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This article discusses the relevance of this study, that is personnel management and
personnel management systems which exist. The emergence of new innovations, making our world
more mobile and we must move with it in one direction. In modern conditions, information systems
and technology play, and will play an increasingly important role in achieving the strategic goals of
the organization.

NudopmanuoHHble TEXHOJIOTHH B JKOHOMHMKE M YIPaBJeHMU. AKTYaJbHOCTb JaHHOTO
UCCJIEIOBaHMsI COCTOUT B TOM, YTO Halll MUP HE CTOMT HAa MECTE, U MOCTOSIHHOE Pa3BUTHE Halllel
LUBWIN3ALUH, TPeOYeT OT HAC MOCTOSHHOTO cTpemiieHus Brepén. IlosBieHrne HOBBIX MHHOBAIUH,
JienaeT Hail MHp Oojiee MOOMIIBHBIM M MBI, JOJDKHBI ABUTAaThCS C HUM B OJJHOM HampaBjieHuH. B
HBIHEIIHUX YCJIOBHSX HMH(OpPMAIMOHHBIE CHCTEMbl U TEXHOJOTHUHM HIPAIOT, U OyAyT Mrparh BCE
Oousbllle BaXHYIO POJIb B JOCTHXKEHHM CTpaTerMUecKUX Liened mpennpuatus. Beé-taku, B cBoi
yepe], HOBEUIINE TEXHOJIOTUH U CUCTEMBI AUKTYIOT CBOU XapaKTepHbIE YCIOBUS BeICHUs OU3Heca,
MOIUGUIMPYIOT OpraHu3auudud. BoT moO3TOMy, B JaHHOM HCCIIEJOBaHUM NOWUAET pedb o
COBPEMEHHBIX, CYLIECTBYIOIIMX Ha HameM Poccuiickom pblHKE HH(GOPMAIMOHHBIX CIOC00ax
yIpaBiIeHUS IEPCOHATIOM.

Jlis aBTOMaTU3aluK CIIy>KOBI YIPaBJIEHUS MEPCOHATIOM B PaMKax OJHOTO ONpEeIeNEHHOTO
MPENNPUATHS CO3AAETCs ONpeJielieHHas HHPOpMAIMOHHas cucTeMa. B OCHOBHOM Takue CHUCTEMBbI
obo3HavaroTcst abopeBuarypoit HRMS (human resource management system) [2].

Hemnemmane HRM-cuctembl 00XBaThIBalOT BCE JIOIMYCTUMBIE 00JIaCTH AESTEIbHOCTH pabOThI
nepcoHasia. Baxxneinnein pa3inyHoON 4epTOd JAHHBIX NMPOTPAMM SIBIISIETCA HAIMYHUE HEPA3AEIbHOTO
MH(POPMAIIMOHHOTO MPOCTPAHCTBA, KOTOPOE pa3pellacT MCMOIb30BaTh B paboTe J1000ro MOy
Bc€ pa3sHOOOpa3We HaKOIUIEHHOM B cHUCTeMe HHQOpMalnuu, BBICTPOUTH JEHCTBEHHbBIE
AQHAJIMTUYECKUE CUCTEMBI U CUCTEMBI OJJCPKKU MIPUHSTHS PA3IUUYHbBIX PEIICHUH.

B nanHOe BpeMs Ha HallleM POCCHIMCKOM pBIHKE BCTpEYaeTcs HACTofAllee MHOroodpasue
MIpeIIOKEHUH 10 pa3paboTKe U MOCTaBKE aBTOMATU3WPOBAHHBIX CUCTEM YIIPABIICHUS IEPCOHAIIOM.

Opnoli 3 Haubonee pacnpoctpaHeHHBIXABIsIeTcss BOCC-KanpoBuk, co3gaHHas UM yaaqyHO
npojaBuraemasi komnanuen AiTu [3].

B mnacrosmee Bpemss cucrtema BOCC-KagpoBuk wucnonp3yercss Ha MNPeANpUATHIX
0aHKOBCKOM cdepbl, TOProBIU,METATYPTrUH, MHIIEBOW MPOMBIIIJIEHHOCTH, B He(TerazoBoi
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OTpaciid, B TPAHCIOPTHBIX KOMIIAHUSAX, B TOCYJApPCTBEHHBIX OIOJIKETHBIX OpraHu3alusIX, B
MPEJCTaBUTEIbCTBAX HHOCTPAHHBIX (pUpM.

Tax e 3axBaThIBAET ONPEEIECHHYIO YaCTh POCCUICKOrO PhIHKA U IPOIPaMMHBIN KOMILIEKC
yIpaBjieHUs] TepcoHalioM «AwuT: ympaBieHue mnepcoHamom» paspadotku komranuun AuTCodT.
BoinyieHHplii  IpOrpaMMHBIN  KOMIUIEKC OCHOBAaH Ha 0a3€ M3y4eHUsT HEKOTOpBIX 3allajHbIX
CUCTEM,a TaK)Ke IMOpsJIKa poccHiickux pa3padorok. IIporpamMmusblii komiuieke «AuT: ynpaBieHue
MIEPCOHAIIOM» BBICTPOEH MO MOJIYJIbHOM MO3UIIUK U COCTOUT U3 BBHITEKAIOLINX MOIYJICH:

—  Yuér 3apabOTHOI TUIATHI;

KaapoBbslii yuér;
TaGenbHbIN YUET;

—  VYuéT IMYHBIX U KOJUIEKTUBHBIX PaboT.

«AuT:Ympasnenue nepcoHasiom» paOOTaeT Ha €IMHOM KIMEHTCKOM Oa3ze JaHHBIX Kak
HE3aBHCHMO, TaK U B KOMIUIEKCE C BCEBO3MOXXHBIMU (DMHAHCOBBHIMU CHCTEMaMU U CHCTEMaMu
yHOpaBlIeHUs npeanpustueM [1].

K mrocaM oTeuecTBEHHBIX IAKETOBOE3YCIOBHO CJIEIYET OTHECTH MX aJalTHPOBAHHOCTh K
poccUiicKOl cucTeMe yuéra, a Takke HEOONbIIYIO IIEHY [0 CPaBHEHHIO ¢ HanboJiee MOMmyaspHbIMU
MaKeTaMu 3araiHbIX QUpM.

Bce »tu HOBeilIne MHPOPMAIIMOHHBIE CUCTEMBI YAOOHBI JJIs YIIPaBIECHUS IEPCOHAIIOM U B
OTCJIC)KUBAHUE TOTO WM HHOro pabodero Qaxtopa COTpyIHHKA 000N opranuzanuu. B Ham
MH(GOPMAIIMOHHBIA BEK TEXHOJIOTUM HE CTOAT Ha MECTe, W JajbHeWInas pa3paboTKa pa3indHbIX
KOH(HUTypaInuii ’TOro HarpaBieHus OyJIeT pa3BUBAThCA.
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Information is a phenomenon that appeared much earlier than people. Nature itself, in the
course of its evolution, began broadcasting the information encoded in living organisms and plants.
With the advent of mankind on Earth, people are finding new ways of storing and transmitting
information. Which is confirmed by petroglyphs and hieroglyphic plates and Maya civilization, and
papyri of ancient Egyptians. But mankind had never accumulate sufficient knowledge and
information, and such arapid rate.
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