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Ʉɨɦɚɧɞɨɨɛɪɚɡɨɜɚɧɢɟ – ɬɟɪɦɢɧ, ɢɫɩɨɥɶɡɭɟɦɵɣ, ɤɚɤ ɩɪɚɜɢɥɨ, ɜ ɛɢɡɧɟɫɟ ɢ ɫɩɨɪɬɟ 

ɞɥɹɨɩɢɫɚɧɢɹ ɩɪɨɰɟɫɫɚ ɢ ɫɨɜɨɤɭɩɧɨɫɬɢ ɬɟɯɧɨɥɨɝɢɣ, ɧɚɩɪɚɜɥɟɧɧɵɯ ɧɚ ɭɥɭɱɲɟɧɢɟ 
ɪɟɡɭɥɶɬɚɬɨɜɪɚɛɨɬɵ ɤɨɥɥɟɤɬɢɜɚ ɢ ɨɫɧɨɜɚɧɧɵɯ ɧɚ ɢɫɫɥɟɞɨɜɚɧɢɹɯ Ɂ. Ɏɪɟɣɞɚ, ɍ. Ɇɚɤ-Ⱦɭɝɚɥɥɚ, 
Ʉ. Ʌɟɜɢɧɚ ɢɞɪɭɝɢɯ.ȼ ɤɚɱɟɫɬɜɟ ɫɪɟɞɫɬɜ ɞɨɫɬɢɠɟɧɢɹ ɷɬɨɣ ɰɟɥɢ ɪɚɫɫɦɚɬɪɢɜɚɸɬɫɹ ɜɨɫɩɢɬɚɧɢɟ 
ɤɨɦɚɧɞɧɵɯ ɢɝɪɨɤɨɜ, ɫɩɨɫɨɛɧɵɯ ɷɮɮɟɤɬɢɜɧɨ ɫɨɬɪɭɞɧɢɱɚɬɶ ɫ ɞɪɭɝɢɦɢ ɱɥɟɧɚɦɢ ɤɨɦɚɧɞɵ ɢ 
ɫɬɚɜɹɳɢɯ ɨɛɳɢɟ ɢɧɬɟɪɟɫɵ ɜɵɲɟ ɥɢɱɧɵɯ, ɢ ɤɨɦɚɧɞɧɨɝɨ ɞɭɯɚ) − ɱɭɜɫɬɜɚ ɫɩɥɨɱɟɧɧɨɫɬɢ, 
ɞɨɜɟɪɢɹ ɞɪɭɝ ɤ ɞɪɭɝɭ, ɥɨɹɥɶɧɨɫɬɢ ɩɨ ɨɬɧɨɲɟɧɢɸ ɤ ɤɨɦɚɧɞɟ, ɩɪɢɧɚɞɥɟɠɧɨɫɬɢ ɤ ɨɛɪɚɡɭ «Ɇɵ» 
ȼɵɞɟɥɹɟɬɫɹ 10 ɬɟɯɧɨɥɨɝɢɣ ɮɨɪɦɢɪɨɜɚɧɢɹ ɧɨɜɨɣ ɤɨɦɚɧɞɵ ɜ ɨɪɝɚɧɢɡɚɰɢɢ: ɡɚɪɭɱɢɬɶɫɹ 
ɩɨɞɞɟɪɠɤɨɣɪɭɤɨɜɨɞɫɬɜɚ, ɨɩɪɟɞɟɥɢɬɶ ɰɟɥɶ ɤɨɦɚɧɞɵ, ɭɫɬɚɧɨɜɢɬɶ ɜɪɟɦɟɧɧɵɟ ɪɚɦɤɢ, ɨɬɨɛɪɚɬɶ 
ɟɟ ɱɥɟɧɨɜ, ɩɪɨɚɧɚɥɢɡɢɪɨɜɚɬɶ ɢɯ ɜɨɡɦɨɠɧɨɫɬɢ, ɪɚɡɞɟɥɢɬɶ ɨɛɳɭɸ ɰɟɥɶ ɦɟɠɞɭ ɱɥɟɧɚɦɢ 
ɤɨɦɚɧɞɵ, ɞɚɬɶ ɟɣ ɢɦɹ, ɫɮɨɪɦɭɥɢɪɨɜɚɬɶ ɦɢɫɫɢɸ ɤɨɦɚɧɞɵ ɢ ɟɟ ɰɟɥɢ, ɨɩɪɟɞɟɥɢɬɶɟɟ ɨɫɧɨɜɧɵɟ 
ɮɭɧɤɰɢɢ,ɭɫɬɚɧɨɜɢɬɶ ɤɨɦɚɧɞɧɵɟ ɧɨɪɦɵ.Д3Ж 

