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TpyaoycTpoiACTBO MOIOAEHKM ABNAETCA O4HUM U3 Hanbosiee CNOMXKHBIX U B TO e BpeMsA
NepcrneKTUBHbIX Hanpas/ieHU pasBUTUA pbiHKA TpyAa. C 04HOM CTOPOHbI, TaKaA KaTe-
ropuA, Kak «Mosiogble CrieLuanuncTbl», 06nagaeT npenMyLLecTBamMm U BbICOKUM MOTEHLUM-
anoM 1 ABNAETCA cTpaTermyeckon rpynnon, Gopmupyiowei 3pPeKTMBHYI0 POCCUMACKYIO
3KOHOMMKY. C Apyrov CTOpOHbl, MONOAEKb B CU/TY CcneumMdUKM CBOMX COLMANbHO-NCUXO0-
NIOrMYECKUX XapaKTepuUCTUK noasepraeTca HanbonbweMy puUcKy notepu pabotbl 1 Bo3-
MOKHOCTM TPYAO0YCTPOMCTBA.

B cnctemMe coumanbHO-TPYAOBBLIX OTHOLLEHMIA BOMpPOC
3aHATOCTV MONIOAEHKM PErfaMeHTMPYETCA Ha BCEX YPOBHSAX
Brnacti. Co3paHHaa M peasmsyemad B Pocov monmTuKa
B Ccdhepe 3aHATOCTM MOMoAbIX CNeumanmcToB BR/IOYAET B
Cceba KOMMABKCHYID CUCTEMY COAENCTBMA TPyA0yCTPOMCTBY
BbIMYCKHMKOB BY30B. YdperaeHnsa npodeccroHaibHoro
06paszoBaHNa ABAAITCA aKTMBHBIMA YYaCTHMKAMM 3TOFO
npoLecca, 06ecrnev BatoLLMM BbICOKMIA YpOBEHb BOCTPe60-
BaHHOCTW 1 TPYAOYCTPOMCTBA BbIMYCKHMKOB. OT/M4mTe b~
HOM 0COBEHHOCTLIO HaumMoHanbHOro  MCCNenoBaTesbCKo-

ro TOMCKOro MOSMTEXHUYECKOro yHMBEpCUTeTa ABMAETCA
CO34aHHaA M OencTByloWan cMcTeMa CoaemcTBmA Tpyao-
YCTPOMCTBY BbIMYCKHMKOB, OCHOBOW KOTOPOWM ABAAETCA Bbl-
CTpavBaHve CeTy B3aMMOOencTBMA C BedyLmMy npeanpuy-
ATVAMN BbICOKOTEXHOMOMMHYHBIX CEKTOPOB 3KOHOMUKM.

C uenbio pas3paboTkM 1 BHeAPEHWA Moaenen 1 mexa-
HW3MOB B3aMMOOENCTBMA YHMBEPCUTETA C KOMMAHUAMM,
opraHv3aumMaMK, By3amu, HayuHbIMM yypeaeHnaMK, 06~
LeCTBEHHbIMW  0bbeanHeHNAMK, deaepasnbHbiMKY, perno-
HaNbHBIMM 1 MyHULMNAIbHBIMM OpraHamMm BNacTi B MapTe



BOCTPEBEOBAHHOCTb 1 TPYAOYCTPOWCTBO BbIMYCKHVKOB TNy

N2 19 2014

DeMAND AND eMPLOYMENT
OF TRPU GRADUATES

TRUBITSYN AA.
Ph.D., the director of the Institute of Strategic Part-
nership and Competences Development (ISPC)

PANKRATOVA T.B.
Ph.D., the head of the Professional Practice and Job
Placement Office ISPC

TSUKUBLINA V.S.
the PR specialist of the Professional Practice and Job Placement Office ISPC

The employment of youth is one of the most difficult and perspective fields of development
of a labor market as well. On the one hand such category as «young specialists» has
advantages and a high potential and is a strategic group forming effective Russian
economy. On the other hand, the youth with specific social and psychological characteristics
is exposed to the greatest risk of loss of work and opportunity of employment.

