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Ʉɚɞɪɨɜɵɣ ɦɟɧɟɞɠɦɟɧɬ - ɷɬɨ ɰɟɥɟɧɚɩɪɚɜɥɟɧɧɚɹ ɞɟɹɬɟɥɶɧɨɫɬɶ ɪɭɤɨɜɨɞɹɳɟɝɨ ɫɨɫɬɚɜɚ 

ɨɪɝɚɧɢɡɚɰɢɢ, ɪɭɤɨɜɨɞɢɬɟɥɟɣ ɢ ɫɩɟɰɢɚɥɢɫɬɨɜ ɩɨɞɪɚɡɞɟɥɟɧɢɣ ɫɢɫɬɟɦɵ ɭɩɪɚɜɥɟɧɢɹ 
ɩɟɪɫɨɧɚɥɨɦ, ɜɤɥɸɱɚɹ ɪɚɡɪɚɛɨɬɤɭ ɤɨɧɰɟɩɰɢɢ ɢ ɫɬɪɚɬɟɝɢɢ ɤɚɞɪɨɜɨɣ ɩɨɥɢɬɢɤɢ, ɩɪɢɧɰɢɩɨɜ ɢ 
ɦɟɬɨɞɨɜ ɭɩɪɚɜɥɟɧɢɹ ɩɟɪɫɨɧɚɥɨɦ [1]. 

ɍɫɩɟɯ ɞɟɹɬɟɥɶɧɨɫɬɢ ɥɸɛɨɣ ɨɪɝɚɧɢɡɚɰɢɢ ɡɚɜɢɫɢɬ ɨɬ ɟɟ ɫɨɬɪɭɞɧɢɤɨɜ. ɉɟɪɫɨɧɚɥ 
ɹɜɥɹɟɬɫɹ ɨɞɧɢɦ ɢɡ ɜɚɠɧɟɣɲɢɯ ɪɟɫɭɪɫɨɜ ɨɪɝɚɧɢɡɚɰɢɢ, ɧɟɨɛɯɨɞɢɦɵɦ ɞɥɹ ɞɨɫɬɢɠɟɧɢɹ ɜɫɟɯ ɟɟ 
ɰɟɥɟɣ ɢ ɡɚɞɚɱ. ɂɦɟɧɧɨ ɨɬ ɩɟɪɫɨɧɚɥɚ ɧɟɩɨɫɪɟɞɫɬɜɟɧɧɨ ɡɚɜɢɫɹɬ ɷɤɨɧɨɦɢɱɟɫɤɢɟ ɢ ɞɪɭɝɢɟ 
ɜɨɡɦɨɠɧɨɫɬɢ ɨɪɝɚɧɢɡɚɰɢɢ. ȼɥɨɠɟɧɢɹ ɫɪɟɞɫɬɜ ɜ ɱɟɥɨɜɟɱɟɫɤɢɟ ɪɟɫɭɪɫɵ ɢ ɤɚɞɪɨɜɭɸ ɪɚɛɨɬɭ 
ɫɬɚɧɨɜɹɬɫɹ ɞɨɥɝɨɫɪɨɱɧɵɦ ɮɚɤɬɨɪɨɦ ɤɨɧɤɭɪɟɧɬɨɫɩɨɫɨɛɧɨɫɬɢ ɢ ɷɮɮɟɤɬɢɜɧɨɫɬɢ ɞɟɹɬɟɥɶɧɨɫɬɢ 
ɨɪɝɚɧɢɡɚɰɢɢ ɜ ɭɫɥɨɜɢɹɯ ɪɵɧɨɱɧɨɣ ɷɤɨɧɨɦɢɤɢ. ɉɨɷɬɨɦɭ ɜɨɡɧɢɤɚɟɬ ɩɪɨɛɥɟɦɚ ɩɨɢɫɤɚ ɢ ɨɬɛɨɪɚ 
ɩɟɪɫɨɧɚɥɚ. 