Ⱥɤɬɭɚɥɶɧɨɫɬɶ ɢɡɭɱɟɧɢɹ ɨɪɝɚɧɢɡɚɰɢɨɧɧɵɯ ɚɫɩɟɤɬɨɜ ɤɪɨɫɫ-ɤɭɥɶɬɭɪɧɵɯ ɢɫɫɥɟɞɨɜɚɧɢɣ 
ɞɥɹ Ɋɨɫɫɢɢ ɨɛɭɫɥɨɜɥɟɧɚ ɟɟ ɞɥɢɬɟɥɶɧɨɣ ɢɡɨɥɹɰɢɟɣ ɨɬ ɦɟɠɞɭɧɚɪɨɞɧɨɝɨ ɫɨɨɛɳɟɫɬɜɚ, ɢɦɟɜɲɟɣ 
ɤɚɤ ɩɨɡɢɬɢɜɧɵɟ, ɬɚɤ ɢ ɧɟɝɚɬɢɜɧɵɟ ɩɨɫɥɟɞɫɬɜɢɹ.ȼɚɠɧɟɣɲɢɦ ɪɟɫɭɪɫɨɦ ɤɨɦɚɧɞɨɨɛɪɚɡɨɜɚɧɢɹ 
ɹɜɥɹɟɬɫɹ ɦɟɠɞɭɧɚɪɨɞɧɚɹ ɢɡɜɟɫɬɧɨɫɬɶ, ɪɟɩɭɬɚɰɢɹ ɩɫɢɯɨɥɨɝɚ ɜ ɞɚɧɧɨɣ ɨɛɥɚɫɬɢ. ɂɧɨɝɞɚ ɤ ɧɟɦɭ 
ɞɨɛɚɜɥɹɸɬɫɹ ɮɢɧɚɧɫɨɜɵɣ (ɢɫɫɥɟɞɨɜɚɬɟɥɶɫɤɢɣ ɝɪɚɧɬ, ɝɨɫɭɞɚɪɫɬɜɟɧɧɵɣ ɢɥɢ ɱɚɫɬɧɵɣ ɡɚɤɚɡ) 
ɢ/ɢɥɢ ɚɞɦɢɧɢɫɬɪɚɬɢɜɧɵɣ (ɞɢɪɟɤɬɨɪ ɰɟɧɬɪɚ, ɩɪɟɡɢɞɟɧɬ ɧɚɰɢɨɧɚɥɶɧɨɣ ɩɫɢɯɨɥɨɝɢɱɟɫɤɨɣ 
ɚɫɫɨɰɢɚɰɢɢ) ɪɟɫɭɪɫɵ,ɧɨ ɨɧɢ ɧɟ ɹɜɥɹɸɬɫɹ ɨɛɹɡɚɬɟɥɶɧɵɦɢ. Ɋɭɤɨɜɨɞɢɬɟɥɶ ɩɪɨɟɤɬɚ, ɤɚɤ 
ɩɪɚɜɢɥɨ, ɢɦɟɟɬ ɹɞɪɨ ɤɨɦɚɧɞɵ, ɫɨɫɬɨɹɳɟɟ ɢɡ ɫɨɫɥɭɠɢɜɰɟɜ ɩɨ ɭɧɢɜɟɪɫɢɬɟɬɭ ɢɥɢ 
ɢɫɫɥɟɞɨɜɚɬɟɥɶɫɤɨɦɭ ɰɟɧɬɪɭ, ɫɨɚɜɬɨɪɨɜ, ɧɨ ɦɨɠɟɬ ɧɚɱɢɧɚɬɶ «ɫ ɧɭɥɹ», ɩɨɫɤɨɥɶɤɭ ɤ ɪɚɛɨɬɟ 
ɩɪɢɜɥɟɤɚɸɬɫɹ ɤɜɚɥɢɮɢɰɢɪɨɜɚɧɧɵɟ ɫɩɟɰɢɚɥɢɫɬɵ ɢɡ ɪɚɡɧɵɯ ɫɬɪɚɧ, ɱɥɟɧɵ ɩɪɨɮɟɫɫɢɨɧɚɥɶɧɵɯ 
ɫɨɨɛɳɟɫɬɜ, ɝɚɪɚɧɬɢɪɭɸɳɢɯ ɢɯ ɤɨɦɩɟɬɟɧɬɧɨɫɬɶ.  

