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6. Ɋɚɫɫɱɢɬɚɬɶ ɮɢɧɚɧɫɨɜɵɟ ɢ ɬɪɭɞɨɜɵɟ ɡɚɬɪɚɬɵ. ɋɥɟɞɭɟɬ ɭɱɟɫɬɶ, ɱɬɨ ɜɵɛɪɚɧɧɨɟ 
ɩɪɨɝɪɚɦɦɧɨɟ ɨɛɟɫɩɟɱɟɧɢɟ ɜ ɥɸɛɨɦ ɫɥɭɱɚɟ ɩɪɢɞɟɬɫɹ ɜ ɬɨɣ ɢɥɢ ɢɧɨɣ ɫɬɟɩɟɧɢ ɧɚɫɬɪɚɢɜɚɬɶ 
«ɩɨɞ ɫɟɛɹ», ɩɨɷɬɨɦɭ ɜ ɤɨɦɦɟɪɱɟɫɤɢɯ ɩɪɟɞɥɨɠɟɧɢɹɯ ɫɥɟɞɭɟɬ ɜɵɞɟɥɹɬɶ ɨɬɞɟɥɶɧɨ ɰɟɧɭ 
ɩɪɨɝɪɚɦɦɧɨɝɨ ɩɪɨɞɭɤɬɚ (ɥɢɰɟɧɡɢɣ, ɪɚɛɨɱɟɝɨ ɦɟɫɬɚ ɢ ɬ. ɞ. ) ɢ ɫɬɨɢɦɨɫɬɶ ɧɚɫɬɪɨɟɤ ɢ 
ɞɨɪɚɛɨɬɨɤ, ɤɨɬɨɪɵɟ ɦɨɝɭɬ ɨɤɚɡɚɬɶɫɹ ɧɚɦɧɨɝɨ ɞɨɪɨɠɟ ɫɚɦɨɝɨ ɉɈ. 

7. ȼɵɛɪɚɬɶ ɩɪɨɝɪɚɦɦɧɨɟ ɨɛɟɫɩɟɱɟɧɢɟ, ɫɨɜɦɟɫɬɢɦɨɟ ɫ ɭɠɟ ɪɚɛɨɬɚɸɳɢɦ ɜ 
ɤɨɦɩɚɧɢɢ.Д4Ж 

ɉɪɨɝɪɚɦɦɧɵɟ ɩɪɨɞɭɤɬɵ ɜ ɭɩɪɚɜɥɟɧɢɢ ɩɟɪɫɨɧɚɥɨɦ: 
1. Ⱥɜɬɨɦɚɬɢɡɢɪɨɜɚɧɧɚɹ ɫɢɫɬɟɦɚ ɭɩɪɚɜɥɟɧɢɹ ɩɟɪɫɨɧɚɥɨɦ "Ɏɚɪɚɨɧ" - ɷɬɨ ɤɨɦɩɶɸɬɟɪɧɚɹ 

ɩɪɨɝɪɚɦɦɚ ɞɥɹ ɨɬɞɟɥɨɜ ɤɚɞɪɨɜ ɢ ɦɟɧɟɞɠɟɪɨɜ ɩɨ ɩɟɪɫɨɧɚɥɭ, ɤɨɬɨɪɚɹ ɩɨɡɜɨɥɹɟɬ ɜɟɫɬɢ ɭɱɟɬ 
ɥɸɛɵɯ ɤɚɞɪɨɜɵɯ ɨɩɟɪɚɰɢɣ, ɚɜɬɨɦɚɬɢɡɢɪɭɟɬ ɞɟɥɨɩɪɨɢɡɜɨɞɫɬɜɨ, ɤɚɞɪɨɜɵɣ ɭɱɟɬ, ɚ ɬɚɤɠɟ 
ɩɪɟɞɥɚɝɚɟɬ ɭɞɨɛɧɵɟ ɢɧɫɬɪɭɦɟɧɬɵ ɞɥɹ ɩɥɚɧɢɪɨɜɚɧɢɹ ɢ ɚɧɚɥɢɡɚ ɪɚɛɨɬɵ ɫ ɩɟɪɫɨɧɚɥɨɦ.  