In the system of social and labor relations the ques-
tion of employment of youth is regulated at all levels of
the government. The policy created and realised in Rus-
sia in the sphere of employment of young specialists in-
cludes a complex system of assistance in employment
of university graduates. Institutions of professional edu-
cation are active participants of this process providing
high level of demand and employment of graduates. The
distinctive feature of the National Research Tomsk Poly-
technic University is the created and operating system of
assistance in employment of the graduates which basis
is forming a network of interaction with leading enter-
prises of high-tech sectors of the economy.

In March 2013 the Institute of Development of
Strategic Partnership and Competences was created for
the purpose of development and implement of models
and mechanisms of interaction of the university with
companies, organizations, higher education institutions,
scientific institutions, and public associations, federal,
regional and municipal authorities. The main objectives
of the institute as the structural division of the uni-
versity are:

integration of professional competences of employ-
ers to educational environment by means of educa-
tional programmes modernisation;

ensuring effective corporate interaction of structural
divisions with companies and organisations — part-
ners of the university;

cooperation of structural divisions of the univer-
sity with the companies concerning organisation of
the practices of students and employment of TPU
graduates;

development of the system of additional vocational
education at the university and promotion of educa-
tional programmes of TPU;

development of the system of certification of pro-
fessional engineers and introduction of advanced
Russian and world requirements to professional en-
gineers in educational process at the university;
design, implementation of programmes of voca-
tional development of TPU faculty on the basis of
front-rank Russian and global practices.

Today the organisation of TPU students practices and
employment, development of the system of additional
vocational education and promotion of educational pro-
grammes is based on the university interaction with
more than 500 companies and organisations, including:

transnational companies operating in the sphere of
the priority directions of development of the univer-
sity: Schlumberger, Gazprom, Lukoil and others.
Industrial companies of hi-tech sectors of the econ-
omy: JSC Information Satellite Systems, JSC Sibur,
JSC Mining and Chemical Combine, JSC Angarsk Elec-
trolysis Chemical Combine, Production association
Electrochemical Plant, Combine “Elektrokhimpribor”,
Priargunsk Mining and Chemical Works, JSC Siberian
Chemical Plant, JSC Dalur and others.
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Apmapka sakaHculi 8 MexcdyHapoOHOM
KynibmypHoM yeHmpe Ty

2013 roga cosgaH HCTUTYT passButmnA CTpaTerveckoro

napTHepCTBa 1 KoMneTeHUMn. OCHOBHbIMU 3ada4yamu UH-

cmumyma Kak CmpyKmypHo20 nodpa3desieHus yHu-

Bsepcumema AB/AIMCA:

+  VHTerpauma npodeccroHabHbIX KOMNeTeHUM pabo-
ToAaTenen B 06pasoBaTenbHylo Cpedy MocpeacTBoM
MoJepHV3aLMM 06pa3oBaTebHbIX MPoOrpamM;

. obecnedyeHne 3GHEKTMBHOIO KOPMOpPaTMBHOMO B3au-
MOENCTBMA CTPYKTYPHbIX MoAPa3AeneHnii C KoMNaHm-
AMU 1 OpraHr3auMAMK — MApTHePaMU YHUBEPCUTETS;

+  COTPYOHWYECTBO CTPYKTYPHbIX MOAPA3AeNeHni yH1Bep-
cuTeTa C KOMMAHWAMK MO BOMPOCaM OpraHM3aLmMm npax-
TWK CTYAEHTOB M TPYA0YCTPONCTBA BbINyCKH1KOB TI1Y;

+  pasBuTME CUCTEMbl [AOMOSHUTENbHOrO Mpodeccro-
Ha/bHOr0 06pa3oBaHMA B YHWMBEPCUTETE M NPOABW-
YKeHne obpaszoBaTtesbHbIX nporpamm TIY;