ȼ ɭɫɥɨɜɢɹɯ ɩɪɟɢɦɭɳɟɫɬɜɟɧɧɨ ɞɢɫɬɚɧɬɧɨɝɨ ɨɛɳɟɧɢɹ, ɤɚɤ ɩɨɤɚɡɵɜɚɟɬ ɩɪɚɤɬɢɤɚ, 
ɧɚɢɛɨɥɟɟ ɷɮɮɟɤɬɢɜɟɧ ɞɢɪɟɤɬɢɜɧɵɣ ɫɬɢɥɶ, ɤɨɝɞɚ ɪɭɤɨɜɨɞɢɬɟɥɶ ɩɪɨɟɤɬɚ ɨɛɟɫɩɟɱɢɜɚɟɬ 
ɭɱɚɫɬɧɢɤɨɜ ɪɟɩɪɟɡɟɧɬɚɬɢɜɧɵɦɢ ɩɭɛɥɢɤɚɰɢɹɦɢ; ɧɟɨɛɯɨɞɢɦɵɦ ɢɧɫɬɪɭɦɟɧɬɚɪɢɟɦ − 
ɢɧɫɬɪɭɤɰɢɹɦɢ, ɬɟɤɫɬɚɦɢ ɚɧɤɟɬ, ɛɥɚɧɤɚɦɢ ɞɥɹ ɨɬɜɟɬɨɜ, ɮɨɪɦɚɦɢ ɫɨɝɥɚɫɢɹ ɢ ɡɚɤɥɸɱɢɬɟɥɶɧɵɦɢ 
ɮɨɪɦɚɦɢ, ɫɯɟɦɚɦɢ ɤɨɞɢɪɨɜɤɢ ɨɬɜɟɬɨɜ, ɪɚɡɦɟɱɟɧɧɵɦɢ SPSS ɮɚɣɥɚɦɢ ɞɥɹ ɜɜɨɞɚ 
ɞɚɧɧɵɯ;ɭɫɬɚɧɚɜɥɢɜɚɟɬ ɜɪɟɦɟɧɧɵɟ ɪɚɦɤɢ ɢ ɩɪɚɜɢɥɚ ɜɥɚɞɟɧɢɹ ɢ ɨɛɦɟɧɚ ɞɚɧɧɵɦɢ, ɢɞɟɹɦɢ 
ɫɨɬɪɭɞɧɢɱɟɫɬɜɚ ɫ ɤɨɥɥɟɝɚɦɢ ɜɧɭɬɪɢ ɤɨɦɚɧɞɵ ɢ ɜɧɟ ɧɟɟ; ɩɪɚɜɢɥɚɦɢ ɩɨɞɝɨɬɨɜɤɢ 
ɩɭɛɥɢɤɚɰɢɣ,ɜɥɚɞɟɧɢɹ ɚɜɬɨɪɫɤɢɦɢ ɩɪɚɜɚɦɢ. Д1Ж 

Ⱥɞɟɤɜɚɬɧɵɦ ɨɬɜɟɬɨɦ ɧɚ ɩɨɜɵɲɟɧɢɟ ɪɨɥɢ ɢɧɮɨɪɦɚɰɢɢ ɜ ɫɨɜɪɟɦɟɧɧɨɣ ɷɤɨɧɨɦɢɤɟɫɬɚɥɨ 
ɩɨɹɜɥɟɧɢɟ ɜɨ ɜɬɨɪɨɣ ɩɨɥɨɜɢɧɟ XX ɜɟɤɚ ɬɟɯɧɨɥɨɝɢɢ «ɨɪɝɚɧɢɡɚɰɢɢ, ɨɫɧɨɜɚɧɧɨɣ ɧɚ ɡɧɚɧɢɹɯ» 
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ɢɥɢɫɚɦɨɨɛɭɱɚɸɳɟɣɫɹ ɨɪɝɚɧɢɡɚɰɢɢ.ȼ ɷɬɨɣ ɨɪɝɚɧɢɡɚɰɢɢ ɩɨɜɟɞɟɧɢɟɦ ɪɚɛɨɬɧɢɤɨɜ ɭɩɪɚɜɥɹɸɬ 
ɧɟ ɦɟɧɟɞɠɟɪɵ, ɚ ɨɪɝɚɧɢɡɚɰɢɨɧɧɵɟ ɩɪɚɜɢɥɚ ɢ ɷɬɢɱɟɫɤɢɟ ɧɨɪɦɵ, ɲɢɪɨɤɨ ɢɫɩɨɥɶɡɭɸɬɫɹ 
ɤɨɥɥɟɤɬɢɜɧɵɟ ɦɟɬɨɞɵ ɩɪɢɧɹɬɢɹ ɪɟɲɟɧɢɣ, ɬɟɯɧɨɥɨɝɢɢ, ɨɪɢɟɧɬɢɪɨɜɚɧɧɵɟ ɧɚ ɪɚɡɜɢɬɢɟ 
ɥɢɱɧɨɫɬɢ.  