2. ɉɪɢɤɥɚɞɧɨɟ ɩɪɨɝɪɚɦɦɧɨɟ ɨɛɟɫɩɟɱɟɧɢɟ - ɩɪɨɝɪɚɦɦɧɨɟ ɨɛɟɫɩɟɱɟɧɢɟ, ɫɨɫɬɨɹɳɟɟ ɢɡ 
ɨɬɞɟɥɶɧɵɯ ɩɪɢɤɥɚɞɧɵɯ ɩɪɨɝɪɚɦɦ ɢ ɩɚɤɟɬɨɜ ɩɪɢɤɥɚɞɧɵɯ ɩɪɨɝɪɚɦɦ, ɩɪɟɞɧɚɡɧɚɱɟɧɧɵɯ ɞɥɹ 
ɪɟɲɟɧɢɹ ɪɚɡɥɢɱɧɵɯ ɡɚɞɚɱ ɩɨɥɶɡɨɜɚɬɟɥɟɣ, ɢ ɚɜɬɨɦɚɬɢɡɢɪɨɜɚɧɧɵɯ ɫɢɫɬɟɦ, ɫɨɡɞɚɧɧɵɯ ɧɚ 
ɨɫɧɨɜɟ ɷɬɢɯ (ɩɚɤɟɬɨɜ) ɩɪɢɤɥɚɞɧɵɯ ɩɪɨɝɪɚɦɦ. 

3. ɉɪɨɝɪɚɦɦɚ "ɋɨɬɪɭɞɧɢɤɢ ɨɪɝɚɧɢɡɚɰɢɢ". ɉɪɨɝɪɚɦɦɚ ɪɚɡɪɚɛɨɬɚɧɚ ɤɨɦɩɚɧɢɟɣ 
AЫКБGЫШЮЩ ɢ ɨɪɢɟɧɬɢɪɨɜɚɧɚ ɧɚ ɤɚɞɪɨɜɵɣ ɭɱɟɬ ɜ ɜɨɟɧɢɡɢɪɨɜɚɧɧɵɯ ɨɪɝɚɧɢɡɚɰɢɹɯ 

4. ɉɪɨɝɪɚɦɦɚ ɤɚɞɪɨɜɨɝɨ ɭɱɟɬɚ "Ɉɬɞɟɥ ɤɚɞɪɨɜ".ɍɞɨɛɧɚɹ ɩɪɨɝɪɚɦɦɚ ɤɚɞɪɨɜɨɝɨ ɭɱɟɬɚ 
"Ɉɬɞɟɥ ɤɚɞɪɨɜ", ɪɚɡɪɚɛɨɬɚɧɧɚɹ ɂ.ȼ. Ʉɢɫɥɢɰɟɣ, ɩɨɡɜɨɥɹɟɬ ɚɜɬɨɦɚɬɢɱɟɫɤɢ ɮɨɪɦɢɪɨɜɚɬɶ 
ɛɨɥɶɲɢɧɫɬɜɨ ɤɚɞɪɨɜɵɯ ɞɨɤɭɦɟɧɬɨɜ (ɲɬɚɬɧɨɟ ɪɚɫɩɢɫɚɧɢɟ, ɩɪɢɤɚɡɵ, ɨɬɱɟɬɵ ɞɥɹ ɉɎɊ). [5] 
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ɋɨɜɪɟɦɟɧɧɵɟ ɦɟɬɨɞɵ ɭɩɪɚɜɥɟɧɢɹ ɩɟɪɫɨɧɚɥɨɦ ɧɚɩɪɚɜɥɟɧɵ ɧɚ ɭɦɟɧɢɟ ɢ ɪɟɚɥɢɡɚɰɢɸ 
ɨɫɨɡɧɚɧɧɨɣ ɩɨɬɪɟɛɧɨɫɬɢ ɩɨɥɭɱɚɬɶ ɩɨɥɧɭɸ, ɫɜɨɟɜɪɟɦɟɧɧɭɸ, ɧɟɢɫɤɚɠɟɧɧɭɸ ɢɧɮɨɪɦɚɰɢɸ, ɚ 
ɬɚɤɠɟ ɦɟɧɟɞɠɟɪ ɩɨ ɭɩɪɚɜɥɟɧɢɸ ɩɟɪɫɨɧɚɥɨɦ ɞɨɥɠɟɧ ɧɟ ɬɨɥɶɤɨ ɨɜɥɚɞɟɬɶ ɢɧɮɨɪɦɚɰɢɟɣ, ɧɨ 
ɤɪɢɬɢɱɟɫɤɢ ɨɰɟɧɢɬɶ, ɨɫɦɵɫɥɢɬɶ ɢ ɩɪɢɦɟɧɢɬɶ ɟɟ.Д1Ж  