ɋɨɜɪɟɦɟɧɧɵɟ ɦɟɬɨɞɵ ɭɩɪɚɜɥɟɧɢɹ ɨɪɝɚɧɢɡɚɰɢɟɣ ɩɪɟɞɩɨɥɚɝɚɸɬ ɲɢɪɨɤɨɟ 
ɢɫɩɨɥɶɡɨɜɚɧɢɟ ɢɧɮɨɪɦɚɰɢɨɧɧɵɯ ɬɟɯɧɨɥɨɝɢɣ. Ʉɨɦɩɶɸɬɟɪɧɚɹ ɬɟɯɧɢɤɚ, 
ɬɟɥɟɤɨɦɦɭɧɢɤɚɰɢɨɧɧɵɟ ɥɢɧɢɢ ɫɜɹɡɢ, ɚ ɬɚɤɠɟ ɩɟɪɫɨɧɚɥ, ɜɥɚɞɟɸɳɢɣ ɧɚɜɵɤɚɦɢ ɪɚɛɨɬɵ ɫ 
ɢɧɮɨɪɦɚɰɢɟɣ ɢ ɢɧɮɨɪɦɚɰɢɨɧɧɵɦɢ ɬɟɯɧɨɥɨɝɢɹɦɢ, ɹɜɥɹɸɬɫɹ ɧɟɨɛɯɨɞɢɦɵɦɢ ɚɬɪɢɛɭɬɚɦɢ 
ɤɨɧɤɭɪɟɧɬɨɫɩɨɫɨɛɧɨɝɨ ɩɪɟɞɩɪɢɹɬɢɹ. 

ɂɧɮɨɪɦɚɰɢɨɧɧɵɟ - ɬɟɯɧɨɥɨɝɢɢ ɫɨɡɞɚɸɬ ɜ ɨɛɳɟɫɬɜɟ ɫɪɟɞɭ ɠɢɡɧɟɞɟɹɬɟɥɶɧɨɫɬɢ, 
ɚɧɚɥɨɝɢɱɧɭɸ ɬɨɣ, ɱɬɨ ɫɭɳɟɫɬɜɭɟɬ ɜ ɦɚɥɨɣ ɝɪɭɩɩɟ ɢɥɢ ɨɛɳɢɧɟ, ɜɫɟ ɱɥɟɧɵ ɤɨɬɨɪɨɣ ɡɧɚɸɬ ɞɪɭɝ 
ɞɪɭɝɚ ɢ ɢɦɟɸɬ ɦɟɠɞɭ ɫɨɛɨɣ ɩɪɹɦɵɟ ɤɨɧɬɚɤɬɵ. ɑɟɥɨɜɟɱɟɫɤɚɹ ɞɟɹɬɟɥɶɧɨɫɬɶ, ɩɟɪɟɧɨɫɢɦɚɹ ɜ 
ɜɢɪɬɭɚɥɶɧɨɟ ɩɪɨɫɬɪɚɧɫɬɜɨ, ɦɟɧɹɟɬ ɫɜɨɣɫɬɜɚ. Ʉɚɱɟɫɬɜɚ ɥɢɱɧɨɝɨ ɨɛɳɟɧɢɹ ɧɚɱɢɧɚɸɬ 
ɫɛɥɢɠɚɬɶɫɹ ɫ ɤɚɱɟɫɬɜɨɦ ɨɩɨɫɪɟɞɨɜɚɧɧɨɝɨ ɢɧɬɟɪɧɟɬ-ɨɛɳɟɧɢɹ. Ɋɨɠɞɚɟɬɫɹ ɝɥɨɛɚɥɶɧɚɹ ɨɛɳɢɧɚ, 
ɩɨɫɤɨɥɶɤɭ ɤɨɥɢɱɟɫɬɜɨ ɭɱɚɫɬɧɢɤɨɜ ɨɛɳɢɧɵ ɫɬɪɟɦɢɬɫɹ ɤ ɱɢɫɥɟɧɧɨɫɬɢ ɧɚɫɟɥɟɧɢɹ. 