Ɉɛɭɱɚɸɳɢɟɫɹ ɨɪɝɚɧɢɡɚɰɢɢ ɫɬɪɨɹɬɫɹ ɧɚ ɢɧɬɟɥɥɟɤɬɭɚɥɶɧɵɯ ɦɨɞɟɥɹɯ, ɦɚɫɬɟɪɫɬɜɟ, 
ɤɨɥɥɟɤɬɢɜɧɨɦ ɦɢɪɨɜɨɡɡɪɟɧɢɢ, ɝɪɭɩɩɨɜɨɦ ɨɛɭɱɟɧɢɢ ɢ ɫɢɫɬɟɦɧɨɦ ɦɵɲɥɟɧɢɢ. ɇɟɩɪɟɪɵɜɧɨɟ 
ɪɚɡɜɢɬɢɟ ɬɜɨɪɱɟɫɤɨɝɨ ɩɨɬɟɧɰɢɚɥɚ ɜ ɨɛɭɱɚɸɳɟɣɫɹ ɨɪɝɚɧɢɡɚɰɢɢ ɩɪɢɯɨɞɢɬ ɧɚ ɫɦɟɧɭ ɱɟɬɤɨɦɭ 
ɦɟɯɚɧɢɱɟɫɤɨɦɭ ɢɫɩɨɥɧɟɧɢɸ ɪɚɛɨɬɧɢɤɚɦɢ ɫɜɨɢɯ ɮɭɧɤɰɢɨɧɚɥɶɧɵɯ ɨɛɹɡɚɧɧɨɫɬɟɣ, ɱɬɨ 
ɹɜɥɹɥɨɫɶ ɨɫɧɨɜɨɣ ɨɪɝɚɧɢɡɚɰɢɢ ɪɚɛɨɬɵ ɜ ɢɟɪɚɪɯɢɱɟɫɤɨɣ ɨɪɝɚɧɢɡɚɰɢɢ.  

Ɍɟɯɧɨɥɨɝɢɹ ɨɛɭɱɚɸɳɟɣɫɹ ɨɪɝɚɧɢɡɚɰɢɢɤɪɨɫɫ-ɤɭɥɶɬɭɪɧɵɦɢ ɤɨɦɚɧɞɚɦɢ ɨɫɧɨɜɚɧɚ ɧɚ 
ɩɨɥɭɱɟɧɢɢ ɡɧɚɧɢɣ. ȼ ɞɨɩɨɥɧɟɧɢɟ ɤ ɫɬɪɚɬɟɝɢɢ ɛɟɧɱɦɚɪɤɢɧɝɚ (ɛɟɧɱɦɚɪɤ – ɨɪɢɟɧɬɢɪ), ɬɨ ɟɫɬɶ 
ɪɚɜɧɟɧɢɹ ɧɚ ɦɢɪɨɜɵɯ ɥɢɞɟɪɨɜ ɢ ɡɚɢɦɫɬɜɨɜɚɧɢɹ ɭ ɧɢɯ ɩɟɪɟɞɨɜɵɯ ɤɨɧɰɟɩɰɢɣ ɪɚɡɜɢɬɢɹ 
ɛɢɡɧɟɫɚ, ɨɛɭɱɚɸɳɚɹɫɹ ɨɪɝɚɧɢɡɚɰɢɹ ɧɚɩɪɚɜɥɟɧɚ ɧɚ ɫɨɡɞɚɧɢɟ ɫɨɛɫɬɜɟɧɧɨɝɨ ɦɟɯɚɧɢɡɦɚ 
ɩɪɢɨɛɪɟɬɟɧɢɹ ɡɧɚɧɢɣ, ɧɚ ɨɫɜɨɟɧɢɟ ɩɪɨɞɭɤɬɨɜɵɯ, ɬɟɯɧɨɥɨɝɢɱɟɫɤɢɯ, ɨɪɝɚɧɢɡɚɰɢɨɧɧɵɯ ɢ 
ɫɨɰɢɚɥɶɧɨ-ɩɨɜɟɞɟɧɱɟɫɤɢɯ ɧɨɜɨɜɜɟɞɟɧɢɣ. ɉɨɡɢɰɢɹ ɫɚɦɨɨɛɭɱɟɧɢɹ ɢ ɨɛɦɟɧɚ ɨɩɵɬɨɦ 
ɫɩɨɫɨɛɫɬɜɭɟɬ ɩɪɢɜɥɟɱɟɧɢɸ ɢ ɭɞɟɪɠɚɧɢɸ ɬɚɥɚɧɬɥɢɜɨɝɨ ɩɟɪɫɨɧɚɥɚ, ɤɨɬɨɪɵɣ ɜɵɪɚɠɚɟɬ 
ɢɧɬɟɪɟɫ ɤ ɪɚɛɨɬɟ ɜ ɨɪɝɚɧɢɡɚɰɢɢ. Д4Ж 