 ɍɩɪɚɜɥɟɧɢɟ ɨɪɝɚɧɢɡɚɰɢɟɣ ɢ ɟɟ ɩɟɪɫɨɧɚɥɨɦ ɫɟɝɨɞɧɹ ɩɪɟɞɩɨɥɚɝɚɟɬ ɲɢɪɨɤɨɟ 
ɢɫɩɨɥɶɡɨɜɚɧɢɟ ɢɧɮɨɪɦɚɰɢɨɧɧɵɯ ɬɟɯɧɨɥɨɝɢɣ. Ɍɟɥɟɤɨɦɦɭɧɢɤɚɰɢɨɧɧɵɟ ɥɢɧɢɢ ɫɜɹɡɢ, 
ɤɨɦɩɶɸɬɟɪɧɚɹ ɬɟɯɧɢɤɚ, ɚ ɬɚɤɠɟ ɩɟɪɫɨɧɚɥ, ɨɛɥɚɞɚɸɳɢɣ ɫɩɨɫɨɛɧɨɫɬɶ ɪɚɛɨɬɚɬɶ ɫ 
ɢɧɮɨɪɦɚɰɢɨɧɧɵɦɢ ɬɟɯɧɨɥɨɝɢɹɦɢ ɢ ɢɧɮɨɪɦɚɰɢɟɣ, ɹɜɥɹɸɬɫɹ ɧɟɨɛɯɨɞɢɦɵɦɢ ɚɬɪɢɛɭɬɚɦɢ 
ɤɨɧɤɭɪɟɧɬɨɫɩɨɫɨɛɧɨɝɨ ɩɪɟɞɩɪɢɹɬɢɹ. ɂɫɯɨɞɹ ɢɡ ɷɬɨɝɨ, ɜɨɡɧɢɤɚɟɬ ɩɪɨɛɥɟɦɚ, ɤɚɤ ɢ ɤɚɤɭɸ 
ɚɜɬɨɦɚɬɢɡɢɪɨɜɚɧɧɭɸ ɫɢɫɬɟɦɭ ɭɩɪɚɜɥɟɧɢɹ ɩɟɪɫɨɧɚɥɨɦ ɜɵɛɪɚɬɶ ɩɪɟɞɩɪɢɹɬɢɸ, ɤɨɬɨɪɚɹ ɛɵ 
ɩɨɞɯɨɞɢɥɚ ɟɦɭ ɩɨ ɜɫɟɦ ɩɚɪɚɦɟɬɪɚɦ. ȼɫɟ ɷɬɨ ɨɛɭɫɥɚɜɥɢɜɚɟɬ ɚɤɬɭɚɥɶɧɨɫɬɶ ɞɚɧɧɨɣ ɬɟɦɵ 
ɢɫɫɥɟɞɨɜɚɧɢɹ. 

Ⱥɜɬɨɦɚɬɢɡɢɪɨɜɚɧɧɵɟ ɫɢɫɬɟɦɵ ɭɩɪɚɜɥɟɧɢɹ ɨɛɟɫɩɟɱɢɜɚɸɬ ɯɪɚɧɟɧɢɟ, ɨɛɪɚɛɨɬɤɭ ɜɫɟɣ 
ɤɚɞɪɨɜɨɣ ɢɧɮɨɪɦɚɰɢɢ, ɚ ɬɚɤɠɟ ɚɜɬɨɦɚɬɢɡɢɪɨɜɚɧɧɵɟ ɫɢɫɬɟɦɵ ɭɩɪɚɜɥɟɧɢɹ ɩɨɡɜɨɥɹɸɬ 
ɪɚɫɫɱɢɬɚɬɶ ɡɚɪɚɛɨɬɧɭɸ ɩɥɚɬɭ ɫ ɭɱɟɬɨɦ ɢɧɮɨɪɦɚɰɢɢ ɨ ɩɨɡɢɰɢɢ ɲɬɚɬɧɨɝɨ ɪɚɫɩɢɫɚɧɢɹ, 
ɨɬɩɭɫɤɚɯ, ɛɨɥɶɧɢɱɧɵɯ ɥɢɫɬɚɯ, ɞɚɟɬ ɜɨɡɦɨɠɧɨɫɬɶ ɞɟɥɚɬɶ ɛɭɯɝɚɥɬɟɪɫɤɢɟ ɪɚɫɱɟɬɵ.Д2Ж 

Ɉɞɧɢ ɢɡ ɫɚɦɵɯ ɧɨɜɟɣɲɢɯ ɜɢɞɨɜ ɚɜɬɨɦɚɬɢɡɢɪɨɜɚɧɧɵɯ ɢɧɮɨɪɦɚɰɢɨɧɧɵɯ ɫɢɫɬɟɦ – ɷɬɨ 
ɫɢɫɬɟɦɵ ɭɩɪɚɜɥɟɧɢɹ ɩɟɪɫɨɧɚɥɨɦ, ɪɚɫɫɦɨɬɪɢɦ ɧɚ ɩɪɢɦɟɪɟ ɩɪɨɝɪɚɦɦɵ «Ȼɨɫɫ-ɤɚɞɪɨɜɢɤ». Ȼɨɫɫ-
ɤɚɞɪɨɜɢɤ – ɷɬɨ ɩɨɥɧɨɦɚɫɲɬɚɛɧɨɟ ɚɜɬɨɦɚɬɢɱɟɫɤɨɟ ɫɢɫɬɟɦɚɬɢɡɢɪɨɜɚɧɧɨɟ ɨɛɟɫɩɟɱɟɧɢɟ 
ɭɩɪɚɜɥɟɧɢɹ ɱɟɥɨɜɟɱɟɫɤɢɦɢ ɪɟɫɭɪɫɚɦɢ ɧɚ ɜɫɟɯ ɭɪɨɜɧɹɯ ɦɟɧɟɞɠɦɟɧɬɚ. Ⱦɚɧɧɚɹ ɫɢɫɬɟɦɚ 
ɭɩɪɚɜɥɟɧɢɹ ɩɟɪɫɨɧɚɥɨɦ ɩɪɟɞɧɚɡɧɚɱɟɧɚ ɞɥɹ ɪɟɲɟɧɢɹ ɞɜɭɯ ɨɫɧɨɜɧɵɯ ɡɚɞɚɱ: 