Ɉɫɧɨɜɧɚɹ ɡɚɞɚɱɚ, ɤɨɬɨɪɭɸ ɦɨɠɧɨ ɪɟɲɚɬɶ ɫ ɩɨɦɨɳɶɸ ɢɧɬɟɪɧɟɬɚ - ɨɩɟɪɚɬɢɜɧɨɟ 
ɜɡɚɢɦɨɞɟɣɫɬɜɢɟ ɫ ɪɵɧɤɨɦ ɬɪɭɞɚ. ɋɭɳɟɫɬɜɭɟɬ ɦɧɨɝɨ ɜɚɪɢɚɧɬɨɜ ɩɨɢɫɤɚ ɬɪɭɞɨɜɵɯ ɪɟɫɭɪɫɨɜ ɜ 
ɂɧɬɟɪɧɟɬɟ, ɧɟ ɬɨɥɶɤɨ ɩɪɹɦɵɯ, ɧɨ ɢ ɨɩɨɫɪɟɞɨɜɚɧɧɵɯ - ɱɟɪɟɡ ɚɝɟɧɬɫɬɜɚ – ɩɨɫɪɟɞɧɢɤɢ, ɛɢɪɠɢ 
ɬɪɭɞɚ. ȼ ɜɢɪɬɭɚɥɶɧɨɦ ɜɚɪɢɚɧɬɟ ɪɵɧɨɤ ɬɪɭɞɚ ɧɚɱɢɧɚɟɬ ɜɢɞɨɢɡɦɟɧɹɬɶɫɹ, ɩɨɫɤɨɥɶɤɭ ɤɚɠɞɵɣ 
ɨɛɥɚɞɚɟɬ ɜɨɡɦɨɠɧɨɫɬɶɸ ɨɛɪɚɬɢɬɶɫɹ ɧɚɩɪɹɦɭɸ ɟɫɥɢ ɧɟ ɤ ɪɭɤɨɜɨɞɢɬɟɥɸ ɤɨɦɩɚɧɢɢ, ɬɨ ɤ 
ɨɪɝɚɧɢɡɚɰɢɢ ɜ ɰɟɥɨɦ. ɋɬɚɧɨɜɢɬɫɹ ɜɨɡɦɨɠɧɵɦ ɩɪɹɦɨɟ ɨɛɳɟɧɢɟ – «ɪɚɛɨɬɨɞɚɬɟɥɶ – 
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ɫɨɢɫɤɚɬɟɥɶ». ȿɫɥɢ ɤɨɦɩɚɧɢɹ ɯɨɱɟɬ ɷɮɮɟɤɬɢɜɧɨ ɧɚɛɢɪɚɬɶ ɫɨɬɪɭɞɧɢɤɨɜ, ɫɨɡɞɚɜɚɬɶ ɫɜɨɸ ɛɚɡɭ 
ɤɚɞɪɨɜɵɯ ɪɟɫɭɪɫɨɜ, ɫɚɦɵɣ ɩɪɹɦɨɣ ɩɭɬɶ - ɫɨɡɞɚɬɶ ɫɜɨɣ ɢɧɬɟɪɧɟɬ-ɪɟɫɭɪɫ. ɗɬɨ ɩɨɡɜɨɥɹɟɬ 
ɫɥɭɠɛɟ ɩɟɪɫɨɧɚɥɚ ɞɟɪɠɚɬɶ ɫɨɛɫɬɜɟɧɧɵɣ ɢɧɮɨɪɦɚɰɢɨɧɧɵɣ ɤɚɧɚɥ, ɤɨɬɨɪɵɣ ɨɛɟɫɩɟɱɢɜɚɟɬ 
ɩɪɢɜɥɟɱɟɧɢɟ ɩɟɪɫɨɧɚɥɚ, ɨɛɥɚɞɚɸɳɟɝɨ ɧɟɨɛɯɨɞɢɦɵɦɢ ɤɚɱɟɫɬɜɚɦɢ. ȼɨɡɧɢɤɚɟɬ ɫɜɨɟɨɛɪɚɡɧɵɣ 
ɚɧɚɥɨɝ ɪɟɤɥɚɦɧɨɝɨ ɨɛɴɹɜɥɟɧɢɹ, ɧɨ ɭ ɧɟɝɨ ɧɟɫɪɚɜɧɢɦɨ ɛɨɥɶɲɟ ɩɪɟɢɦɭɳɟɫɬɜ, ɫɜɹɡɚɧɧɵɯ ɫ 
ɜɨɡɦɨɠɧɨɫɬɹɦɢ ɩɨɦɟɳɟɧɢɹ ɨɛɴɟɦɧɨɣ ɤɨɦɩɥɟɤɫɧɨɣ ɢɧɮɨɪɦɚɰɢɢ ɨ ɤɨɦɩɚɧɢɢ. ɇɚ ɫɚɣɬɟ 
ɩɨɦɟɳɚɸɬɫɹ ɨɫɧɨɜɧɵɟ ɦɨɦɟɧɬɵ ɮɢɥɨɫɨɮɢɢ, ɦɢɫɫɢɹ ɤɨɦɩɚɧɢɢ, ɟɟ ɰɟɥɢ, ɦɟɫɬɨ ɧɚ ɪɵɧɤɟ, 
ɭɪɨɜɟɧɶ ɡɚɪɩɥɚɬ, ɧɚɞɟɠɧɨɫɬɶ, ɫɨɫɬɚɜ ɜɚɤɚɧɫɢɣ. 