Ɍɟɯɧɨɥɨɝɢɸ ɨɛɭɱɚɸɳɟɣɫɹ ɨɪɝɚɧɢɡɚɰɢɢ ɪɚɡɜɢɜɚɟɬ ɤɨɧɰɟɩɰɢɹ ɢɧɬɟɥɥɟɤɬɭɚɥɶɧɨɣ 
ɨɪɝɚɧɢɡɚɰɢɢ, ɫɭɬɶ ɤɨɬɨɪɨɣ ɡɚɤɥɸɱɚɟɬɫɹ ɜ ɩɟɪɟɧɟɫɟɧɢɢ ɚɤɰɟɧɬɚ ɫ ɫɨɜɦɟɫɬɧɨɝɨ ɩɨɥɭɱɟɧɢɹ 
ɡɧɚɧɢɣ ɪɚɛɨɬɧɢɤɚɦɢ ɧɚ ɢɯ ɝɟɧɟɪɚɰɢɸ, ɧɚɤɨɩɥɟɧɢɟ, ɢɧɬɟɝɪɚɰɢɸ, ɢɫɩɨɥɶɡɨɜɚɧɢɟ ɢ ɪɚɡɜɢɬɢɟ ɫ 
ɰɟɥɶɸ ɫɨɡɞɚɧɢɹ ɞɨɛɚɜɥɟɧɧɨɣ ɫɬɨɢɦɨɫɬɢ. ɂɧɬɟɥɥɟɤɬɭɚɥɶɧɵɟ ɤɪɨɫɫ-ɤɭɥɶɬɭɪɧɵɟ ɤɨɦɚɧɞɵ ɧɟ 
ɩɪɢɨɛɪɟɬɚɸɬ ɡɧɚɧɢɹ, ɚ ɤɚɩɢɬɚɥɢɡɢɪɭɸɬ ɢɯ, ɨɫɜɚɢɜɚɸɬ, ɪɚɫɩɪɨɫɬɪɚɧɹɸɬ ɢ ɢɫɩɨɥɶɡɭɸɬ ɜ 
ɩɪɨɢɡɜɨɞɫɬɜɟɧɧɨɣ ɞɟɹɬɟɥɶɧɨɫɬɢ, ɬɟɦ ɫɚɦɵɦ ɩɪɟɜɪɚɳɚɸɬ ɢɯ ɜ ɢɫɬɨɱɧɢɤ ɛɨɝɚɬɫɬɜɚ.  

Ɉɪɝɚɧɢɡɚɰɢɢ ɩɨɞɜɟɪɝɚɸɬɫɹ ɢɡɦɟɧɟɧɢɹɦ, ɤɨɬɨɪɵɟ ɩɪɨɢɫɯɨɞɹɬ ɧɚɫɬɨɥɶɤɨ ɛɵɫɬɪɨ, ɱɬɨ 
ɢɯ ɪɭɤɨɜɨɞɢɬɟɥɢ ɞɨɥɠɧɵ ɛɵɬɶ ɝɨɬɨɜɵ ɤ ɧɟɨɠɢɞɚɧɧɨɫɬɹɦ. ɑɬɨɛɵ ɫɨɨɬɜɟɬɫɬɜɨɜɚɬɶ 
ɫɨɜɪɟɦɟɧɧɵɦ ɡɚɞɚɱɚɦ, ɪɚɛɨɬɧɢɤɢ ɜ ɤɪɨɫɫ-ɤɭɥɶɬɭɪɧɵɯɤɨɦɚɧɞɚɯ ɞɨɥɠɧɵ ɩɪɨɯɨɞɢɬɶ 
ɧɟɩɪɟɪɵɜɧɨɟ ɨɛɭɱɟɧɢɟ, ɱɬɨ ɹɜɥɹɟɬɫɹ ɧɟɨɛɯɨɞɢɦɵɦ ɭɫɥɨɜɢɟɦ ɩɨɜɵɲɟɧɢɹ ɷɮɮɟɤɬɢɜɧɨɫɬɢ.  

Ɉɬ ɬɪɚɞɢɰɢɨɧɧɨɝɨ ɨɛɭɱɟɧɢɹ ɪɚɡɜɢɜɚɸɳɟɟ ɨɬɥɢɱɚɟɬɫɹ ɬɟɦ, ɱɬɨ ɨɪɢɟɧɬɢɪɨɜɚɧɨ ɨɧɨ  
ɧɟ ɧɚ ɝɨɬɨɜɵɟ ɡɧɚɧɢɹ ɢ ɭɦɟɧɢɹ, ɚ ɧɚ ɪɚɡɜɢɬɢɟ ɭɩɪɚɜɥɟɧɱɟɫɤɨɝɨ ɦɵɲɥɟɧɢɹ ɜ ɤɨɦɚɧɞɟ, 

ɤɨɦɩɟɬɟɧɰɢɢ, ɦɨɬɢɜɚɰɢɸ, ɩɪɨɮɟɫɫɢɨɧɚɥɶɧɵɟ ɫɩɨɫɨɛɧɨɫɬɢ, ɫɚɦɨɪɚɡɜɢɬɢɟ ɢɨɪɝɚɧɢɡɚɰɢɨɧɧɭɸ 
ɤɭɥɶɬɭɪɭ.  