1. ɍɩɨɪɹɞɨɱɢɬɶ ɜɫɟ ɭɱɟɬɧɵɟ ɢ ɪɚɫɱɟɬɧɵɟ ɩɪɨɰɟɫɫɵ; 
2. ɋɧɢɡɢɬɶ ɜɨɡɦɨɠɧɵɟ ɩɨɬɟɪɢ, ɫɜɹɡɚɧɧɵɟ ɫ ɭɯɨɞɨɦ ɫɨɬɪɭɞɧɢɤɨɜ. 
ɉɪɟɞɫɬɚɜɥɹɟɬ ɢɧɬɟɪɟɫ, ɤɚɤ, ɤɚɤɢɦ ɨɛɪɚɡɨɦ ɮɭɧɤɰɢɨɧɢɪɨɜɚɧɢɟ ɚɜɬɨɦɚɬɢɡɢɪɨɜɚɧɧɨɣ 

ɫɢɫɬɟɦɵ ɭɩɪɚɜɥɟɧɢɹ «Ȼɨɫɫ ɤɚɞɪɨɜɢɤ» ɫɩɨɫɨɛɫɬɜɭɟɬ ɭɩɪɚɜɥɟɧɢɸ ɩɟɪɫɨɧɚɥɨɦ ɩɪɟɞɩɪɢɹɬɢɹ, 
ɧɚɫɤɨɥɶɤɨ ɩɨɥɟɡɧɨ ɟɟ ɜɧɟɞɪɟɧɢɟ ɤɚɞɪɨɜɨɦɭ ɦɟɧɟɞɠɦɟɧɬɭ ɢ ɤɚɤɢɟ ɩɪɨɛɥɟɦɵ ɜɫɬɪɟɱɚɸɬɫɹ ɧɚ 
ɩɭɬɢ ɤ ɩɟɪɟɯɨɞɭ ɧɚ «Ȼɨɫɫ-ɤɚɞɪɨɜɢɤ». ȼɵɞɟɥɢɦ ɨɫɧɨɜɧɵɟ, ɨɞɧɨɡɧɚɱɧɨ ɩɨɥɨɠɢɬɟɥɶɧɵɟ 
ɫɬɨɪɨɧɵ ɩɪɨɝɪɚɦɦɵ «Ȼɨɫɫ-ɤɚɞɪɨɜɢɤ»: 

1. ɂɡɛɚɜɥɟɧɢɟ ɨɬ ɛɭɦɚɠɧɨɣ ɪɚɛɨɬɵ: ɜɟɞɟɧɢɟ ɤɚɞɪɨɜɨɣ ɞɨɤɭɦɟɧɬɚɰɢɢ ɢ ɩɨɞɞɟɪɠɚɧɢɢ 
ɞɨɤɭɦɟɧɬɨɨɛɨɪɨɬɚ ɜ ɷɥɟɤɬɪɨɧɧɨɦ ɜɢɞɟ. Ɉɛɟɫɩɟɱɟɧɢɟ ɛɥɨɤɢɪɨɜɚɧɢɹ ɞɚɧɧɵɯ ɞɥɹ ɭɜɨɥɟɧɧɨɝɨ 
ɩɟɪɫɨɧɚɥɚ, ɚ ɬɚɤɠɟ ɞɚɟɬ ɜɨɡɦɨɠɧɨɫɬɶ ɨɩɟɪɚɬɢɜɧɨ ɜɵɱɢɫɥɹɬɶ ɪɚɫɱɟɬ ɡɚɪɚɛɨɬɧɨɣ ɩɥɚɬɵ ɢ ɜɫɟɯ 
ɧɚɱɢɫɥɟɧɢɣ ɢ ɭɞɟɪɠɚɧɢɣ ɫ ɜɵɫɨɤɨɣ ɫɬɟɩɟɧɶɸ ɞɨɜɟɪɢɹ ɤ ɩɨɥɭɱɟɧɧɵɦ ɞɚɧɧɵɦ.  