+  pasBuUTME CUCTEMBI CEPTUOMKALMM MPOdeccoHab-
HbIX MHEHEepPOB W BHeAPEeHWe nepeaoBbiX POCCUMCKIX
1 MMPOBbIX TPEOOBaHNMI K MPO(ECCHMOHANBHBIM MHHKE-
Hepam B 06pa3oBaTe/bHbIN MPOLIECC B YHVMBEPCUTETE,

+  pa3paboTka, peasmsauma NporpamMm noBbILLEHNA KBa-
mMdvKaumm Npodeccopcro-NpenogaBaTesibCkoro Co-
cTaBa TI1Y Ha ocHoBe NepeaoBbiX POCCUMCKMX M MMPO-
BbIX MPAKTUK.
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MposedeHue macmep-Knacca 018 cmydeHmos TIY

CerogHsa opraHM3auma MpakTuK M TpyagoyCTPOMCTBO
ctyaeHToB TrY, passutne CMCTEMbl AOMOSHUTEbHOMo
npodeccMoHanbHOro 06pa3oBaHNa M MPOABUMKEHME 06
pasoBaTtefbHbIX MporpaMM 6a3upyloTcA Ha B3avmoaen-
CTBMM yHMBEpcuTeTa bosee yemM ¢ 500 KoMmaHUaMM U
opraHM3aumaMK, B TOM Ymcne:

+  TpaHCHaUMOHA/IbHLIE KOMMaHWK, AENCTBYIOLLME B Chepe
NMPYOPUTETHBIX HaNpaB/eHWn PasBuUTVA YHMBEpCUTETa:
«niombeprke», OAQ «a3npoms, «JTykonm» 1 ap.;

+  MPOMBILLAEHHBIE  KOMMAHMM  BbICOKOTEXHOAOMMUHbIX
cerTopoB 3KoHOMMKM: OAQ «/HGOpMaUmOoHHbIE CryT-
HWKOBbIE CUCTEMbl UM. akagdeMrka M.O. PelleTHeBa»r,
000 «CNBYP», OAO « OPHO-XUMWUYECKMIA KOMOUHAT»,
OAO «AHrapCKkui 3NeKTPONM3HBIA XMMUYECKUIA KOM-
6VHaT», MPOM3BOACTBEHHOE Ob6beANHEHME «INEKTPO-
XUMUHECKII 3aBO/», KOMOMHAT «3NEKTPOXMMNPUBOP»,
NprapryHcKoe Npomn3BoACTBEHHOE MOPHO-XMMYECKoe
obbeanHeHre, OAO «CMBMPCKMIA XUMNUYECKIA KOMOW-
HaT», 3A0 «Jdanyp» 1 ap,;

CerogHA opraHusauMA MpPaKTMK W TpyAoyCTPOMCTBO
ctygeHtoB TIY, pa3suTne cuUCTeMbl AOMOSHUTENBHOIO
npodeccroHanbHoro 0bpasoBaHvA 1 NpoABUMKeHue 06-
pasoBaresibHbIX NporpaMM 6asvpyeTtcsa Ha B3auMogei-
cTBUM yHMBepcuTeTa 6onee yeM ¢ 500 KoMnaHuAMKU U
opraHM3aumAMK.

+  WHHOBALMOHHbIE MPeanpUATA MasIoro 1 CpegHero bms-
Heca, B TOM YMcie Y4aCTHUKM MHHOBALUMOHHbIX Teppu-
TOpMaNbHbIX KNACTePOB M TEXHOMOMMYECKX MAaThopM:
3A0 «MAH3/1», 000 «HMO «CVBUPCKUM MALLMHO-
CTPOUTENb», HMO «MI/IHDaH», 000 «Hooxmm», 000
«KoHTek-CodT», 000 «Inexkapa desarces» v Ap,

«  OpraHv3aummM MHHOBALMOHHOM CTPYKTYypbl: 0coban
3KOHOMMYECKAnA 30Ha TEXHWKO-BHeApeHYeCKoro tmna
«TOMCK», Hay4HO-06pa3oBaTesbHbIN MHHOBALMOHHbIM
LeHTp «HaHomartepmansl M HaHOTEXHOOM MMy, «TOM-
CKMUV MHKEHEPHO-TEXHNHYECKMM LEHTP» U T. 4.