ȼ ɫɟɬɢ ɧɚɲɥɚ ɫɜɨɟ ɨɬɪɚɠɟɧɢɟ ɢ ɪɚɛɨɬɚ ɤɚɞɪɨɜɵɯ ɚɝɟɧɬɫɬɜ, ɩɪɟɞɨɫɬɚɜɥɹɸɳɢɯ ɩɥɚɬɧɵɟ 
ɭɫɥɭɝɢ ɩɨɫɪɟɞɧɢɤɚ ɩɨ ɩɨɢɫɤɭ ɢ ɩɨɞɛɨɪɭ ɩɟɪɫɨɧɚɥɚ ɞɥɹ ɪɚɛɨɬɨɞɚɬɟɥɟɣ, ɚ ɬɚɤɠɟ ɞɥɹ 
ɫɨɢɫɤɚɬɟɥɟɣ, ɢɳɭɳɢɯ ɪɚɛɨɬɭ. ɉɨɫɪɟɞɧɢɤ ɜ ɂɧɬɟɪɧɟɬɟ – ɷɬɨ ɢɧɮɨɪɦɚɰɢɨɧɧɵɣ ɩɨɪɬɚɥ, 
ɫɨɡɞɚɸɳɢɣ ɡɚ ɩɥɚɬɭ ɛɚɡɵ ɞɚɧɧɵɯ ɨɛɴɹɜɥɟɧɢɣ ɨ ɪɚɛɨɬɟ ɢ ɪɟɡɸɦɟ. ɉɨɥɶɡɨɜɚɬɟɥɶ ɫɧɚɱɚɥɚ 
ɨɛɧɚɪɭɠɢɜɚɟɬ ɛɪɷɧɞ ɤɚɞɪɨɜɨɝɨ ɚɝɟɧɬɫɬɜɚ, ɨɰɟɧɢɜɚɟɬ ɟɝɨ ɧɚɞɟɠɧɨɫɬɶ ɢɥɢ ɧɟɧɚɞɟɠɧɨɫɬɶ, 
ɡɚɬɟɦ ɩɪɢɧɢɦɚɟɬ ɪɟɲɟɧɢɟ ɨ ɩɨɤɭɩɤɟ ɭɫɥɭɝ. ɉɪɢ ɩɨɥɨɠɢɬɟɥɶɧɨɦ ɪɟɲɟɧɢɢ ɫɨ ɫɬɨɪɨɧɵ 
ɩɨɥɶɡɨɜɚɬɟɥɹ ɤɚɞɪɨɜɨɟ ɚɝɟɧɬɫɬɜɨ ɡɚ ɩɥɚɬɭ ɜɵɩɨɥɧɹɟɬ ɪɨɥɶ ɩɨɫɪɟɞɧɢɤɚ ɦɟɠɞɭ ɪɚɛɨɬɧɢɤɨɦ ɢ 
ɪɚɛɨɬɨɞɚɬɟɥɟɦ. 

ɇɚ ɫɟɝɨɞɧɹɲɧɟɦ ɷɬɚɩɟ ɫɟɬɶ ɚɤɬɢɜɧɨ ɪɚɡɜɢɜɚɟɬɫɹ ɢɡɧɭɬɪɢ, ɩɟɪɟɫɬɪɚɢɜɚɟɬɫɹ. 
ȼɨɡɦɨɠɧɨɫɬɢ ɂɧɬɟɪɧɟɬɚ ɩɨ ɫɟɝɦɟɧɬɚɰɢɢ ɢ ɤɨɧɫɨɥɢɞɚɰɢɢ ɩɪɨɮɟɫɫɢɨɧɚɥɶɧɨɝɨ ɪɵɧɤɚ 
ɩɨɪɨɠɞɚɸɬ ɟɳɟ ɨɞɢɧ ɫɩɨɫɨɛ ɜɡɚɢɦɨɞɟɣɫɬɜɢɹ - ɩɪɨɮɟɫɫɢɨɧɚɥɶɧɭɸ ɫɟɬɶ Д2Ж. 

ɉɪɨɮɟɫɫɢɨɧɚɥɶɧɵɟ ɂɧɬɟɪɧɟɬ - ɫɨɨɛɳɟɫɬɜɚ – ɷɬɨ ɧɨɜɵɟ ɨɛɪɚɡɨɜɚɧɢɹ, ɤɨɬɨɪɵɟ ɧɚɱɚɥɢ 
ɮɨɪɦɢɪɨɜɚɬɶɫɹ ɧɟ ɬɚɤ ɞɚɜɧɨ. Ɉɧɢ ɩɪɟɞɫɬɚɜɥɹɸɬ ɩɨɪɬɚɥɵ ɢɥɢ ɝɪɭɩɩɵ ɫɚɣɬɨɜ, 
ɜɡɚɢɦɨɫɜɹɡɚɧɧɵɯ ɩɨ ɬɟɦɚɬɢɤɟ ɢ ɩɪɨɮɟɫɫɢɨɧɚɥɶɧɵɦ ɢɧɬɟɪɟɫɚɦ ɩɨɫɪɟɞɫɬɜɨɦ ɫɫɵɥɨɤ – 
ɫɜɨɟɨɛɪɚɡɧɵɟ ɜɢɪɬɭɚɥɶɧɵɟ ɤɥɭɛɵ, ɫɨɨɛɳɟɫɬɜɚ, ɫɟɬɟɜɵɟ ɩɪɨɮɟɫɫɢɨɧɚɥɶɧɵɟ ɨɪɝɚɧɢɡɚɰɢɢ. 