2. Ɋɚɫɱɟɬɵ ɛɟɡ ɨɲɢɛɨɤ: ɩɨɧɢɠɟɧɢɟ ɜɧɭɬɪɟɧɧɢɯ ɨɩɟɪɚɰɢɨɧɧɵɯ ɡɚɬɪɚɬ ɧɚ ɪɚɫɱɟɬ 
ɡɚɪɚɛɨɬɧɨɣ ɩɥɚɬɵ, ɟɟ ɧɚɱɢɫɥɟɧɢɟ ɢ ɜɵɩɥɚɬɭ, ɚ ɬɚɤɠɟ ɡɚɞɟɪɠɤɢ; 

3. ɇɚɥɢɱɢɟ ɟɞɢɧɨɣ ɛɚɡɵ ɞɚɧɧɵɯ, ɩɪɨɡɪɚɱɧɨɫɬɶ ɢɧɮɨɪɦɚɰɢɢ ɜɧɭɬɪɢ ɨɪɝɚɧɢɡɚɰɢɨɧɧɨɣ 
ɫɬɪɭɤɬɭɪɵ. 

ɉɪɢ ɜɫɟɯ ɩɨɥɨɠɢɬɟɥɶɧɵɯ ɫɬɨɪɨɧɚɯ ɜɧɟɞɪɟɧɢɹ ɞɚɧɧɨɣ ɬɟɯɧɨɥɨɝɢɢ ɧɚ ɩɪɟɞɩɪɢɹɬɢɹɯ ɢ 
ɟɟ ɤɚɱɟɫɬɜɟɧɧɨɦ ɜɥɢɹɧɢɢ ɧɚ ɭɩɪɚɜɥɟɧɢɟ ɩɟɪɫɨɧɚɥɨɦ ɨɪɝɚɧɢɡɚɰɢɢ ɫɥɟɞɭɟɬ ɨɫɬɚɧɨɜɢɬɶɫɹ ɧɚ 
ɩɪɨɛɥɟɦɧɵɯ ɜɨɩɪɨɫɚɯ ɢ ɧɟɞɨɫɬɚɬɤɚɯ ɜɧɟɞɪɟɧɢɹ ɩɪɨɝɪɚɦɦɵ «Ȼɨɫɫ ɤɚɞɪɨɜɢɤ». Ɉɫɥɨɠɧɹɟɬ 
ɪɚɛɨɬɭ ɛɨɥɶɲɨɟ ɤɨɥɢɱɟɫɬɜɨ ɮɭɧɤɰɢɣ, ɧɟɨɱɟɜɢɞɧɵɣ ɩɨɪɹɞɨɤ ɞɟɣɫɬɜɢɣ ɜ ɩɪɨɝɪɚɦɦɟ. ȼ ɢɬɨɝɟ 
ɞɥɹ ɢɫɩɨɥɧɢɬɟɥɹ ɭɩɪɚɜɥɟɧɢɟ ɫɢɫɬɟɦɨɣ ɫɬɚɧɨɜɢɬɫɹ ɫɥɨɠɧɵɦ, ɱɬɨ ɩɨɪɨɠɞɚɟɬ ɥɢɲɧɢɟ ɡɚɬɪɚɬɵ 
ɜɪɟɦɟɧɢ ɧɚ ɪɚɛɨɬɭ ɫ ɩɪɨɝɪɚɦɦɨɣ. Ɉɬɦɟɱɚɟɬɫɹ ɧɟɢɧɬɭɢɬɢɜɧɨɟ ɭɩɪɚɜɥɟɧɢɟ ɜ ɫɢɫɬɟɦɟ. ɑɚɫɬɨ 
ɚɜɬɨɦɚɬɢɡɢɪɨɜɚɧɧɵɟ ɫɢɫɬɟɦɵ ɭɩɪɚɜɥɟɧɢɹ ɹɜɥɹɸɬɫɹ ɫɥɨɠɧɵɦɢ, ɢ ɧɟɨɛɯɨɞɢɦɨ ɩɨɫɬɨɹɧɧɨ 
ɪɚɛɨɬɚɬɶ ɫ ɫɢɫɬɟɦɨɣ, ɱɬɨɛɵ ɨɜɥɚɞɟɬɶ ɧɚɜɵɤɚɦɢ ɭɩɪɚɜɥɟɧɢɹ ɟɣ. Ɍɟɦ ɠɟ, ɤɬɨ ɧɟɱɚɫɬɨ 
ɨɛɪɚɳɚɟɬɫɹ ɤ ɩɪɨɝɪɚɦɦɟ, ɪɚɛɨɬɚ ɜ ɧɟɣ ɨɫɬɚɟɬɫɹ ɧɟɩɨɧɹɬɧɨɣ. 