«  POCCUMCKME M MexayHapoaHble Hay4yHo-obpasoBa-
TeflbHble OpraHm3aumm: TOMCKMM HayyHbiM LeHTp CO
PAH, HaumoHanbHbIM McCneaoBaTeNbCKMM  TOMCKNIA
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Innovative enterprises of small and medium business,
including participants of innovative territorial clusters
and technological platforms: JSC MANEL, NPO SI-
BIRSKY MASHINOSTROITEL Ltd., SPC Micran, Novokhim
Ltd., Kontech-Soft Ltd., Elecard Devices Ltd. and others.
Organisations with innovative structure: Special Econom-
ic Zone of Technical and Innovative Type “Tomsk’, Scien-
tific and Educational Innovative Centre “Nanomaterials
and Nanotechnologies”, “Tomsk Technical Center”, etc.
Russian and international scientific and educational
organisations: Tomsk Scientific Centre of the Siberian
Branch of the Russian Academy of Science, National
Research Tomsk State University, Institute for Geol-
ogy of Oil and Gas of the Siberian Branch of the Rus-
sian Academy of Science, Institute of Strength Phys-
ics and Materials Science of the Siberian Branch of
the Russian Academy of Science, Research Institute
of Cardiology of the Siberian Branch of the Russian
Academy of Medical Science, the Institute of Nuclear
Physics (The Czech Republic), Justus Libich University
Giessen (Germany) and others.

Public authorities and self-government: the Legis-
lative Duma of Tomsk region, the Administration of
Tomsk region, the Administration of Tomsk, Admin-
istrations of municipalities of Tomsk, Kemerovo, Ir-
kutsk areas, the Republic of Dagestan, the Republic
of Buryatia, Zabaykalsky Krai, etc.

Interaction with leading companies and organizations
provides a great demand on graduates of the university.
And for students - making practices in the best industrial
enterprises, training on an individual curriculum.

The interaction development with TPU partners is
carried out by a complex of actions, the most signifi-
cant ones are:

Procedure of personal employment of TPU graduates
with participation of employer representatives .

Days of career two times a year assisting formation
of strong partnership with employers. From 30 to 70

enterprises become participants of the event includ-
ing enterprises of neighbaring countries, international
companies (photos 1,2,4).

Presentations of companies, within a year over 100
presentations (a photo 3) are held at TPU.
Conferences and thematic “round tables” concerning
increasing competitiveness of young specialists on
the labor market, with participation of the university
partners.

Monitoring of demand and employment of TPU grad-
uates 2013 (fig. 1) allows to make a conclusion about
quite great and stable demand from employers for
the university graduates.

As practice of the last 5 years shows, the demand for
TPU graduates exceeds the number of the graduates in
1,5 and more times, and the number of the graduates di-
rected to the place of work steadily exceeds the 90 %.

The basis of effective functioning of the system of as-
sistance to graduates employment is interaction of the uni-
versity with companies and organizations, partners of the
higher education institution, the remained in TPU system of
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2012
Puc. 1. MoHumopuHa socmpebosaHHocmu u mpydoycmpolicmsa
BbINyCcKHUKOB TIY

2009 2010 2011 2013

rOCYyAapCTBeHHbIN yHMBEPCUTET, VIHCTUTYT reonormm

HedTV 1 raza CO PAH, MHCTUTYT OU3MKM NPOYHOCTM

n matepuanosenenva CO PAH, HAW kapawonorum CO

AMH, VHCcTUTYyT AgepHoi ou3mkin (Yewckaa Pecny-

6VKa), MMcceHckmn yHmBepcuTeT nMm. t0cTyca Jinbuxa

(Fepmanus) v ap.,;