Ⱦɟɹɬɟɥɶɧɨɫɬɶ ɫɟɬɟɜɨɝɨ ɫɨɨɛɳɟɫɬɜɚ ɜ ɫɟɬɢ ɩɪɟɞɨɫɬɚɜɥɹɟɬ ɜɨɡɦɨɠɧɨɫɬɢ ɞɥɹ ɡɧɚɤɨɦɫɬɜɚ 
ɫ ɫɨɫɬɚɜɨɦ ɢ ɯɚɪɚɤɬɟɪɢɫɬɢɤɚɦɢ ɫɨɫɬɚɜɥɹɸɳɢɯ ɟɝɨ ɩɨɥɶɡɨɜɚɬɟɥɟɣ, ɫɩɟɰɢɚɥɢɫɬɨɜ ɜ ɪɚɡɧɵɯ 
ɨɛɥɚɫɬɹɯ. ɉɪɢ ɨɩɪɟɞɟɥɟɧɧɨɣ ɚɤɬɢɜɧɨɫɬɢ ɜ ɪɚɦɤɚɯ ɩɨɞɨɛɧɨɝɨ ɫɨɨɛɳɟɫɬɜɚ ɦɨɠɧɨ ɪɟɲɚɬɶ 
ɡɚɞɚɱɢ ɢ ɰɟɥɟɜɨɝɨ ɩɨɞɛɨɪɚ ɤɚɞɪɨɜ. Ⱦɥɹ ɬɨɝɨ ɱɬɨɛɵ ɧɚɣɬɢ ɧɨɫɢɬɟɥɹ ɡɧɚɧɢɣ, ɧɚɩɪɢɦɟɪ ɩɨ 
ɭɩɪɚɜɥɟɧɢɸ ɩɟɪɫɨɧɚɥɨɦ, ɦɨɠɧɨ ɨɛɪɚɬɢɬɶɫɹ ɧɚ ɨɩɪɟɞɟɥɟɧɧɵɟ ɩɪɨɮɟɫɫɢɨɧɚɥɶɧɵɟ ɪɟɫɭɪɫɵ. 

ɋɭɳɟɫɬɜɭɸɬ ɬɚɤɠɟ ɩɪɨɮɟɫɫɢɨɧɚɥɶɧɵɟ ɫɟɬɢ, ɨɪɝɚɧɢɡɚɰɢɢ, ɩɨ ɫɜɨɟɦɭ ɫɨɞɟɪɠɚɧɢɸ ɧɟ 
ɨɬɧɨɫɹɳɢɟɫɹ ɤ ɭɩɪɚɜɥɟɧɢɸ ɩɟɪɫɨɧɚɥɨɦ, ɧɨ ɨɧɢ ɨɛɴɟɞɢɧɹɸɬ ɤɜɚɥɢɮɢɰɢɪɨɜɚɧɧɵɣ ɩɟɪɫɨɧɚɥ, 
ɤɨɬɨɪɵɣ ɦɨɠɟɬ ɨɤɚɡɚɬɶɫɹ ɧɭɠɧɵɦ ɜɚɲɟɣ ɤɨɦɩɚɧɢɢ. ɉɪɨɮɟɫɫɢɨɧɚɥɶɧɨɟ ɫɨɨɛɳɟɫɬɜɨ ɧɟ 
ɪɟɲɚɟɬ ɡɚɞɚɱɢ ɬɪɭɞɨɭɫɬɪɨɣɫɬɜɚ ɫɜɨɢɯ ɱɥɟɧɨɜ, ɧɨ ɟɫɥɢ ɤɬɨ-ɬɨ ɢɫɩɵɬɵɜɚɟɬ ɩɨɬɪɟɛɧɨɫɬɶ ɜ 
ɤɜɚɥɢɮɢɰɢɪɨɜɚɧɧɵɯ ɤɚɞɪɚɯ ɜ ɞɚɧɧɨɣ ɫɮɟɪɟ ɩɪɨɮɟɫɫɢɨɧɚɥɶɧɵɯ ɡɧɚɧɢɣ, ɟɫɥɢ ɧɭɠɧɚ ɰɟɥɟɜɚɹ 
ɚɭɞɢɬɨɪɢɹ ɨɩɪɟɞɟɥɟɧɧɨɝɨ ɭɪɨɜɧɹ, ɬɨ, ɜɨɣɞɹ ɜ ɩɨɞɨɛɧɭɸ ɫɟɬɶ, ɤɚɞɪɨɜɵɣ ɫɩɟɰɢɚɥɢɫɬ ɢɥɢ 
ɪɭɤɨɜɨɞɢɬɟɥɶ ɧɚɣɞɟɬ ɦɚɫɫɭ ɷɤɫɩɟɪɬɨɜ ɩɨ ɫɚɦɵɦ ɪɚɡɧɵɦ ɜɨɩɪɨɫɚɦ Д3Ж. 