ȿɫɥɢ ɞɥɹ ɩɪɟɞɩɪɢɹɬɢɹ ɚɤɬɭɚɥɶɧɚ ɨɞɧɚ ɢɥɢ ɧɟɫɤɨɥɶɤɨ ɢɡ ɩɟɪɟɱɢɫɥɟɧɧɵɯ ɧɢɠɟ 
ɯɚɪɚɤɬɟɪɢɫɬɢɤ, ɬɨ ɞɥɹ ɷɮɮɟɤɬɢɜɧɨɝɨ ɪɟɲɟɧɢɹ ɡɚɞɚɱ ɭɩɪɚɜɥɟɧɢɹ ɩɟɪɫɨɧɚɥɨɦ ɧɟɨɛɯɨɞɢɦɚ 
ɫɨɜɪɟɦɟɧɧɚɹ ɫɢɫɬɟɦɚ «Ȼɨɫɫ - ɤɚɞɪɨɜɢɤ»: 

1. Ȼɨɥɶɲɚɹ ɱɢɫɥɟɧɧɨɫɬɶ ɩɟɪɫɨɧɚɥɚ; 
2. ɋɥɨɠɧɚɹ ɫɢɫɬɟɦɚ ɪɚɫɱɟɬɨɜ ɜɵɩɥɚɬ; 
3. Ɍɟɪɪɢɬɨɪɢɚɥɶɧɨ – ɪɚɫɩɪɟɞɟɥɟɧɧɚɹ ɨɪɝɚɧɢɡɚɰɢɨɧɧɚɹ ɫɬɪɭɤɬɭɪɚ; 
4. ɇɟɨɛɯɨɞɢɦɨɫɬɶ ɜ ɫɨɜɟɪɲɟɧɫɬɜɨɜɚɧɢɢ ɦɟɬɨɞɨɜ ɭɩɪɚɜɥɟɧɢɹ ɩɟɪɫɨɧɚɥɨɦ; 
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5. ɇɟɨɛɯɨɞɢɦɨɫɬɶ ɜ ɲɢɪɨɤɨɦ ɢɫɩɨɥɶɡɨɜɚɧɢɢ ɜɵɫɨɤɨɤɜɚɥɢɮɢɰɢɪɨɜɚɧɧɨɝɨ ɢ 
ɜɵɫɨɤɨɨɩɥɚɱɢɜɚɟɦɨɝɨ ɩɟɪɫɨɧɚɥɚ; 

6. ȼɵɫɨɤɚɹ ɰɟɧɧɨɫɬɶ ɧɚɤɨɩɥɟɧɧɵɯ ɫɩɟɰɢɚɥɢɫɬɚɦɢ ɡɧɚɧɢɣ; 
7. ɉɪɟɜɵɲɟɧɢɟ ɫɩɪɨɫɚ ɧɚ ɫɩɟɰɢɚɥɢɫɬɨɜ ɧɚɞ ɩɪɟɞɩɪɢɹɬɢɟɦ. 
Ɋɚɛɨɬɚɸɳɚɹ ɫɢɫɬɟɦɚ ɭɩɪɚɜɥɟɧɢɟ ɩɟɪɫɨɧɚɥɨɦ ɩɨɡɜɨɥɹɟɬ ɫɟɪɶɟɡɧɨ ɫɨɤɪɚɬɢɬɶ ɱɢɫɥɨ 

ɪɭɬɢɧɧɵɯ ɨɩɟɪɚɰɢɢ ɩɨ ɪɚɛɨɬɟ ɫ ɞɨɤɭɦɟɧɬɚɦɢ, ɫɧɢɡɢɬɶ ɱɢɫɥɨ ɢ ɩɨɜɵɫɢɬɶ ɬɨɱɧɨɫɬɶ ɪɚɫɱɟɬɚ 
ɡɚɪɚɛɨɬɧɨɣ ɩɥɚɬɵ, ɧɚɥɨɝɨɜ ɢ ɞɪɭɝɢɯ ɨɬɱɢɫɥɟɧɢɣ, ɪɟɚɥɢɡɨɜɚɬɶ ɩɨɥɧɨɰɟɧɧɨɟ ɭɩɪɚɜɥɟɧɢɟ 
ɩɟɪɫɨɧɚɥɨɦ. ɉɪɟɞɩɪɢɹɬɢɹ, ɞɥɹ ɤɨɬɨɪɵɯ ɷɬɢ ɭɫɥɨɜɢɹ ɜɚɠɧɵ, ɞɨɥɠɧɵ ɜɧɟɞɪɹɬɶ «Ȼɨɫɫ-
ɤɚɞɪɨɜɢɤ». 