+  OpraHbl roOCy4apCTBEHHOM BAACTW M CamoyrpaBieHnsa:
3aKkoHogaTenbHana [yma ToMcKom 06aacTi, aaMyHK-
CTpauma ToMcKor 061acTw, aAMUHMCTPAaLMA . TOMCKa,
AAMUHUCTPALUMM MyHMLMNAAbHBIX 06pa30BaHMin ToM-
CKoM, KemepoBcKkol, VpryTckon obnactem, Pecnybam-
K1 JarectaH, Pecnybavkm bypatnsa, 3abankanbckoro
KpaA 1 ap.

B3anmopgencTaume C BegyLMMM KOMMAHUAMM 1 OpraHn-
3auUMAaMK 0becnevmBaeT BbICOKMIA CMPOC HA BbIMyCKHMKOB
YHMBEPCUTETA, @ AN1A CTYAEHTOB — NPOXOXKAEHME NPaKTMK
B BeAyLUMX MPOMBILLAEHHBIX MPeAnpUATLAX, 0byYeHre no
MHAVBMAYAIbHON TDAEKTOPUMN.

Pa3zsumue 83aumodelicmsusa ¢ napmHepamu TIY
ocyuwjecmassifiemca KoMnjaeKkcoM meponpuamud, Hau-
6os1ee 3HaYUMbIMU cpedu KOmopbixX ABMAIMCA:

«  Mpouedypa MNepcoHasbHOrO TPyAOYyCTPOMCTBA Bbl-
nyckHMKoB TIMY ¢ yyacTreM npeactaBuTene paboTo-
narenem;

+  [HV Kapbepbl, NPOBOAMMbIe ABa pasa B rod M Crnocob-
cTByIOWME GOPMMPOBAHMIO YCTOMUMBBLIX MaPTHEPCKMX
OTHOLWEeHM C paboTogaTenamn. YuyacTHMKaMM Mepo-

040
4% mnorpebrocts

M BbINYCK

W pacnpegenexve

npuATUA ctaHoBATcA oT 30 ao 70 npeanpvATvn, B
TOM YnCe NpeanpuUATKA CTPaH bIMKHEro 3apyberbs,
MeXayHapoaHble KoMNaHuy;

«  Mpe3eHTaumMr KoMMNaHuii: B TeyeHue roga B T11Y npo-
BoaMTCA cBbile 100 npe3eHTaumn;

«  nposedeHue KOHOEPEHLIMIA 1N TeMATUUECKMX KpYribiX
CTO/10B M0 BOMPOCaM MOBbILLIEHNA KOHKYPEHTOCMOCo6-
HOCTM MONOABIX CNEeLMAIMCTOB Ha PbiHKe Tpyada C y4va-
CTVe NapTHepoB yHMBepCUTeTa.

MOHWTOPUHI BOCTPEbOBaHHOCTM M TPyA0yCTPOMCTBa
BbINyckHWKOB TIY 2013 roga (pvic. 1) no3sonaeT caenatb
BbIBOA O J0BOJIbHO BLICOKOM M CTabWbHOM CNpoce CO CTO-
POHbI paboTogaTenelt Ha BbiMyCKHVKOB By3a.

Kak mnoKasblBaeT MpaKkTMKa MocneaHux nAaTu NeT,
CNpoC Ha BbINYCKHVKOB TIY MpeBbllaeT KOM4ecTBO Bbl-
MyCKHWKOB B 1,5 1 6onee pasa, a KoAmM4ecTBO BbiMyCKHN-
KOB, HaMPaB/ieHHbIX Ha MecTo paboThl, CTabnAbHO NPeBbl-
waet nokasaresnb 90 %.