Ɍɚɤɢɦ ɨɛɪɚɡɨɦ, ɦɨɠɧɨ ɫɤɚɡɚɬɶ, ɱɬɨ ɩɪɨɮɟɫɫɢɨɧɚɥɶɧɵɟ ɫɨɨɛɳɟɫɬɜɚ ɹɜɥɹɸɬɫɹ ɧɨɜɵɦ, 
ɟɳɟ ɬɨɥɶɤɨ ɮɨɪɦɢɪɭɸɳɢɦɫɹ ɩɪɨɫɬɪɚɧɫɬɜɨɦ ɞɥɹ ɩɨɢɫɤɚ ɤɚɞɪɨɜɵɯ ɪɟɫɭɪɫɨɜ, ɬɟɦ ɧɟ ɦɟɧɟɟ, 
ɭɠɟ ɫɟɝɨɞɧɹ ɦɧɨɝɢɟ ɪɟɤɪɭɬɟɪɵ ɜɟɞɭɬ ɚɤɬɢɜɧɭɸ ɪɚɛɨɬɭ ɫ ɮɨɪɭɦɚɦɢ ɢ ɛɥɨɝɚɦɢ, ɬɚɤ ɤɚɤ ɬɚɦ 
ɡɚɱɚɫɬɭɸ ɦɨɠɧɨ ɜɫɬɪɟɬɢɬɶ ɭɡɤɨɫɩɟɰɢɚɥɢɡɢɪɨɜɚɧɧɵɯ ɫɩɟɰɢɚɥɢɫɬɨɜ, ɤɨɬɨɪɵɯ ɦɨɠɧɨ 
ɩɟɪɟɦɚɧɢɬɶ ɜ ɫɜɨɸ ɤɨɦɩɚɧɢɸ/ɤɨɦɩɚɧɢɸ-ɡɚɤɚɡɱɢɤɚ. 