ȼ ɡɚɤɥɸɱɟɧɢɢ ɧɟɨɛɯɨɞɢɦɨ ɫɤɚɡɚɬɶ, ɱɬɨ ɷɮɮɟɤɬɢɜɧɨɫɬɶ ɢɫɩɨɥɶɡɨɜɚɧɢɹ ɫɨɬɪɭɞɧɢɤɚɦɢ 
ɩɪɨɝɪɚɦɦɵ «Ȼɨɫɫ-ɤɚɞɪɨɜɢɤ» ɨɩɪɟɞɟɥɹɟɬɫɹ ɨɛɴɟɦɨɦ ɡɚɬɪɚɬ ɧɚ ɭɩɪɚɜɥɟɧɢɟ ɫɚɦɨɣ ɫɢɫɬɟɦɨɣ, ɬɨ 
ɟɫɬɶ ɱɟɦ ɨɧɚ ɧɢɠɟ, ɬɟɦ ɫɢɫɬɟɦɚ ɛɨɥɟɟ ɷɮɮɟɤɬɢɜɧɚ. 

 
ɅɂɌȿɊȺɌɍɊȺ 

1. Ɇɟɫɤɨɧ Ɇ., Ⱥɥɶɛɟɪɬ Ɇ., ɏɟɞɨɭɪɢ Ɏ. Ɉɫɧɨɜɵ ɦɟɧɟɞɠɦɟɧɬɚ. 3-ɟ ɢɡɞ. Ɇ.: ȼɢɥɶɹɦɫ, 
2007. ɋ. 672. 

2. Ⱦɟɦɭɲɤɢɧɚ ȿ.Ⱥ., Ʌɟɡɢɧɚ Ɉ.ȼ. ɂɧɮɨɪɦɚɰɢɨɧɧɵɟ ɬɟɯɧɨɥɨɝɢɢ ɜ ɤɚɞɪɨɜɨɦ 
ɦɟɧɟɞɠɦɟɧɬɟ // Ɇɨɥɨɞɨɣ ɭɱɟɧɵɣ. 2011. ʋ 4. Ɍ.Ɂ. ɋ. 83—87. 

3. ɋɨɪɨɱɚɣɤɢɧ Ⱥ.ɇ., ȿɪɦɨɥɢɧɚ Ʌ.ȼ. ɍɩɪɚɜɥɟɧɢɟ ɩɟɪɫɨɧɚɥɨɦ: ɝɥɨɫɫɚɪɢɣ: 
ɬɟɪɦɢɧɨɥɨɝɢɱɟɫɤɢɣ ɫɥɨɜɚɪɶ. ɋɚɦɚɪɚ: ɂɡɞ-ɜɨ «ɋɚɦɚɪɫɤɢɣ ɭɧɢɜɟɪɫɢɬɟɬ», 2012. 104 ɫ. 

 
ɉɊɈȻɅȿɆɕ ɄȺȾɊɈȼɈȽɈ ɉɈɌȿɇɐɂȺɅȺ ȼ ɅȿɋɇɈɃ ɈɌɊȺɋɅɂ 

 
ȿ.ɇ. Ⱦɵɪɢɧɚ 

(ɝ. Ɍɨɦɫɤ, Ɍɨɦɫɤɢɣ ɩɨɥɢɬɟɯɧɢɱɟɫɤɢɣ ɭɧɢɜɟɪɫɢɬɟɬ) 
 

PROBLEMS  OF HUMAN RESOURCES IN FOREST INDUSTRY 
 

E.N. Dyrina 
(c.Tomsk, Tomsk Polytechnic University) 

 
In this article Indicated the problem of forest industry development, discussed in detail the 

problem of human resource capacity. Identified the ways to solve this problem at meetings in major 
cities of Russia. Systematized and defined the solutions to the problem of personnel potential. 