OcHoBOM 3G OEKTMBHOMO OYHKLMOHMPOBAHUA CUCTe-
Mbl COAENCTBMA TPYAOYCTPOMCTBY BbIMYCKHMKOB ABNAETCA

Kak nokasbiBaeT NpakTUKa nociiegHUxX NATU JeT, cnpoc
Ha BbINycKHUKOB TIY npeBbIWaeT KOAMYeCcTBO BbIMYCK-
HMKOB B 1,5 1 6onee pasa, a KOAMYECTBO BbINYCKHUKOB,
Hanpas/fieHHbIX HA MecTo PaboTbl, CTAbULHO NpeBbILLA-
et nokasaresnb 90 %.

@

NALEKVEBIR

— —_——
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the personal employment (distribution) of young specialists.

This system is formed on the basis of realisation of
the package of measures:

— interaction with enterprises and organizations in the
sphere of development of educational programmes taking
into account needs of employers, target training of spe-
cialists, organisation practices;

— career guidance work with school graduates (pre-
university level);

— training of students in employment technologies: job
search methods, self-presentation, drawing up curriculum
vitae, increasing level of professional mobility;

- supporting graduates career: information support,
consulting services, vocational training, professional de-
velopment courses.

The graduates of TPU are demanded on Russian and
international labor market as well. It is testified by a large
number of requests for TPU graduates incoming not only
from enterprises of Tomsk and Tomsk region, regions of
Russia, but also CIS countries and other countries. And as
a result — employment to these regions (fig. 2).

A strong reputation of TPU as a leader in engineer-
ing education is confirmed by the indicator of demand for
graduates in a section of structural divisions of TPU realis-
ing educational programmes in the priority areas of de-
velopment. Traditionally the great demand for graduates
remains in: IPhT — 2459%; INDT - 201 %; IHTP — 183 %; IPE
- 167%; INR - 161% that is confirmed by results of the re-
sults of the personal employment of the graduates 2013
in the structural divisions of TPU (IPE-96 %; INDT — 98 %;
IC 97 %; INR — 91 %).

The distinctive feature of the last years was appear-
ance on the labor market of bachelor's degree graduates.
In TPU there were the first positive results of their employ-
ment. In 2012-2013 about 80 bachelors’ degree gradu-
ates received job placements.

In2012-2013 partners in distribution of the bachelor’s
degree graduates were: JSC Polyus, JSC Tomskneftechem,
JSC Tomsknipineft, Kalinin Nuclear Power Plant, JSC Plant
of Electrotechnical Equipment, JSC EVRAZ “Joint West-
Siberian Metallurgical Plant”, Lenenergo, JSC Power Engi-

neering and Electrofication, JSC OGK-3 Gusinoozerskaya
WPP, JSC Siberian Management on Wells Construction,
branch “JSC FGC UES - the High-level electric networks
of Western Siberia”, NPO St. Petersburg Electrotechnical
Company, JSC Siberian Agrarian Group.

For increasing competitiveness of TPU graduates a
guidance of students during the whole period of studying
is organised: the work for vocational self-identification of
students is carried out, the catalog of TPU partners-enter-
prises “ The Enterprises Guide “ is published, tours to en-
terprises, seminars and conferences are conducted, such
perspective direction — interaction with graduates of TPU
through Association of graduates, monitoring of career of
TPU graduates — is being developed.

Concentration of efforts on satisfaction of real require-
ments of economy, development of scientific and personnel
potential, the organization of effective interaction with en-
terprises, based on the balance of interests of all the parties
— the pledge of increasing competitiveness of TPU not only

in Russian and in the international market as well. .
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' Cubupckuit depepantHblii OKpyr
Ypansckuii hpeaepansHbii okpyr

W LenTpansHeii peaepantHbii OKpyr

W Cesepo-3anaaHbiit pesepanbHbii Okpyr

W MpusonKcxuit heaepantHbiil OKpyr

W HOHBIN peaepantHbii OKpyr

wli TOUHbIM

okpyr
w Bavkriee 3apybexbe
HansHee sapyberve

Cesepo-Kasraskuit dpeaepansHblit Oxpyr

1%

Puc. 2. leo2pagua mpydoycmpotlicmsa sbinycKHUKos 2013 2o0a

B3ammogencteme TIY € KOMNaHWAMK 1 OpraHM3aUmaMn —
napTHepamm By3a, coxpaHvBLuancA B TIY cictemMa nepco-
HaNlbHOr0 TPYAOYCTPOMCTBa (pacnpedeneHua) MoaoabX
CcneumanmMcToB.

