal: reduce transaction costs of
(economic) interaction (social)
i / \
Marketable |gq-----}-__- .
Administrative Institutional
. ,-' (organizational) (change of rules)
Commercial . .
(marketing) .
x v .
Technological N Innovations in public
administration

Fig. 1. The correlation of innovations in the system of public administration with other types of
innovation.

Figure 1 presents a structural model of the relation between innovation in the public
administration system and other types of innovation. The structure clearly shows two directions:
economic and social.

The ability of innovation in the public administration system to meet social and economic
needs, which are formed in the conditions of society modernization, the formation of a market
economy, aimed to implicate modern principles of socio-economic relations and ensuring the
competitiveness of modern society, is studied based on disclosure of the content of the notion of
innovation potential [2].

Innovative activity begins with the creation of contradictions "subject — external environment",
while in case of public administration systems, which could be observed both by employees and
by society and business, this contradiction makes the process of innovation implementation more
predictable and effective.



4, Conclusion

Thus, the issue of modern socio-economic processes within the framework of public
administration systems, which requires changes in the use of methods and tools of public
administration, is considered. These changes are based on the analysis of organizational methods
and the transformation of the functional imperative of managerial activity, caused by the external
environment.

References

1. Drucker, P. (2002). Management Challenges for the 21st Century. Moscow: Williams. P. 426.
2. Grinev, V.F. (2000). Innovative management. K: MAUP. P. 148.

3. Itskovich, G. (2010). Triple helix. Universities-enterprises-state. Innovations in action. Tomsk:
Publishing house Tomsk State University of Control Systems and Radioelectronics. P. 322

4. Savkin, E.G. (2003). The social-management theory of Elton Mayo: Candidate of Sociological
Sciences Diss. Kazan.