ɍɩɪɚɜɥɟɧɢɟ ɩɟɪɫɨɧɚɥɨɦ ɢɧɬɟɥɥɟɤɬɭɚɥɶɧɨɣ ɨɪɝɚɧɢɡɚɰɢɢ ɫɨɫɬɨɢɬ ɜ ɫɨɡɞɚɧɢɢ ɭɫɥɨɜɢɣ 
ɞɥɹ ɨɛɭɱɟɧɢɹ, ɬɜɨɪɱɟɫɬɜɚ, ɟɫɬɟɫɬɜɟɧɧɨɝɨ ɨɛɦɟɧɚ ɡɧɚɧɢɹɦɢ ɢ ɢɯ ɧɚɤɨɩɥɟɧɢɹ ɜ ɤɨɥɥɟɤɬɢɜɧɨɣ 
ɩɚɦɹɬɢ ɨɪɝɚɧɢɡɚɰɢɢ, ɫɚɦɨɪɟɚɥɢɡɚɰɢɢ ɫɨɬɪɭɞɧɢɤɨɜ ɜ ɨɛɳɢɯ ɢɧɬɟɪɟɫɚɯ, ɜ ɮɨɪɦɢɪɨɜɚɧɢɢ 
ɨɛɳɟɝɨ ɢɧɮɨɪɦɚɰɢɨɧɧɨɝɨ ɢ ɢɧɬɟɥɥɟɤɬɭɚɥɶɧɨɝɨ ɩɪɨɫɬɪɚɧɫɬɜɚ. Ɉɧ ɞɨɥɠɟɧ 
ɭɩɪɚɜɥɹɬɶɧɟɨɫɹɡɚɟɦɵɦɢ ɚɤɬɢɜɚɦɢ – ɜɪɟɦɟɧɟɦ, ɨɬɧɨɲɟɧɢɹɦɢ, ɷɦɨɰɢɹɦɢ, ɜɩɟɱɚɬɥɟɧɢɹɦɢ, 
ɡɧɚɧɢɹɦɢ ɪɚɛɨɬɧɢɤɨɜ. Д2Ж 

ɐɟɧɧɨɫɬɹɦɢ ɢɧɬɟɥɥɟɤɬɭɚɥɶɧɨɣ ɨɪɝɚɧɢɡɚɰɢɢ ɹɜɥɹɟɬɫɹ ɩɨɧɢɦɚɧɢɟ ɦɢɫɫɢɢ, ɫɬɪɟɦɥɟɧɢɟ 
ɤ ɫɚɦɨɪɟɚɥɢɡɚɰɢɢ ɢ ɧɟɩɪɟɪɵɜɧɨɦɭ ɪɚɡɜɢɬɢɸ ɬɜɨɪɱɟɫɤɢɯ ɫɩɨɫɨɛɧɨɫɬɟɣ, ɫɜɨɛɨɞɚ ɞɢɫɤɭɫɫɢɣ ɢ 
ɬɨɥɟɪɚɧɬɧɨɫɬɶ. ɇɚɪɹɞɭ ɫ ɬɟɯɧɨɥɨɝɢɱɟɫɤɢɦɢ ɪɟɝɥɚɦɟɧɬɚɦɢ ɛɨɥɶɲɨɟ ɡɧɚɱɟɧɢɟ ɩɪɢɨɛɪɟɬɚɟɬ 
ɪɚɡɜɢɬɢɟ ɨɬɧɨɲɟɧɢɣ ɦɟɠɞɭ ɪɚɛɨɬɧɢɤɚɦɢ, ɩɨɡɜɨɥɹɸɳɢɯ ɩɪɟɨɞɨɥɟɬɶ ɜɥɢɹɧɢɟ ɞɟɬɚɥɶɧɨɝɨ 
ɪɚɡɞɟɥɟɧɢɹ ɬɪɭɞɚ ɧɚ ɪɚɡɜɢɬɢɟ ɥɢɱɧɨɫɬɢ ɪɚɛɨɬɧɢɤɚ.  