3ma cucmema ¢opmMupyemca Ha OCHose peasu-
3ayuu KoMnsieKca mep:

— B3avMOAeNCTBMe C NpeanpuATUAMM M OpraHm3aLm-
AMK B chepe pa3paboTrmM obpazoBaTesibHbIX MPOrpamMMm C
y4eToM MoTpebHoCcTel paboTogaTenel, Leneson noaro-
TOBKM CNeumManmncToB, OpraHm3aummn NpakTuK;

— npodopueHTaumMoHHanA paboTa Co  LWKOSbHMKaMM
(0OBY30BCKMI YPOBEHD);

— 0byyeHMe CTyAeHTOB TexHOMOorusAM Tpya4oyCTPOr-
CTBa: MeToAbl MOMCKa PaboThbl, CaMonpe3eHTaLms, CocTaB-
feHne pe3ioMe, MOBbILLEHME YPOBHA MpodeccoHanbHoM
MOBUIBHOCTY;

— COMPOBOXAEHME Kapbepbl BbIMyCKHMKOB: MHOOPMa-
LMOHHAA NoaaepHKa, KOHCANTUHIOBLIE YCyrn, npodec-
CMoHaIbHanA MoAroTOBKa, MOBbILLIEHWE KBRMOUKaLMM.

BbinyckHMKIM TIY BOCTpeboBaHbl He TOMbKO Ha pPoc-
CUIMCKOM, HO M Ha MeayHapoaHOM pbiHKe Tpyaa. 06 3ToMm

BobinyckHuKu TMNY BocTpe6oBaHbl He TOSIbKO HA poCcUii-
CKOM, HO U Ha MeXAyHapOoAHOM pbiHKe Tpyaa. 06 3ToM
cBUAETeNbCTBYET 60/blIOe KOIMYECTBO 3aABOK Ha Bbl-
nyckHukoB TMY, mocTynalowmx Kak oT npeanpuATUi
Tomcka n TomcKol obnactu, permoHos Poccum, Tak u 13
CTpaH 6nvykHero n aanbHero 3apy6bebA. U, Kak pesynb-
TaT, TPYAOYCTPOMACTBO B 3TV PErUOHbI.

CBUAETENLCTBYET O0/bLIOE KOAMYECTBO 3afBOK Ha Bbi-
nycKkHMKoB TI1Y, nocTynawowmx Kak oT npeanpuATui TomM-
CKa 1 ToMCKowm 06/1acTi, permoHoB Poccmm, Tak 1 13 CTpaH
6AMKHEero 1 ganbHero 3apyberba. U, Kak pesynbTtat, Tpy-
[A0YCTPOCTBO B 3TV PernoHsl (puc. 2).

Ycronumsas penytauma TMY Kak nvgepa B chepe nH-
YKEeHepHOro 0bpasoBaHmA NOATBEPHKAAETCA NOKa3aTeNeM
BOCTPeH0BaHHOCTH BbIMYCKHWKOB B pa3pe3e CTPYKTYPHbIX
noapasaenennn TI1Y, peanusyiolmx obpasoBaTesbHble
nporpammel B chepe MpUOpUTETHBIX HanpaBieHuin pas-
BUTUA. TPAMUMOHHO COXPAHAETCA BLICOKMI CNPOC Ha Bbl-
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nyckHwKoB: OTU — 245 %; MHK — 201 %; NOBT - 183
%; IHNH — 167 %; MNP — 161 %, 4To NoaTBeprKAaeTca
pe3ynbTaTtamMy UTOroB MEepCoHabHOMO TPYA0YCTPOMCTBA
BbINyCKHMKOB 2013 I. B CTPYKTYpHbIX nogpasaeneHmsax
TNY (3HNH - 96 %; NHK — 98%; K — 97 9%; UMP — 91 %).