ȼ ɬɟɱɟɧɢɟ ɩɨɫɥɟɞɧɢɯ ɧɟɫɤɨɥɶɤɢɯ ɥɟɬ ɨɫɨɛɟɧɧɨ ɩɨɩɭɥɹɪɧɵɦɢ ɫɬɚɥɢ, ɬɚɤ ɧɚɡɵɜɚɟɦɵɟ 
ɫɨɰɢɚɥɶɧɵɟ ɫɟɬɢ. ɂɯ ɩɨɹɜɥɟɧɢɟ ɞɚɥɨ ɦɚɫɫɭ ɧɨɜɵɯ ɜɨɡɦɨɠɧɨɫɬɟɣ ɞɥɹ HR-ɦɟɧɟɞɠɟɪɨɜ. 
Ȼɨɥɶɲɢɧɫɬɜɨ ɫɨɰɢɚɥɶɧɵɯ ɫɟɬɟɣ ɩɨɞɞɟɪɠɢɜɚɟɬ ɜɨɡɦɨɠɧɨɫɬɶ ɫɨɡɞɚɧɢɹ ɩɪɨɮɟɫɫɢɨɧɚɥɶɧɵɯ 
ɫɨɨɛɳɟɫɬɜ ɢ ɨɛɴɹɜɥɟɧɢɣ ɨ ɩɨɢɫɤɟ ɧɨɜɵɯ ɫɨɬɪɭɞɧɢɤɨɜ. ɉɨɦɢɦɨ ɨɛɵɱɧɵɯ ɫɨɰɢɚɥɶɧɵɯ ɫɟɬɟɣ, 
ɩɨɹɜɥɹɸɬɫɹ ɬɚɤɠɟ ɫɩɟɰɢɚɥɢɡɢɪɨɜɚɧɧɵɟ ɩɪɨɮɟɫɫɢɨɧɚɥɶɧɵɟ ɫɨɰɢɚɥɶɧɵɟ ɫɟɬɢ. ɇɚɢɛɨɥɟɟ 
ɩɨɩɭɥɹɪɧɨɣ ɫɨɰɢɚɥɶɧɨɣ ɫɟɬɶɸ ɞɥɹ ɩɨɢɫɤɚ ɢ ɭɫɬɚɧɨɜɥɟɧɢɹ ɞɟɥɨɜɵɯ ɤɨɧɬɚɤɬɨɜ ɧɚ 
ɫɟɝɨɞɧɹɲɧɢɣ ɞɟɧɶ ɹɜɥɹɟɬɫɹ LinkedIn. ȼ LТЧФОНIЧ ɡɚɪɟɝɢɫɬɪɢɪɨɜɚɧɨ ɫɜɵɲɟ 75 ɦɢɥɥɢɨɧɨɜ 
ɩɨɥɶɡɨɜɚɬɟɥɟɣ, ɩɪɟɞɫɬɚɜɥɹɸɳɢɯ 150 ɨɬɪɚɫɥɟɣ ɛɢɡɧɟɫɚ ɢɡ 200 ɫɬɪɚɧ Д4Ж. 
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ɇɟɫɦɨɬɪɹ ɧɚ ɬɨ, ɱɬɨ ɛɨɥɶɲɢɧɫɬɜɨ ɢɧɮɨɪɦɚɰɢɨɧɧɵɯ ɬɟɯɧɨɥɨɝɢɣ, ɢɫɩɨɥɶɡɭɟɦɵɯ ɜ 
ɤɚɞɪɨɜɨɦ ɦɟɧɟɞɠɦɟɧɬɟ, ɢɡɧɚɱɚɥɶɧɨ ɧɟ ɛɵɥɢ ɫɨɡɞɚɧɵ ɞɥɹ ɞɚɧɧɨɣ ɨɛɥɚɫɬɢ ɭɩɪɚɜɥɟɧɱɟɫɤɨɣ 
ɞɟɹɬɟɥɶɧɨɫɬɢ, ɩɨɬɪɟɛɧɨɫɬɢ ɫɨɜɪɟɦɟɧɧɨɝɨ ɛɢɡɧɟɫɚ ɜɵɞɜɢɧɭɥɢ ɧɨɜɵɟ ɬɪɟɛɨɜɚɧɢɹ ɤ ɢɯ 
ɮɭɧɤɰɢɨɧɚɥɭ. ɇɚ ɫɟɝɨɞɧɹɲɧɢɣ ɞɟɧɶ ɢɧɮɨɪɦɚɰɢɨɧɧɵɟ ɬɟɯɧɨɥɨɝɢɢ ɩɨɡɜɨɥɹɸɬ 
ɨɩɬɢɦɢɡɢɪɨɜɚɬɶ ɢ ɭɫɤɨɪɢɬɶ ɩɪɨɰɟɫɫ ɬɪɭɞɨɜɨɣ ɞɟɹɬɟɥɶɧɨɫɬɢ ɫɩɟɰɢɚɥɢɫɬɨɜ ɜ ɫɮɟɪɟ HR 
ɩɪɚɤɬɢɱɟɫɤɢ ɧɚ ɤɚɠɞɨɦ ɷɬɚɩɟ ɪɚɛɨɬɵ ɫ ɩɟɪɫɨɧɚɥɨɦ. 
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The article deals with system of leading indicators. It is vital to note that world experience of 

application this system is not appropriate for Russia. Speaking of leading indicators, there are some 
criterions which characterize them. It is described in short what types of indicators are used in 
Russia to estimate existing situation. To crow it all  an expert commentary is proposed.  