Ɍɚɤɢɦ ɨɛɪɚɡɨɦ, ɝɥɚɜɧɨɟ ɜ ɭɩɪɚɜɥɟɧɢɢ ɫɨɜɪɟɦɟɧɧɨɣ ɨɪɝɚɧɢɡɚɰɢɢ – ɮɨɪɦɢɪɨɜɚɧɢɟ 
ɜɵɫɨɤɨɢɧɬɟɥɥɟɤɬɭɚɥɶɧɵɯ ɥɢɱɧɨɫɬɟɣ, ɨɛɴɟɞɢɧɟɧɧɵɯ ɨɛɳɧɨɫɬɶɸ 
ɰɟɧɧɨɫɬɟɣ,ɫɮɨɪɦɭɥɢɪɨɜɚɧɧɵɯ «ɞɭɯɨɜɧɵɦɢ» ɥɢɞɟɪɚɦɢ.  

ȼ ɭɫɥɨɜɢɹɯ ɝɥɨɛɚɥɢɡɚɰɢɢ ɢ ɝɢɩɟɪɤɨɧɤɭɪɟɧɰɢɢ, ɜɵɫɨɤɨɝɨ ɭɪɨɜɧɹ ɧɟɨɩɪɟɞɟɥɟɧɧɨɫɬɢ ɢ 
ɧɟɫɬɚɛɢɥɶɧɨɫɬɢ, ɪɚɫɬɭɳɟɣ ɞɢɧɚɦɢɤɢ ɪɵɧɤɨɜ ɢ ɦɨɛɢɥɶɧɨɫɬɢ ɨɪɝɚɧɢɡɚɰɢɣ, ɜɵɫɨɤɨɣ ɫɤɨɪɨɫɬɢ 
ɩɟɪɟɞɜɢɠɟɧɢɹ ɪɚɛɨɬɧɢɤɨɜɤɪɨɫɫ-ɤɭɥɶɬɭɪɧɵɯ ɤɨɦɚɧɞ ɜ ɮɢɡɢɱɟɫɤɨɦ ɢ ɪɚɛɨɱɟɦ ɩɪɨɫɬɪɚɧɫɬɜɟ, 



ɂɧɮɨɪɦɚɰɢɨɧɧɵɟ ɬɟɯɧɨɥɨɝɢɢ ɜ ɝɨɫɭɞɚɪɫɬɜɟɧɧɨɦ ɭɩɪɚɜɥɟɧɢɢ ɢ ɫɨɰɢɚɥɶɧɨɣ ɫɮɟɪɟ 
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ɜɫɟɦɟɪɧɨɝɨ ɧɚɪɚɫɬɚɧɢɹ ɤɨɥɢɱɟɫɬɜɚ ɤɨɧɬɚɤɬɨɜ ɫɬɚɜɹɬɫɹ ɡɚɞɚɱɢ:ɬɪɚɧɫɩɪɨɮɟɫɫɢɨɧɚɥɢɡɚɰɢɢ – 
ɨɜɥɚɞɟɧɢɹ ɧɨɜɵɦɢ ɩɪɨɮɟɫɫɢɹɦɢ – ɤɪɨɫɫ-ɮɭɧɤɰɢɨɧɚɥɶɧɵɦɢ, ɞɨɩɨɥɧɹɸɳɢɦɢ, ɢ 
ɢɞɟɧɬɢɮɢɤɚɰɢɢ ɫ ɛɨɥɶɲɢɦ ɱɢɫɥɨɦ ɪɚɡɧɵɯ ɤɭɥɶɬɭɪ, ɧɚɰɢɨɧɚɥɶɧɵɯ ɫɪɟɞ.  

ɍɩɪɚɜɥɟɧɢɟ ɨɩɬɢɦɢɡɚɰɢɟɣ ɤɪɨɫɫ-ɤɭɥɶɬɭɪɧɵɯ ɨɬɧɨɲɟɧɢɣ, ɧɟɩɪɟɪɵɧɨɟ ɭɥɭɱɲɟɧɢɟ 
ɜɡɚɢɦɨɞɟɣɫɬɜɢɹ ɪɚɛɨɬɧɢɤɨɜ ɜ ɤɪɨɫɫ-ɤɭɥɶɬɭɪɧɵɯ ɤɨɦɚɧɞɚɯ ɫ ɩɨɦɨɳɶɸ ɜɧɟɞɪɟɧɢɹ ɢ 
ɢɫɩɨɥɶɡɨɜɚɧɢɹ ɪɚɡɥɢɱɧɵɯ ɬɟɯɧɨɥɨɝɢɣ ɢ ɤɨɧɰɟɩɰɢɣ ɫɬɚɧɨɜɢɬɫɹ ɧɟɨɬɴɟɦɥɟɦɵɦ ɭɫɥɨɜɢɟɦ 
ɭɫɩɟɲɧɨɝɨ ɮɭɧɤɰɢɨɧɢɪɨɜɚɧɢɹ ɧɟ ɬɨɥɶɤɨ ɨɪɝɚɧɢɡɚɰɢɢ ɧɨ ɢ ɷɤɨɧɨɦɢɤɢ ɫɬɪɚɧɵ ɜ ɰɟɥɨɦ. 
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Success of the organization depends on the skillful and competent leadership. In turn, it 

must be remembered that any organization is a whole and if the work of the manager is not properly 
organized, the manager will not be able to work effectively, which will undoubtedly have an impact 
on the whole organization.  