 
Ɉɞɧɢɦ ɢɡ ɧɚɢɛɨɥɟɟ ɚɤɬɭɚɥɶɧɵɯ ɢ ɩɪɨɛɥɟɦɧɵɯ ɫɟɤɬɨɪɨɜ ɪɨɫɫɢɣɫɤɨɣ ɷɤɨɧɨɦɢɤɢ 

ɩɪɨɞɨɥɠɚɟɬ ɨɫɬɚɜɚɬɶɫɹ ɫɟɤɬɨɪ ɥɟɫɧɨɝɨ ɛɢɡɧɟɫɚ. Ʌɟɫɧɚɹ ɩɪɨɦɵɲɥɟɧɧɨɫɬɶ - ɷɬɨ ɨɞɧɚ ɢɡ 
ɫɬɚɪɟɣɲɢɯ ɜ ɦɢɪɨɜɨɦ ɯɨɡɹɣɫɬɜɟ. Ʌɟɫɚ ɹɜɥɹɸɬɫɹ ɨɞɧɢɦ ɢɯ ɨɫɧɨɜɧɵɯ ɛɨɝɚɬɫɬɜ Ɋɨɫɫɢɢ. 
ɉɨɬɪɟɛɢɬɟɥɹɦɢ ɩɪɨɞɭɤɰɢɢ ɥɟɫɧɨɣ ɨɬɪɚɫɥɢ - ɦɚɲɢɧɨɫɬɪɨɟɧɢɟ, ɯɢɦɢɱɟɫɤɚɹ ɢ ɥɺɝɤɚɹ 
ɩɪɨɦɵɲɥɟɧɧɨɫɬɶ, ɬɪɚɧɫɩɨɪɬ, ɫɜɹɡɶ, ɫɬɪɨɢɬɟɥɶɫɬɜɨ.  

Ɂɧɚɱɟɧɢɟ ɥɟɫɧɨɣ ɩɪɨɦɵɲɥɟɧɧɨɫɬɢ ɜ ɪɚɡɜɢɬɢɢ ɧɚɪɨɞɧɨɝɨ ɯɨɡɹɣɫɬɜɚ Ɋɨɫɫɢɣɫɤɨɣ 
Ɏɟɞɟɪɚɰɢɢ ɜɟɥɢɤɨ ɢ ɨɩɪɟɞɟɥɹɟɬɫɹ, ɩɪɟɠɞɟ ɜɫɟɝɨ, ɧɚɥɢɱɢɟɦ ɨɝɪɨɦɧɵɯ (ɩɨ ɫɪɚɜɧɟɧɢɸ ɫ 
ɞɪɭɝɢɦɢ ɫɬɪɚɧɚɦɢ) ɥɟɫɧɵɯ ɪɟɫɭɪɫɨɜ. ɂɡ ɨɛɳɟɣ ɩɥɨɳɚɞɢ ɡɟɦɟɥɶɧɨɝɨ ɮɨɧɞɚ Ɋɨɫɫɢɢ 11,7 ɦɥɪɞ. 
ɝɚ ɩɨɤɪɵɬɵ ɪɚɫɬɢɬɟɥɶɧɨɫɬɶɸ, ɜ ɬɨɦ ɱɢɫɥɟ ɥɟɫɚɦɢ, ɧɚ ɡɟɦɥɹɯ, ɩɪɟɞɧɚɡɧɚɱɟɧɧɵɯ ɞɥɹ ɜɟɞɟɧɢɹ 
ɥɟɫɧɨɝɨ ɯɨɡɹɣɫɬɜɚ. Ȼɨɥɟɟ 94% (ɨɤɨɥɨ 1 ɦɥɪɞ. ɝɚ) ɷɬɨɣ ɩɥɨɳɚɞɢ ɧɚɯɨɞɢɬɫɹ ɜ ɜɟɞɟɧɢɢ 
ɝɨɫɭɞɚɪɫɬɜɟɧɧɵɯ ɨɪɝɚɧɨɜ ɭɩɪɚɜɥɟɧɢɹ ɥɟɫɧɵɦ ɯɨɡɹɣɫɬɜɨɦ, ɨɤɨɥɨ 4% - ɜ ɜɟɞɟɧɢɢ ɞɪɭɝɢɯ 
ɦɢɧɢɫɬɟɪɫɬɜ ɢ ɜɟɞɨɦɫɬɜ, ɨɪɝɚɧɢɡɚɰɢɣ ɢ ɩɪɟɞɩɪɢɹɬɢɣ. 

Ʌɟɫɨɩɟɪɟɪɚɛɚɬɵɜɚɸɳɢɣ ɤɨɦɩɥɟɤɫ Ɋɨɫɫɢɢ ɜɤɥɸɱɚɟɬ ɡɚɝɨɬɨɜɤɭ ɥɟɫɚ, ɦɟɯɚɧɢɱɟɫɤɭɸ ɢ 
ɯɢɦɢɱɟɫɤɭɸ ɩɟɪɟɪɚɛɨɬɤɭ ɞɪɟɜɟɫɢɧɵ. ɉɪɨɞɭɤɰɢɹ ɤɨɦɩɥɟɤɫɚ ɢɝɪɚɟɬ ɡɧɚɱɢɬɟɥɶɧɭɸ ɪɨɥɶ ɜ 
ɯɨɡɹɣɫɬɜɟ ɫɬɪɚɧɵ ɢ ɢɞɟɬ ɧɚ ɷɤɫɩɨɪɬ. ȼ ɧɚɫɬɨɹɳɟɟ ɜɪɟɦɹ ɤɨɦɩɥɟɤɫ ɩɪɟɬɟɪɩɟɜɚɟɬ ɝɥɭɛɨɤɢɣ 