 
ɉɨɬɪɟɛɧɨɫɬɶ ɜ ɩɥɚɧɢɪɨɜɚɧɢɢ ɤɪɢɡɢɫɧɵɯ ɫɢɬɭɚɰɢɣ. ȼ ɧɚɲɟ ɜɪɟɦɹ ɩɪɟɞɭɩɪɟɞɢɬɶ 

ɨɱɟɪɟɞɧɨɣ ɷɤɨɧɨɦɢɱɟɫɤɢɯ ɤɪɢɡɢɫ, ɧɚ ɪɚɧɧɢɯ ɷɬɚɩɚɯ, ɧɟ ɩɪɟɞɫɬɚɜɥɹɟɬɫɹ ɜɨɡɦɨɠɧɵɦ ɞɚɠɟ ɞɥɹ 
ɜɟɞɭɳɢɯ ɷɤɫɩɟɪɬɨɜ. ȼ ɫɨɨɬɜɟɬɫɬɜɢɢ ɫ ɷɬɢɦ, ɨɫɧɨɜɧɨɣ ɰɟɥɶɸ ɢɫɫɥɟɞɨɜɚɧɢɹ ɢ 
ɩɪɨɝɧɨɡɢɪɨɜɚɧɢɹ ɤɪɢɡɢɫɨɜ ɹɜɥɹɟɬɫɹ ɩɪɟɨɞɨɥɟɧɢɟ ɢɯ ɩɨɬɟɧɰɢɚɥɶɧɵɯ ɩɨɫɥɟɞɫɬɜɢɣ. ȼ ɤɚɱɟɫɬɜɟ 
ɢɧɫɬɪɭɦɟɧɬɨɜ ɚɧɚɥɢɡɚ ɩɪɢɦɟɧɹɸɬ ɝɪɭɩɩɭ ɷɤɨɧɨɦɢɱɟɫɤɢɯ ɢɧɞɢɤɚɬɨɪɨɜ, ɚ ɢɦɟɧɧɨ 
ɨɩɟɪɟɠɚɸɳɢɯ ɢɧɞɢɤɚɬɨɪɨɜ. 

ɋɢɫɬɟɦɚ ɨɩɟɪɟɠɚɸɳɢɯ ɢɧɞɢɤɚɬɨɪɨɜ – ɨɞɢɧ ɢɡ ɲɢɪɨɤɨ ɩɪɢɦɟɧɹɟɦɵɯ ɦɟɬɨɞɨɜ ɞɥɹ 
ɩɪɟɞɜɟɳɚɧɢɹ ɢɡɦɟɧɟɧɢɣ ɜ ɷɤɨɧɨɦɢɤɟ. Ɉɩɟɪɟɠɚɸɳɢɟ ɢɧɞɢɤɚɬɨɪɵ – ɢɧɞɢɤɚɬɨɪɵ, ɤɨɬɨɪɵɟ 
ɩɨɡɜɨɥɹɸɬ ɩɪɟɞɫɤɚɡɚɬɶ ɜɡɥɟɬɵ ɢ ɩɚɞɟɧɢɹ ɜ ɩɪɨɦɵɲɥɟɧɧɨ-ɷɤɨɧɨɦɢɱɟɫɤɨɦ ɰɢɤɥɟД1Ж. 

ɋɭɳɟɫɬɜɭɸɬ ɤɪɢɬɟɪɢɢ ɥɹ ɨɩɪɟɞɟɥɟɧɢɹ ɬɨɝɨ ɢɥɢ ɢɧɨɝɨ ɢɧɞɟɤɫɚ, ɤɚɤ ɨɩɟɪɟɠɚɸɳɟɝɨ. Ɉɧ 
ɞɨɥɠɟɧ: 

1. ɪɟɚɝɢɪɨɜɚɬɶ ɧɚ ɢɡɦɟɧɟɧɢɹ ɷɤɨɧɨɦɢɱɟɫɤɨɣ ɚɤɬɢɜɧɨɫɬɢ ɪɚɧɶɲɟ, ɱɟɦ ɜɫɹ ɫɢɫɬɟɦɚ 
ɩɨɤɚɡɚɬɟɥɟɣ ɜ ɰɟɥɨɦ; 

2. ɫɨɨɬɜɟɬɫɬɜɨɜɚɬɶ ɫɥɨɠɢɜɲɟɣɫɹ ɤɨɧɴɸɧɤɬɭɪɟ; 
3. ɛɵɬɶ ɜɨ ɜɡɚɢɦɨɫɜɹɡɢ ɫɨ ɫɩɪɨɫɨɦ ɢ ɩɪɟɞɥɨɠɟɧɢɟɦ; 
4. ɢɦɟɬɶ ɩɨɥɨɠɢɬɟɥɶɧɵɣ ɨɩɵɬ ɩɪɢɦɟɧɟɧɢɹ ɜ ɞɪɭɝɢɯ ɫɬɪɚɧɚɯ; 
5. ɢɦɟɬɶ ɰɢɤɥɢɱɟɫɤɢɣ ɯɚɪɚɤɬɟɪ; 
6. ɫɬɚɬɢɫɬɢɤɚ ɩɨ ɩɨɤɚɡɚɬɟɥɸ ɞɨɥɠɧɚ ɛɵɬɶ ɩɪɟɞɫɬɚɜɥɟɧɚ ɧɟ ɪɟɠɟ, ɱɟɦ ɪɚɡ ɜ ɦɟɫɹɰ. 