Unless the manager will plan and not properly organize its work, it will lead to loss of 
working time, excess voltage and, ultimately, affect the quality of governance. 

 
Ɇɟɧɟɞɠɟɪ – ɷɬɨ ɬɨɬ ɱɟɥɨɜɟɤ, ɤɨɬɨɪɵɣ ɩɪɨɮɟɫɫɢɨɧɚɥɶɧɨ ɡɚɧɢɦɚɟɬɫɹ ɭɩɪɚɜɥɟɧɱɟɫɤɨɣ 

ɞɟɹɬɟɥɶɧɨɫɬɶɸ ɜ ɨɪɝɚɧɢɡɚɰɢɢ, ɨɧ ɠɟ ɩɨɜɫɟɞɧɟɜɧɨ ɭɩɪɚɜɥɹɟɬ ɮɭɧɤɰɢɹɦɢ ɮɢɪɦɵ, ɩɪɟɫɥɟɞɭɹ 
ɰɟɥɶ ɫɨɯɪɚɧɟɧɢɹ ɟɺ ɨɫɧɨɜɧɵɯ ɩɪɨɩɨɪɰɢɣ; ɷɬɨ ɬɚɤɠɟ ɱɟɥɨɜɟɤ, ɧɚɞɟɥɺɧɧɵɣ ɩɨɥɧɨɦɨɱɢɹɦɢ 
ɩɪɢɧɢɦɚɬɶ ɭɩɪɚɜɥɟɧɱɟɫɤɢɟ ɪɟɲɟɧɢɹ ɢ ɨɫɭɳɟɫɬɜɥɹɬɶ ɢɯ ɜɵɩɨɥɧɟɧɢɟ. Ƚɥɚɜɧɨɣ ɰɟɥɶɸ 
ɦɟɧɟɞɠɟɪɚ ɹɜɥɹɟɬɫɹ ɨɛɟɫɩɟɱɟɧɢɟ ɫɬɚɛɢɥɶɧɨɣ ɤɨɧɤɭɪɟɧɬɨɫɩɨɫɨɛɧɨɫɬɢ ɮɢɪɦɵ ɧɚ ɪɵɧɤɟ ɬɪɭɞɚ. 
ɉɨ ɫɭɬɢ, ɜ ɤɨɦɩɚɧɢɢ ɨɧ ɡɚɧɢɦɚɟɬ ɩɨɥɨɠɟɧɢɟ ɱɟɥɨɜɟɤɚ, ɤɨɬɨɪɨɝɨ ɧɚɧɹɥɢ ɧɚ ɪɚɛɨɬɭ, ɢ 
ɜɵɩɨɥɧɹɟɬ ɤɪɨɩɨɬɥɢɜɭɸ ɢ ɦɟɬɨɞɢɱɧɭɸ ɪɚɛɨɬɭ, ɧɨ ɧɢɤɚɤ ɧɟ ɜɥɚɞɟɥɶɰɚ, ɤɚɤ ɧɟɤɨɬɨɪɵɟ 
ɞɭɦɚɸɬ. Ⱦɪɭɝɢɦɢ ɫɥɨɜɚɦɢ ɦɟɧɟɞɠɟɪ – ɩɪɨɮɟɫɫɢɨɧɚɥɶɧɨ ɩɨɞɝɨɬɨɜɥɟɧɧɵɣ ɪɭɤɨɜɨɞɢɬɟɥɶ. 

Ƚɪɚɦɨɬɧɵɣ ɢ ɭɦɟɸɳɢɣ ɩɥɚɧɢɪɨɜɚɬɶ ɪɭɤɨɜɨɞɢɬɟɥɶ- ɷɬɨ ɡɚɥɨɝ ɭɫɩɟɲɧɨɣ ɞɟɹɬɟɥɶɧɨɫɬɢ 
ɮɢɪɦɵ. ɇɨ ɧɟɨɛɯɨɞɢɦɨ ɩɨɦɧɢɬɶ ɨ ɬɨɦ, ɱɬɨ ɥɸɛɚɹ ɨɪɝɚɧɢɡɚɰɢɹ ɩɪɟɞɫɬɚɜɥɹɟɬ ɫɨɛɨɣ ɟɞɢɧɨɟ 