OTmnumTensHaA 0CobeHHOCTb NOCAeAHVIX NeT — NoAB-
NeHre Ha pbiHKe Tpyada BbiMyCKHMKOB-bakanaspos. B TIY
eCTb MepBble MOSIOXKUTENbHBIE pe3ynbTaTel WX Tpyaoy-
cTponcTBa. B 2012-2013 rogax noayymnv HanpasneHns
Ha paboTy okoo 80 BbINYCKHMKOB-HaKanaBpoBs.

MapTHepamn Mpu pacnpegeneHnn BbinMyCKHUKOB-ba-
kanaspoB B 2012-2013 rr. seicTynmnm: OAO «HIML Mo-
noc», 000 «TomckHedTexMM», OAO «ToMCKHATMINHeDTb»,
KanvHmHcKaa atomHana craHumA, 3A0 «3aBod 3/1eKTpo-
TexHM4Yeckoro obopynoBanvas, OAO EBPA3 «06beanHeH-
Hbl 3anaaHo-CUOMPCKMIA MEeTaNTyPryeckinii KOMBMHAT»,
NenaHepro, OAQ «3HepreTrkm 1 3nexkTpoduKaummy, OAQ
OrK-3 «l'yanHoozepckan MP3C», OAO «CmnbumpcKoe ynpas-
NeHre No CTPOUTEeNbCTBY CKBaXKMH», dunmnan «0AO0 OCK
ESC — MaructpanbHble 3neKTpuyecKkne cetn 3anaaHom
Cnbnpus, HMO «CaHKT-MeTepbyprckaa 3neKTpoTexHuye-
CKasA KoMnaHMaAx, 3A0 «Cnbrpckasa ArpapHas pynnas.

[nA NoBbILEHWA KOHKYPEHTOCMOCOOHOCTA BbIMYCKHM-
koB B TIY opraHv30BaHO COMPOBOMAEHWe CTYOEHTOB B
TeyeHMe BCEro neproaa obyyeHusa: MpoBoAMTCA paboTa,
HanpaefeHHaA Ha npodeccroHanbHoe camoonpeene-
HVe CTYOEeHTOB, WM34AeTCA CMPAaBOYHMK MpeanpuAaTUn —
napTtHepos TMY «[lyTeBoanTeNs N0 NPeanpUATUAMy, NPO-
BOOATCA 3KCKYPCMM  Ha  MpeanpuAtuA,  obydaiolme
CcemMvHapbl 1 KOHdepeHUMW, pa3BMBaeTCA Takoe nepcrex-
TVBHOE HampaB/ieHVe, KaKk B3aVMOAENCTBME C BbIMyCKHM-
kamu TTY yepe3 Accoumaumio BbIryCKHNUKOB, MOHUTOPWHI
Kapbepbl BbINMyCcKkHUKOB TI1Y.
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KoHLeHTpaumsa ycunvin Ha yaoBAETBOPEHWN PeasTbHbIX
MoTPeOHOCTEM 3KOHOMMKMW, Pa3BMTME HAYYHOrO W Kaapo-
BOrO MoTeHuMana, opraHmsauma 3GGeKTMBHOro B3anmo-
OercTBMA C NpeanpuATUAMK, 6a3mpytoLLerocA Ha banaHce
MHTEPECOB BCEX YHACTHMKOB CTOPOH, — 3a/10r MOBbILLEHNA
KOHKypeHTocrnocobHocT TIMY He TOMbKO Ha POCCUMINCKOM,
HO M Ha MeXOyHapoaHOM pbIHKe.
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